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ABSTRACT

THE RELATIONSHIPS BETWEEN TIME MANAGEMENT SKILLS AND
ACTIVITY PARTICIPATION AMONG METU MEMBERS

SAHIN, Can Yalgmn
M.S., Department of Physical Education and Sports
Supervisor: Prof. Dr. M. Settar KOCAK

February 2020, 97 pages

The aim of this research is to examine the time management skills of people with
different demographic features who voluntarily participate in sports activities. In the
study, the differences and relationships between the demographic characteristics and
time management skills of the participants who voluntarily enrolled in the activities
planned by the sports directorate of the Middle East Technical University were
investigated. The examination was made according to the volunteer participation
levels and demographic characteristics. The data of the thesis were collected by time
management questionnaire applied to the participants. The dependent variables of the
study were skill values consisting of time management questionnaire subscales. The
independent variables were; gender, age, status and sports branches of the participants.
SPSS v.24 program was used for data analysis. Chi-square test was used to measure
the relationship between participants' participation in sports activities and gender, age,
status and selected branch variables. Similarly, t-test and ANOVA tests were
performed to measure the differences between participants' time management skills

and their participation levels.



According to the test results, a significant relationship between demographic
characteristics of participants and their participation level was found. As a result of
tests conducted between regular and irregular participation levels and time
management subscales (planning, attitude, wasters), a significant difference was found
only in time attitude skills. Ninety percent of the respondents were women. According
to the ANOVA analyzes, a significant difference was found between the participants
who were younger and those who were older, in all subscales. There was no difference

between the participants according to the selected branches.

Keywords: Sports, Sports Activities, Time Management
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ODTU MENSUPLARININ ZAMAN YONETIM BECERILERI ILE SPOR
AKTIVITELERINE KATILIMLARI ARASINDAKI ILiSKIi

SAHIN, Can Yal¢in
Yiiksek Lisans, Beden Egitimi ve Spor Boliimii

Danigman: Prof. Dr. M. Settar KOCAK

Subat 2020, 97 sayfa

Bu calismanin amaci goniillii olarak spor faaliyetlerine katilan cesitli yas ve statii
gruplarindaki kisilerin zaman yonetim becerilerinin demografik ve katilim durumu
diizeyinde incelenmesi ile iliski ve farklilk durumunun ortaya konmasidir.
Arastirmada, Orta Dogu Teknik Universitesi spor miidiirliigiince planlanan faaliyetlere
gontlli olarak kayit yaptiran, ancak sonrasinda ¢esitli gerekcelerle faaliyetlere diizenli
devam etmeyen katilimcilar ile faaliyetlere diizenli devam eden katilimcilarin
demografik oOzellikleri ile zaman yonetim becerileri arasindaki fark ve iligkiler
arastirilmistir. Calismada kullanilan veriler, katilimcilara internet tizerinden uygulanan
Zaman Yonetimi Envanteri anketi ile toplanmistir. Calismanin bagimli degiskenleri
zaman yoOnetimi anket degerleridir. Bagimsiz degiskenleri ise; katilimcilarin
cinsiyetleri, yaslari, statiileri ve se¢mis olduklar1 spor branglaridir. Elde edilen veri
analizi i¢in SPSS v.24 programi kullanilmistir. Katilimcilarin spor faaliyetlerine
katilim durumlar ile cinsiyet, yas, statii ve secilen brans degiskenleri arasindaki
iliskisini 6l¢mek i¢in ki-kare testi uygulanmistir. Benzer seklide katilimcilarin, zaman
yonetimi becerileri ile katilim durumlar arasindaki farkliligi 6lgmek igin t testi ve

ANOVA testleri yapilmistir. Test sonuglarina gore katilimcilarin demografik
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ozellikleri ile katilim durumlari arasinda anlamli bir iligski s6z konusudur. Diizenli ve
diizensiz katilim durumu ile zaman y6netimi alt 6l¢ekleri (planning, attitude, wasters)
arasinda yapilan analizler sonucunda sadece zaman tutumlari becerisinde anlamli bir
farklilagma tespit edilmistir. Katilimcilarin ylizde doksan seviyesinde kadin oldugu
goriilmektedir. Yapilan ANOVA analizlerine gore yasi daha geng olan katilimcilar ile
daha yasli olanlar arasinda, biitiin alt 6lgekler diizeyinde anlamli bir fark bulunmustur.

Seg¢ilen branglara gore katilimcilar arasinda herhangi bir fark bulunmamustir.

Anahtar Kelimeler: Spor, Spor Aktiviteleri, Zaman Y onetimi.

vii



To my family...

viii



ACKNOWLEDGMENTS

I am very glad and proud of presenting my endless thanks to;
My advisor, Prof. Dr. M. Settar Kogak for his guiding for this academic study about
the information he gave and taught what & how to do from the beginning to the end.

Dear committee members Prof. Dr. Omer Senel and Assoc. Prof. Dr. Irmak Hiirmerig

Altunsoz for their assessment and commitments for completing this study.

My dear friends, Candas Ayan and M. Ali Padir for their unlimited help and tolerance

about my inquiries that they gave regardless of time difference.

My Dear Mother, Dear Father and Dear Selin for their endless love, support, hope and

power that they gave me until today again and again in all cases.

Thanks for your precious supports.



TABLE OF CONTENTS

PLAGIARISM ...ttt iii
F N S I 2 ¥ G PR iv
(0720 vi
DEDICATION .ottt bbbttt viii
ACKNOWLEDGMENTS ..ottt iX
TABLE OF CONTENTS ...ttt X
LIST OF TABLES ...t XV
LIST OF FIGURES. ... .ottt e e e e Xvii
CHAPTER

1. INTRODUCTION ...ttt 1
1.1 PUrpoSe OF THe STUAY.......cooiiiiieieiee e 4

1.2 ReSEarch QUESLIONS ........eeueieerieeiesiiesieeieseesie e et et este e e esne e nnes 4

L3 HYPOLNESES ...ttt enes 4

1.4 Significance of The StUY ... 6

1.5 Limitations Of The STUAY .......ccoeiiiiiiieiee e 7

1.6 AssumMPLions Of The STUAY ..o 7

1.7 Definitions OF TEIMS ....oiuiiiiieieiee et 7

2. LITERATURE REVIEW ..ot 9
2.1 Concept of Time and Time Management .........ccocvveereiereneneneseseseeeeen 9

2.2 TYPES OF TIME ..t 10

2.2.1 ODJECLIVE TIME ..ottt 11

2.2.2 SUDJECLIVE TIME ...viiieiic e 11

2.2.3 Biological TIME ....ooviiiiiiieiee e 11

2.2.4 Managerial TIME.......oocoiiiiiiiieice e 12
2.2.50rganizational TIME .......ccovveiiiiiiic e 12

2.2.6 ECONOMIC TIME....uiiiiiieiiieie ettt 13

2.2.7 SoCIological TIME .....coiiiiiiieiciee e 13

2.3 Types of Time Management .........c.ccereieieneriniseiee e 14



2.3.1 Private Time Management..........cccovveiriieieeiieniene e 14

2.3.2 Business Time Management.........ccccvevevieeveeiieseenese e se e 14

2.4 The Aims of Time Management..........ccoevvvieieeiesiie s e 15
2.5 Time Management PrOCESSES. .......cucueieriererieniesesieeeee e 15
2.5.1 Time Using Analysis (Time RUIEr) ........ccoovrivirninie e, 15
2.5.2 Determination of Time Problems ..........ccccoovviiineninininneeen 16
2.5.3 Self 1dentifiCatioN ........ccooveieiieiiese e 16
2.5.4 Setting Objectives and Priorities ..........ccccevvvevevivesr e, 16
2.5.5 Approximation of Program Objectives with Implementation Plans 16
2.5.6 Determination of Daily Programs and Preparation of Guides.......... 17
2.5.7 Developing Time Management TechniquUes..........c.ccccevevveiveiieennenn, 17
2.5.8 Process Monitoring and Re-Analysis ........cccocevvvevieiveiieveece e, 18

2.6 THME TTAPS ...t veteeieeiiete ettt bbbt e bbbt 18
2.6.1 Time Traps Arising from Person ..........ccccceoeveieienenenineseeeeeene 18
2.6.1.1 Procastinating and Distraction .............ccccocveveeieiiesnciennnn, 18

2.6.1.2 Having Trouble Saying NO ........cccccvveviiiievieie e, 19

2.6.1.3 Stress and TiMe PreSSUIE .......ccvevereeriereesieenieseeseessessesseens 19

2.6.1.4 Negative Personel Attitude .........ccceveieiiiininineeeee, 20

2.6.1.5 INABCISION ....vvvieiiiieece e 20

2.6.1.6 Overconfidence or Self-DiStrust ...........ccccocvvvviiiiiiniiniinninnen, 21

2.6.1.7 Lack of Self-DisCipline ..........cccooviiiiieniieicieeeee, 21

2.6.1.8 Uncertanity of Priorities of Individual Targets.................... 22

2.6.1.9 Over-Dedication t0 WOrK...........ccooeieieiiieiiiiseeeieee, 22

2.6.1.10 Effects of HabitS...........cooviiiiiieieee e, 23

2.6.2 Time Traps Arising from BUSINESS..........cccoereieriniiininieeeee 23
2.6.2.1 Insufficient INfOrming ..........ccooveieiineic e, 23

2.6.2.2 Organizational Uncertainty and Crisis Situations................ 24

2.6.2.3 Unnecessary Meetings ......cccovevvvviieeiieiiie i 24

2.6.2.4 Unexpected VISITOrS .......ccoviiriiieieieenie e 24

2.6.2.5 Frequent and Long CallS.........cccceieiineniieniiineceeee, 24

2.6.3 Time Traps Arising from Administration............cccccevveiieeinecinnnnn, 25

Xi



2.6.3.1 Insufficient CommuUNICAtION........cooveeeeeeeeiee e, 25

2.6.3.2.0pen DOOr POLICY ......ccoiveiiicceee e 26

2.6.3.3 Uncertainty of Managerial Targets ..........ccccevvevvicveivenenne. 26

2.6.3.4 Lack of Coordination ..........ccceveeienennieiesieseeie e 26

2.6.3.5 Avoidance of Delegation of Authority..........c.ccocovvvviiienne. 27

2.6.3.6 Insufficient PIanning .........c.ccccovveveiieii e 27

2.6.4 Time Traps Resulting from Organizational Structure and Policies.. 28
2.6.4.1 Central and Hierarchical Organization Structure.................. 28

2.6.4.2 Bureau Pathology ........cccceviiiiiiniie e 29

2.6.4.3 Unhealty Working Environment ...........cccccoooviiinininenenn 29

2.7 Benefits of Time Management...........cccoovveiveieiieieeie e 30
2.8 Traditional Time Management APProaches ...........ccccecvevvereeieesieesieseennens 30
2.8.1 Regular-Life APProach ..., 30
2.8.2 Fighter APProach ...........cooiiiiieiiiieiese e 31
2.8.3 Target APProach ........ccccveiiiiie e 31
2.8.4 ABC APPIOACH ..ot 32
2.8.5 Magic ToOl APProach .......ccccvviiiiiiiiicieeeee e, 32
2.8.6 SKill APProach .......ccvviiiiiiiiiccc 32
2.8.7 Let it Slide ApPProach.........cccoovevieiiiiiiic e 33
2.8.8 Improvement (Self-Consciousness) Approach...........ccccevvevveienen, 33

2.9 Cultural Differences ADOUL TIME .....ccovvieriierieiieseee e 34
2.10 Studies 0N The SUDJECT........couiiiiiieee e 35
3. METHODOLOGY ..ottt 38
3.1 RESEAICH DESION ..ottt 38
3.2 PATICIPANTS. ...ttt 38
3.3 INSTFUMENTALION ...t 41
3.3.1 Scale Reliability ANalySiS .........cccovieiiiiiiiieieese e 42
34 PrOCEAUIES. ...ttt ettt ettt sreene e 43
3.5 DAt ANAIYSIS ...ttt s 44
A RESULTS ..o e e e e e et e e e nae e e eneeeenes 46
4.1 HYPOLNESIS TESES ...viiiirieitie it itie ettt arae s 46



4.1.1 The Relationship Between Gender and Participation Levels

IN SPOItS ACLIVITIES ..oevveiicic e 46
4.1.2 The Relationship Between Age Groups and Participation Levels

IN SPOIS ACLIVITIES ...veviiiiiieiece e 48
4.1.3 The Relationship Between Status of Participants and

Participation Levels in Sports ACtiVItIeS ........cccocvvevevievicciesienan, 49
4.1.4 The Relationship Between Branches of Sports and

Participation Levels in Sports ACtiVItIeS ........ccccecvveveveeviccie e, 51

4.1.5 The Difference Between Time Planning Skills and

Participation Levels in Sports ACHIVILIES .........cccceveiiiiieniiieieen, 53
4.1.6 The Difference Between Time Attitude Skills and
Participation Levels in Sports ACtiVIties ........ccccccveveiievecieiiennn, 54

4.1.7 The Difference Between Time Wasters Skills and

Participation Levels in Sports ACHIVILIES ..........ccceveriiiieninieieen, 55
4.1.8 The Difference Between Those Who Participate in Sports

Irregularly Due to Temporal Reasons and Those who

Participate Regularly, with Respect to Their Time

PIanning SKIllS ..o 55
4.1.9 The Difference Between Those Who Participate in Sports

Irregularly Due to Temporal Reasons and Those who

Participate Regularly, with Respect to Their Time

ALTUAE SKIllS ..o 56
4.1.10 The Difference Between Those Who Participate in Sports

Irregularly Due to Temporal Reasons and Those who

Participate Regularly, with Respect to Their Time

WaSTErS SKIlIS.....ccveiiiieiee e e 57

4.1.11 The Difference Between Time Planning, Time Attitude and
Wasters Skills in Terms of Gender ..........cccoocevveiininienine e 57
4.2 ANOVA Results on Demographic CharaCteristics ............ccoovvvvrivivrivnnnnn 58

Xiii



5. DISCUSSION . ..ottt 62

5.1 The Relationship Between Participation Levels in Activities

ANA GENUET ...t 62
5.2 The Relationship Between Participation Levels in Activities
AN AL e 63

5.3 The Relationship Between Participation Levels in Activities
and Status Of VOIUNTEEIS .......ccviieiiie e 64

5.4 The Relationship Between Participation Levels in Activities

aNd SPOIt BranChES .........ooiiiiiiieeceie e 65
5.5 The The Difference Between Participation Levels in Activities
and Time Planning SKills Variable ..o 66
5.6 The The Difference Between Participation Levels in Activities
and Time Attitude SKills Variable ..........c.ccccovveiiiiiiieeeee e 66
5.7 The The Difference Between Participation Levels in Activities
and Time Wasters SKills Variable .............ccoooiiniinnnineseeeee, 67
B. CONCLUSION ...oooiiiiiiieieiee ettt ere e 69
REFERENGCES ... ..ottt e et e e e e e e e 71
APPENDICES
A. Approval Letter from Middle East Technical University Human Subjects
EthiCS COMMITIEE.....ecvieieiecie e 79
B. Time Management Scale and SUIVEY ..........cccoiiiiiiiiieiene e, 80
C. Turkish Summary/Tirkge OZet .........ccoveveviiiirireiiiiiecee e 83
D. Tez Izin Formu/ Thesis Permission FOIM ............ccccoevereiriiecerereieeceeeeseeee, 97

Xiv



LIST OF TABLES

Table 3.1 Descriptive Statistics of Gender..........c.cccovevviieiieve e, 38
Table 3.2 Descriptive Statistics of Status of Participants............c.ccoceevenenne. 39
Table 3.3 Descriptive Statistics 0f Age GroUPS ......ocververeriieriesiesieeniesee e 39
Table 3.4 Descriptive Statistics of Branches...........c.ccccoeveiieveiieiiece e, 40
Table 3.5 Descriptive Statistics of General Participation Status.................... 40
Table 3.6 Descriptive Statistics of Participating Levels..............ccccovevvinenen, 41
Table 3.7 Reliability ANAIYSIS ........coviiiiiiiiiicieeee e 43
Table 4.8 Frequencies of Gender within Participation Levels....................... 46
Table 4.9 Reasons for not to Participate in Activities within Gender............ 47
Table 4.10 Chi-Square Results for the Relationship of the Participant

Status to the Sports Activities by Gender...........ccoccoovvieiininiineee, 47
Table 4.11 Frequencies of Age Groups within Participation Levels ............. 48

Table 4.12 Chi-Square Results for the Relationship of the Participant
Levels to the Sports Activities by Age Groups .......ccccecvvevververeeiesieseeieenenn 48
Table 4.13 Reasons for not to Participate in Activities within Age Groups .. 49
Table 4.14 Frequencies of Statuses within Participation Levels.................... 50
Table 4.15 Chi-Square Results for the Relationship of the Participant

Levels to the Sports Activities by Statuses ..........ccccovveveeieiieve e 50
Table 4.16 Reasons for not to Participate in Activities within Statuses ........ 51
Table 4.17 Frequencies of Branches within Participation Levels.................. 52

Table 4.18 Chi-Square Results for the Relationship of the Participant

Levels to the Sports Activities by Branches............cccccvveieiiiviciciiccece 52
Table 4.19 Reasons for not to Participate in Activities within Branches....... 53
Table 4.20 T-test Analysis Between Participation Levels in Sports

Events and Time Planning SKillS ... 54
Table 4.21 T-test Analysis Between Participation Levels in Sports

Events and Time Attitudes SKillS.........cccoovevviieiiie e 54

XV



Table 4.22 T-test Analysis Between Participation Levels in Sports

Events and Time Wasters SKillS.........cccooviiiiiiiiiiiiiee e 55
Table 4.23 T-test Scores According to Time Planning Skills of

Regular Participants and Irregular Participants due to Temporal

REASONS 1N SPOILS ...t 56
Table 4.24 T-test Scores According to Time Attitudes Skills of

Regular Participants and Irregular Participants due to Temporal

REASONS 1N SPOITS ...evveiieie et 56
Table 4.25 T-test Scores According to Time Wasters Skills of

Regular Participants and Irregular Participants due to Temporal

REASONS 1N SPOITS ...ttt e e 57
Table 4.26 T-Tests Resulf of Time Planning, Attitude, and Wasters

Scores of Participants in Term of Their Gender.........ccccccovvvievvnievceneeiene 58
Table 4.27 ANOVA TOF AQE ..ot 59
Table 4.28 ANOVA fOF SEAtUS .......ccoveiiiiieiesesiseseeie e 60
Table 4.29 ANOVA for Choice of Branch...........ccccocvvvvvnnnneininiseeien, 60

XVi



Figure 1 Study Map

LIST OF FIGURES

Xvii



CHAPTER 1

INTRODUCTION

The period between the -birth and death- is the lifespan of the living beings. This time
line has an average value for every living being except exceptional cases. Such;
according to World Health Organization for the year of 2016, average life expectancy
for human being is 74,2 for women and 69,8 for men. These values about Turkish
citizens are: 80,8 for women and 75,3 for men is mentioned by Turkish Bureau of

Statistics for the same year.

The time that has become increasingly important, is the most important source of
humanity. Human beings, who progress in many fields, such as per capita income,
faster means of transportation, and robotics that able to treat remotely, could not
change anything about time. Heraclitus said “The only thing that does not change is
the change itself”. Even though many things that mankind possesses, produces, and
destroys in the world have changed, the duration of a day is still the same as 24 hours
for a daytime (Hamermesh, 2016).

Definition of time by James Drever is; a fundamental directional aspect of experience,
based on direct experience of the propensity of sensation, and on experience of change
from one sensory event, idea or train of thought to another and distinguished in
experience beginning, middle and end, as well as past present and future (Levin, 1989).
Time perspective pictures the role of the period that plays we live in. It both defines
us within our traits, decisions, judgments and plays an important role in academic
achievements, motivation, goal settings, and behaviors (Przepiorka, 2014). In today's
World, where technological advances are progressing rapidly, time appears as one of
the scarcest sources in terms of human needs. The time is an abstract concept which is
measured in different ways through the history but known as an irreversible, spendable
1



without any stop and unstorable phenomena. As taking into account the average life
span of a human being, we have 24 hours for a day, and it ticks and tocks. The question
is, how it passes, or how do we use it? Do we use it in a proactive or effortful way or

vice versa?

Stephen Covey states the following related to time: “The key is not spending time, but
in investing it.” A Chinese proverb says: “An inch of gold can not buy an inch of time.”
It is essential to realize the “time fact” and to know how to manage it in the right and

effective way.

Time management is the level and ability for the perception of the structured and
purposed time use. Besides, it is a science used to increase productivity, performance
and quality. It is used both in daily and in working life. To be successful in business
life, people need to plan their time effectively and act in line with their plans. Just as
the benefits of efficient and effective time management in business life, also the private
life of individuals affected positively from it for living in a high-quality environment.
People do various activities for being happy and pleasant in their spare time according

to their priorities. Kinds of different sports are among these activities.

Apart from business life, being a student has an intensive and busy schedule too.
Although the schools have planned a time for education, students also need to plan
their free time. In an education institution whitout primary or university difference,
various activities were presented to students outside the class hours. These includes
primarily sportive activities on a large scale and also offers students an opportunity to

manage their free time in order to improve their life qualities.

In a study on the social participation levels of university students from Italy, America
and Iran, it has found that sports activities are the highest social participation activities
(Cicognani et al., 2008).

People should do sport activities as a part of their lives and plan their time for having
a healthy life. However, the implementation and sustainability of the planned time is

important as well as planning success of time devoted to sports activities. Failure to

2



establish a sustainable time management prevents the achievement of the desired

success, no matter how accurately the time is planned.

(Gomez-Lopez, 2010) conducted a study on the university students in order to
determine their participation in sports activities, examined the reasons of students who
did not participate in sports activities in their free time, and they listed these reasons
in two groups as internal and external reasons. Internal barriers of these students are
the dislike of sports activities, feeling lazy, seeing sports activities as impractical and
useless. External barriers are defined as lack of time. (Arzu, 2006) divide the reasons
why young people do not participate in sports activities into two as internal and
external reasons, and express that external reasons are more effective than internal
ones. In addition, answers given by university students as a common reason for not

participating in sports activities are:

e Families’ disregard for sportive activities but caring about academic studies.
e Lack of time due to responsibilities i.e intensive curriculum, family and etc.
(Arzu, 2006).

Lack of time excuses indicated in the examples above are discussed as a reason for not
participating in sports activities which is the content of our study.

Students who continue their education life need to learn and know proper planning.
Because with the start of school life, students are faced with problems about time
management in order to carry out their lessons, studies and other activities during a
day. Particularly, students who faced with a new life experience by moving away from
their family atmosphere plans their time independently. Schools are institutions that
aim to teach students necessary and relevant informations in order to make them ready
for social life. In our age, the introduction of information technologies into our lives
has increased the ability and speed of people to do business. This increase in the
number of activities that done during a day increases the need for effective planning.

In this context, it is important to manage time correctly and proactive.



And the science of time planning is called time management. For successful
implementation of time management, individuals need to develop themselves and raise
their awareness on the topic. The increase about this awareness is reinforced by the
successful time management practices that individuals have acquired in their

educational lives.
1.1 Purpose of the Study

The purpose of this study is to emphasize the importance of time management and
efficient usage of it by revealing the differences in the ability levels of management
skills for those who voluntarily registered to activities but not participate regularly.
Besides, the relationship between participation levels, which is about regular and
irregular paricipation in activities, according to the demographic characteristics of the

sample area is examined in terms of support the classification.
1.2 Research Questions

In this study, which was prepared to determine the time management skills of
participants (students, employee and others) who volunteered to participate in sports
activities planned and conducted by a Sports Directorate, following research questions

were adressed:

1. What is the relationship between participation level in sport activities, (as
regular and irregular), and demographic variables, such as gender, age, etc., of the

participants?

2. How can we define the difference between the time management skills of
participants and their participation levels?

1.3 Hypotheses

The hypotheses determined within the scope of the research are as follows:

Hypothesis Ho: There is no significant relationship between gender and participation

levels in sports activities.



Hypothesis Hi: There is a significant relationship between gender and participation

levels in sports activities.

Hypothesis Ho: There is no significant relationship between age and participation
levels in sports activities.
Hypothesis Hz: There is a significant relationship between age and participation levels

In sports activities.

Hypothesis Ho: There is no significant relationship between status and participation
levels in sports activities.
Hypothesis Hs: There is a significant relationship between status and participation

levels in sports activities.

Hypothesis Ho: There is no significant relationship between branch and participation
levels in sports activities.
Hypothesis Ha: There is a significant relationship between branch and participation

levels in sports activities.

Hypothesis Ho: There is no significant difference between the participation levels in
sports activities and time planning skills of the participants.
Hypothesis Hs: There is a significant difference between the participation levels in

sports activities and time planning skills of the participants.

Hypothesis Ho: There is no significant difference between the participation levels in
sports activities and time attitude skills of the participants.
Hypothesis Hs: There is a significant difference between the participation levels in

sports activities and time attitude skills of the participants.

Hypothesis Ho: There is no significant difference between the participation levels in
sports activities and time wasters skills of the participants.
Hypothesis H7: There is a significant difference between the participation levels in

sports activities and time wasters skills of the participants.



Hypothesis Ho: There is no statistically significant difference between the time
planning skills of those who do not participate in sports activities due to temporal
reasons and those who do participate regularly.

Hypothesis Hg: There is a statistically significant difference between the time planning
skills of those who do not participate in sports activities due to temporal reasons and

those who do participate regularly.

Hypothesis Ho: There is no statistically significant difference between the time
attitudes skills of those who do not participate in sports activities due to temporal
reasons and those who do participate regularly.

Hypothesis Ho: There is a statistically significant difference between the time attitudes
skills of those who do not participate in sports activities due to temporal reasons and

those who do participate regularly.

Hypothesis Ho: There is no statistically significant difference between the time wasters
skills of those who do not participate in sports activities due to temporal reasons and
those who do participate regularly.

Hypothesis Hio: There is a statistically significant difference between the time wasters
skills of those who do not participate in sports activities due to temporal reasons and

those who do participate regularly.
1.4 Significance of Study

The importance of this study can be summarized under two main headings. Firstly, it
aims to increase the academic awareness upon the "I do not have time" attitude, and

thus to enrich the literature.

The primary objective of the study is to eliminate these attitudes of those who do not
plan their time and also who cannot perform any activity on the grounds that "I do not

have time".

Although there are many studies on time management and its approaches, there are
limited publications about "time management and sports”. In this context, the content

of this thesis prepared as "time management in sports” and considered to contribute to
6



the enrichment of the literature. This study is also important because it is one of the
few studies in which the difference between those who have time for sport activities

and those who do not have is examined.
1.5 Limitations of Study

This study has been applied to the students, employees and others involved in Sports
Directorate’s activities’ at METU on spring 2018 period. Hence, the sample of this
study is limited with a narrow area, as just one university. This will cause misleading
interpretations about participants’ frequency of attending sports activities, however,

hypotheses about demographic variables aim to overcome this limitation.

Secondly, the fact that the questionnaire was applied over the internet caused the return

rate to be lower.

In addition, participation rate to our study was made mostly by women at the level of

90 percent. This fact can be considered as a constraint.

Finally, the participants may have sloppily filled the questionnaire presented to them
due to “I do not have time” attitude. We have to suppose that the participants have
filled the questionnaire sincerely, but this is a limitation that is difficult to overcome.

Thus, this leads us to the assumption of our study.
1.6 Assumptions of Study

We assume that all the participants read the instructions of the survey carefully and

filled out the questionnaire sincerely and properly.

1.7 Definition of Terms

e Time: Time is a progress of existence that occurs in an irreversible continuity
from past to present and future.
e Time Management: Process of planning and implementing the control of time

spent for certain activities to increase efficiency, and productivity.



SIS: Sports for Health (Saglik i¢in Spor) - is a set of activities determined by
sports directorate at METU to serve participants in different branches. (Zumba,
freestyle combat, tempo, physiogym)

Time planning: This is related to organizing time in both long and short range.
Time attitudes: This term indicates how the usage of time is spent as
constructively and the status of being responsible of the way that the time is
used.

Time wasters: Time wasters are anything that prevents you from achieving
from objectives effectively. This definiton is related to poor time using habits
and bad use of personal time.

Regular attendance: The condition of attending the activities in accordance
with schedule.

Irregular attendance: The condition of not attending the activities in accordance

with schedule.



CHAPTER 2

LITERATURE REVIEW

In this chapter, the conceptual framework of the time management was covered in
order to form a basis for the next chapters of the study. Firstly, the concept of time,
time types were explained, then the objectives and time management processes of time
management discussed. In the following stages, time traps which is one of the most
important issues of time management were explained, and the benefits of time
management discussed. This chapter was concluded by discussing the time

management approaches.
2.1 Concept of Time and Time Management

Time is defined in various forms both in social sciences and physical sciences. Some
definitions of the time are; “a duration understood in terms of before and after”, “the
intuition or the thought of successiveness”, “period between the previous event and
the next event”, “measurable knowledge of continuous change” and “a structured

environment where events follow each other” (Timugin, 1994).

It has seen that in every period of history, philosophers have expressed their opinions
and make definitions about the concept of time. In addition, the words of some thinkers
also give an idea about time management. Descartes, for example, defines time as
“mode of thought”. Leibniz, on the other hand, defines the time as “the order of
successive phenomena”. According to Kant, time is “a priori condition of sensation, a
priori form of sensibility”. Thus, Kant understands time as “a necessary condition for

perception and separate times are nothing but a single piece of time” (Timugin, 1994).

Time takes place as a concept which is subject to various definitions in recent

literature. One of these definition explains it as a resource that flows and unstoppable.
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(Adair, 2016). According to another definition, time is something that cannot be
exchanged and cannat be replaced (Sabuncuoglu, Pasa & Kaymaz, 2010). For Peter
Drucker, time is the “scarcest” and “unique” resource; and for MacKenzie, time is

“extremely polite”, while for Lakien, it is a “primary” resource (Can, 1994).

Some thinkers have focused on the functionality of time rather than making a
definition of it. In this context, Ovidius says “time ends everything” and Cervantes
expresses the need to give time for time itself. According to Rabelais, “time matures
everything, everything becomes clear in time, time is the father of truth”. Corneille
thinks that time will put a lot of things in order, by seeing the time as a great master.

Pascal thought that time would eliminate the suffering and conflicts (Timugin, 1994).

Time management is a concept that emerged in Denmark for the first time. The main
reason for the emergence of this concept is to enable administrators to organize the
time better (Giiglii, 2001). Time management does not mean working harder, filling
up all day and get tired; but it does mean working wisely (Allan, 2004). According to
a definition, time management is “people’s management of themselves in the flow of
time or people’s schedule and control of the time according to their working and
lifestyles” (Giiney, 2004).

Though it is not directly related to time management, it has seen that thinkers
expressed their opinions. Theophastos states that losing time is the biggest expenditure.
Goethe says in relation to good use of time that “there is always time if we use time
well”. According to Thales, time illuminates everything (Timucin, 1994). As seen
from all these explanations time management is invaluable for lifetime and it should
be used wisely. Thus the current study focused on the time managemet in order to shed
light on differences in the usage or excuses for not using time effectively.

2.2 Types of Time

When the concept of time comes to mind, the first thing to be understood is the
measurement of it such as minutes, hours, and days; in fact there are more than one

type of time in terms of functionality. Generally, types of time can be classified as
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objective time, subjective time, biological time, managerial time, organizational time,

economic time and sociological time.
2.2.1 Objective Time

Objective time is a functional or quantitative time (Timugin, 1994). In this context, the
measure of objective time is hours. The objective time occurs when the world revolves
around its axis. The most important feature of this time type is that it is fixed for
everyone and the same. As a matter of fact, although a certain period of time is
perceived differently by individuals, it is not subject to any change (Akgemci & Celik,
2016).

2.2.2 Subjective Time

This type of time is related to the fact that individuals perceive a period of time and
feel that the time period is long or short for them. It is therefore also called the sensed
time. While there is a certainty in the objective time, there is no certainty in subjective
time and it is not easy to measure the subjective time. In this type of time, a person
may think that time passes too quickly or slowly than he thinks (Ozer, 2012).
According to Bergson, “subjective time is the time that is being lived. It is the time of

waiting, hope, despair, distress” (Timugin, 1994).
2.2.3 Biological Time

Biological time is a kind of subjective time. All living things have a biological clock
according to themselves and this biological clock operates according to their own
habits. For example, some people can wake up in the morning before the alarm rings
even though they set it to wake up early. At this point the warning about the awakening
for the individual is carried out by the biological time. The change of this biological
time schedule is only possible if the individual changes his/her habits about sleep and
waking hours (Sabuncuoglu & Tiiz, 2008). Unlike the objective time, the biological

time of every human being is unique to themselves.

11



2.2.4 Managerial Time

Managerial time is defined as the total time of working and machine time required by
planning, organizing, executing, coordination, supervision and executive training
activities in order to reach this aim with the purpose of bringing together two or more
people. In this context, managerial time focuses on the issues to be considered in

planning and effective use of time (Tutar, Yilmaz & Erdonmez, 2003).

In the emergence of the concept of managerial time, the need for a certain period of
time played an important role in order for the administrative activities to be carried out
in organizations. As a matter of fact, today's competitive business environment
connects the continuity and success of organizations for the success of the
management. Managerial time determines the way in which Fayol carries out the
administrative activities that are devoted to functions in the form of planning,
organizing, directing, coordinating and controlling, and using all the resources in
organizations (Cakmak & Senyigit, 2006). Both in organizational and managerial time,
time plays an important role in the fulfillment of administrative activities (Giiriiz &
Girel, 2000).

2.2.5 Organizational Time

Organizational time is a product built on the basis of a method to integrate the specific
time of the individuals with the objective time of the machines in order to achieve the
objectives of the organization. This type of time takes the time for organizations based
on efficiency as an important resource or an input in the production process (Fidan,
2011). Another definition is that the organizational time is the time required for the
organization to produce the goods and services and the time required for the separation

of these activities into functions (Giiriiz & Giirel, 2006).

An important part of the organizational time is spent for the management of documents
in the offices. Efficient time management in organizations depends on the
effectiveness and efficiency of paperwork management. Therefore, the administration

of documents should be arranged in a way not to include bureaucracy. Max Weber's
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bureaucracy approach advocated the hierarchical structure within the organization
with strict rules and principles and focused on written communication. Thanks to the
improved information and communication technologies virtual document
management, the negative effects of bureaucracy and stationery can be eliminated
(Tutar et al., 2003).

2.2.6 Economic Time

In economics, the concept of time is discussed in the short term and long-term context.
Accordingly, short term is the period during which some of the inputs (labor, capital,
raw material, etc.) can be upgraded by increasing the amount of production, while the
building cannot be replaced by fixed inputs such as large machinery and equipment.
The long term, on the other hand, is a period in which the current production facility
and technology can be changed, production capacity can be increased and there is no
fixed input (Kili¢ et al., 2017).

In addition to the definitions made in the short-term and long-term context above, time
can also be considered in different ways. Wages paid for the works are calculated in
hours, days, weeks or months and these payments are made in the context of these
periods. In addition, rent payments made for natural resources are made based on a
time frame (Sabuncuoglu & Tiiz, 2008).

2.2.7 Sociological Time

The time depending on a calendar to perform some common activities of people, is
called sociological time. These common activities are acts such as holidays,
anniversaries, ceremonies, etc. Sociological time enables people to share feelings such
as happiness, sadness etc., and to strengthen the sense of unity and togetherness among

people (Bayramli, 2009).

The importance given to time varies from one society to another. In some societies,
time is considered as a straight line divided into parts such as seconds, hours and days.
And only one thing can be done in these time frames. Therefore, it is important to use

time effectively and do business on time. In general, such an understanding prevails in
13



North American and Northern European countries. In Latin America, Mediterranean
and Middle Eastern societies, the concept of time is perceived as more flexible and
multidimensional. For example, frequent business visits in these regions are not
generally seen as a problem. However, frequent visits in developed industrial countries
can be unusual (Gililova & Kose, 2006).

2.3 Types of Time Management

The types of time management are discussed in two ways in the context of the specific

time spent by the individual at work and outside the workplace.
2.3.1 Private Time Management

The part of the lives of individuals outside the business life is expressed as “private
time”. Just like in business life, effective time management in private life positively
affects one's quality of life and this is reflected positively in the motivation and
productivity of business life. Individuals who want to manage and develop their private
life should consider the following (Can, 2007):

e The individual should know himself / herself as to what he / she can and cannot
do in his / her life.

¢ Anindividual wishing to manage his time should make use of written materials
including his plans and programs.

e Evaluate these timeframes by focusing on their own development in the times
remaining from working life.

e It should be open to innovations in managing time.

2.3.2 Business Time Management

Business time is the time that arises when doing the works other than administrative
activities around organizational objectives. For example, a foreman can use his
organizational time in two ways. The first is working at the lathe, while the other is
work-related managerial efforts. The time spent at the lathe is considered to be the
work time. In this context, it can be said that there is an inverse relationship between
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the time spent by managers on managerial activities and the time of work (Ozdemir,

2006).
2.4 The Aims of Time Management

The main purpose of time management is to ensure that individuals work effectively
and efficiently in a peaceful, stable and stress-free business environment. It is expected
that the efficiency of the whole organization will increase in an environment where the
individuals work separately. In this context, the aims of time management can be listed
as follows (Kocabas & Erdem, 2003); (Ozcanli & llgiin, 2008); (Alay & Kogak, 2003):

e Determining the targets related to the work to be performed and showing these
targets in the relevant tables,

e Setting priorities for activities,

e Ensuring that managers and employees can use their time efficiently and
effectively,

o Facilitate transfer of authority,

e Helping to eliminate work-related disturbances and delays.

2.5 Time Management Processes

The process of time management is composed of multiple stages. These stages start
with the first phase of time usage analysis and end with the process monitoring and re-

analysis phase.
2.5.1 Time Using Analysis (Time Ruler)

In this first stage of the time management process, the timetables are organized, and it
is aimed to see clearly how much of the time is allocated. Most people think they are
aware of how much time they spend for the work they do. However, few of these
people have a clear view of how time is used. Human memory tends to mislead people
about how time is used. In this context, it is necessary to be aware of where and how

time is spent in order to use time effectively and efficiently (Sayan, 2015).
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2.5.2 Determination of Time Problems

The main purpose of the time problem determination phase is to identify the activities
that may cause time loss and to remove these preventive activities as much as possible.
In order to remove the preventive activities in a way that does not disrupt the general
flow of the work, it is useful to evaluate the time tables used in the first stage of the
time management process carefully and to process the information correctly (Celik &
Akatay, 2009).

2.5.3 Self Identification

It is very important for individuals to determine their behavior which causes time loss,
to make time management effective and to provide control over time. To the extent
that individuals utilize their skills and abilities, they can explore their strength and
weakness. Therefore, the self-identification phase is one of the most important stages

of the time management process (Karaoglan, 2006); (Kilig, 2015).
2.5.4 Setting Objectives and Priorities

At this stage of the time management process, the main purpose for the work to be
carried out and the intermediate objectives to be carried out to the main purpose are
set. Work-related priorities are also determined at this stage. However, when setting
priorities, it is important to make a ranking that is less useful than the useful one for
the job. Because there may not be enough time for the work to be done always. In
addition, the high priority and the priority of the work to be completed in a shorter
time will contribute to the efficiency of jobs (Andig, 2009).

2.5.5 Approximation of Program Objectives with Implementation Plans

At this stage, which is the fifth stage of the time management process, it is aligned
with the plans in order to direct the activities and achieve the targets for the continuity
of the works provided that this is finalized (Akgemci et al., 2003).
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This stage consists of several parts. First of all, all activities that need to be done to
reach the targets are listed. Then, the resources required for the realization of the
activities put in a certain order are determined. Finally, the time required for achieving
the objectives and completing the activities is determined separately. In this way, the
basic activity plans are prepared in a way to form a basis for the short- and medium-

term plans to be made in the following periods (Sayan, 2005).
2.5.6 Determination of Daily Programs and Preparation of Guides

At this stage, short-term plans and programs related to the main activities that
constitute the basis of the work are prepared. Short term programs consist of two parts:
weekly plan and daily program. Weekly activities are determined for the week. Based
on this plan, daily schedules are prepared which show the day of the activities
determined in the week. Daily programs may also include works that are not foreseen

for that week but are later understood to be done (Bakan, 2011).

The success of the weekly plan and daily programs depends on the correct estimation
of the time allocated to the activities. On the other hand, the flexibility of these plans
and programs is important in terms of avoiding the disruption of the plans that may
occur later. In addition, the activities in the plans prepared should be carried out in a
certain order of priority. Another important factor that increases the degree of plans
and programs towards achieving the objectives is to prepare these plans by taking into
consideration the time problems and self-recognition issues in the second phase of the
time management process. Another element that increases the success of the plans is
to utilize the technologies such as computers, tablets and smart phones in the

preparation of the plans (Sayan, 2005).
2.5.7 Developing Time Management Techniques

As previously stated, the efficiency of a study is possible with good time management.
Good time management also requires the development of some techniques to eliminate

time traps that cause time losses (Silahtaroglu, 2004). Individuals should develop their
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own techniques in their own individual work, and managers should also develop their

own techniques against the pitfalls that may cause time losses in the studies.
2.5.8 Process Monitoring and Re-Analysis

In order to realize the desired changes in this last stage of time management, the
program made for time management is monitored and monitored during the
application. The continuation of work on improvement should be ensured, regardless
of whether the results of the application are compatible with the expectations. Because

time management activity is a continuous activity (Akgemci et al., 2003).
2.6 Time Traps

One of the most important issues of time management is "time traps™ or "time-
destroyers"”. Time traps cause obstacles to individuals or organizations in terms of

using time, interrupting jobs (Gtiglii, 2001).
2.6.1 Time Traps Arising from Person

The time-traps resulting from the person are not caused by the organization in general,
but by the psychological, social, economic etc., situations of the person themselves.
Such time trap types are generally classified as deferment and distraction, no denial,
stress and time pressure, negative personal attitude, indecisiveness, self-reliance or
unreliability, lack of self-discipline, uncertainty of priorities of individual goals,

excessive commitment to work, and effect of habits.
2.6.1.1 Procastinating and Distraction

Procrastination is a major time-consuming behavior. Individuals sometimes tend to
postpone some work or unwillingly. This may be due to environmental factors or
psychological factors. For whatever reason, postponement is a deadly thief (Smith,
1998). When managers think that the job to be done is a very difficult job, they refrain
from doing what they do not want to do and want to understand whether they are worth
the time and energy for the job (Thomas, 2000).
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2.6.1.2 Having Trouble Saying No

One of the time-related traps is the inability to say no. The problem of not being able
to say no is the fact that the person rejects the person who will say 'no’ to the other
side. The ways in which individuals cannot say no can be classified in the context of
persons as follows (Allan, 2004):

¢ Not being able to say no to the boss

e Not being able to say no to your boss's boss
¢ Not being able to say no to colleagues

e Not being able to say no to other departments

e Not being able to say no to slacker

2.6.1.3 Stress and Time Pressure

Stress is an important reality of modern society. Individuals spend a significant part of
their lives at work. Most people, however, seek satisfaction and identity in their work.
Therefore, the distinction between work stress and non-work stress is an artificial
distinction. It is almost impossible to distinguish between these two types of stress.
The sources of stress can be grouped into three main headings: environmental factors,

group and organizational factors, and individual factors.

While environmental factors are a result of economic, political and technological
uncertainties, group and organizational factors are related to factors such as autonomy,
business diversity and degree of automation, factors related to business design and
working conditions of the person. Another factor related to group and organizational
factors is the role requirements. Role conflicts in the workplace, excessive role loading
and role ambiguity serve as examples of role requirements. Individual factors stem

from the family and economic problems of the individual (Can, 1994).

Depending on the intensity of the stress experienced by individuals, time pressure
problem arises during the work. If the individual does not use this time pressure as a

motivating tool, the problems such as not being able to focus and being cold can have
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a negative effect on the efficiency of work. Individuals can reduce stress by time

management, which enables time to be used effectively.
2.6.1.4 Negative Personel Attitude

One of the main determinants of the effective and efficient working of individuals is
that they are in a healthy psychology. On the other hand, the complex emotions cause
a negative attitude towards personal attitude and inefficiency. For example, the
continuous dream of an individual within a confusion of emotions hampers the
effective functioning of the individual and this leads to loss of time both by the
individual and by harming other people in and around the work environment. From
this point of view, the negative nature of a human attitude caused by the nature of the
hopelessness, insecurity, uneasiness, pessimism and uncertainty prevent the person to
manage his time effectively (Ozdemir, 2006). From this point of view, the negative
nature of a human attitude caused by the nature of the hopelessness, insecurity,
uneasiness, pessimism and uncertainty prevent the person to manage his time

effectively.
2.6.1.5 Indecision

The decision means the choice of the most appropriate one among multiple way,
facility, goals and means. The decision-making or decision-making process includes
some elements. These elements have a purpose to be reached at the beginning and the
existence of the means to reach this goal in the best way possible. Another important
element in the decision-making process is the determination of criteria and standards
for controlling the appropriateness of the identified objectives and instruments. On the
other hand, decision-making processes also require comparison of the desired or
undesirable results that are likely to occur as a result of the chosen mode of action.
Finally, the existence of a will or a desire must be put forward in order to take action
or not to take a decision (Askun & Tokat, 2010). Delays in revealing this will can be

called “indecision” trap in terms of time management.
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The most important result of indecision, which is one of the time traps stemming from
the person, is that the cost of time continues during the period of indecision. Failure to
make choices and make decisions will require more resources to reach the goals and
resolve possible problems. Therefore, because problems accumulate, things will
become more complex. In addition, the uncertainty of the direction of the personnel
and additional losses will occur due to the indecision of the managers. From this point
of view, it is one of the most important time traps to abandon a task before starting
another task and to be indecisive when performing tasks (Bilecik il Rehberlik ve
Arastirma Merkezi, 2017).

2.6.1.6 Overconfidence or Self-Distrust

Overconfidence in individuals occurs in the form of over-reliance on mental power,
physical power or memory power. For example, an individual who is overconfident
with his mental strength may postpone his work by feeling that “I can do it very quickly
with this mental power”. The same applies to physical power. As a matter of fact, an
individual who is overconfident in his physical strength may also postpone his work.
Individuals who are overconfident with memory power can have a thought that "'l can
keep them in my mind"”, and this can remove the individual from the habit of taking
notes. As a result, the work is forgotten and time is wasted (Tengilimoglu et al., 2003).

2.6.1.7 Lack of Self-Discipline

Self-discipline is the ability of the person to choose the right behaviors by not coming
from any fear and outside the control of an outside power, by coming through and
understanding the reasons for the work he has done (Tengilimlioglu et al., 2009). The
lack of time anxiety in people who have self-discipline provides a more peaceful social

life and business life as well as success and high motivation (Kémiirciioglu, 2017).

Individuals who are not self-discipline are constantly working under the control of
others and under the control of others. Such individuals lack the knowledge of what to
do, where and when. This leads them to wait for others to take action and to lose time.

In this context, individuals who lack self-discipline often experience high levels of
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stress due to time pressure and leave their colleagues in a difficult position (Giiney,

2008).
2.6.1.8 Uncertanity of Priorities of Individual Targets

One of the main ways for individuals to get out of uniformity is to set new targets.
Obijectives include doing something in a physical context, understanding and being in
a spiritual context, establishing a relationship in a social context, and developing and
learning in a mental context. Furthermore, the fact that the targets are usually time-
dependent and physical cause the individual to feel unsatisfied and irregular. This
results in neglecting other vital activities and preventing a better quality of life
(Sabuncuoglu, Pasa & Kaymaz, 2002).

Determining the priorities in accordance with the plans is one of the most important
tasks for managers who want to ensure effective management. Determining these
priorities helps to regulate the activities and thus minimize the time loss and avoid
unnecessary resource utilization. This will contribute to the creation of an efficient
work environment as it will focus the organization on the necessary works (Demir,
2003).

2.6.1.9 Over-Dedication to Work

Dedication to work, defined as a way for employees to express themselves physically,
cognitively and emotionally in fulfilling their role in the workplace, is a concept related
to employee engagement and involvement (May et al., 2014). Individuals working in
a highly dependent manner are identified with the work they do and are motivated by
their work. Individuals dedicated to work tend to be more work and more productive
than others in general. In this context, people who are dedicated to the work are more
likely to meet customer demands and achieve the results they expect (Roberts &
Devanport, 2002).

There are two approaches to commitment to the job, one being positive and the other
being negative. According to the first one, dedication and burnout are concepts that

express their independent moods. According to this approach, there is a negative
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relationship between job commitment and burnout. In the second approach, the energy
of a devoted individual turns into exhaustion, reluctance to work dependence and

personal success fails over time (Cakil, 2011).
2.6.1.10 Effects of Habits

Habits take an important place in human life. Some of these habits are useful, while
others are harmful. Harmful habits which blunt the mental effectiveness and creativity
of the individual, devalues his work and make him a captive cause great time loss
(Ozdemir, 2006).

2.6.2 Time Traps Arising from Business

Business-origin time traps are mostly time traps resulting from the organizational
climate and general structure of the workplace. The most prominent of this type of
time trap are insufficient information, organizational uncertainty and crisis situations,

unnecessary meetings, unexpected visitors, frequent and long telephone calls.
2.6.2.1. Insufficient Informing

Managers benefit from secretarial services to get rid of unnecessary, routine and
insignificant jobs, to remind themselves of their programs and to spend valuable time
in important works. Through their secretaries, managers gain time in different ways.
The presence of secretariat services prevents managers from spending time on
unnecessary or negligent negotiations, so that managers can only be contacted by those
who are obliged to accept and discuss. On the other hand, problems and issues that
they can easily handle are taken over by the secretary without being referred to the
managers, thus preventing managers from wasting their time. Otherwise, insufficient
information or secretarial services can lead to a waste of time as a time trap. (Ozdemir,

2006).
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2.6.2.2 Organizational Uncertainty and Crisis Situations

In times of crisis, the problems that are the source of the crisis are eliminated and the
necessary measures are taken to ensure that the negativity is not repeated, or the

minimum damage can be avoided (Akgemci et al., 2003).
2.6.2.3 Unnecessary Meetings

In the meetings, topics such as the areas of authority and responsibility within the
organization, motivations of the employees, problems related to work and solutions to
these problems are discussed. However, sometimes meetings can be held for matters
that do not require meetings. These unnecessary meetings are a waste of time for an
organization. The main reasons for making unnecessary meetings are the lack of
adequate communication within the organization or the indecision of managers (Sahin,
2015).

2.6.2.4 Unexpected Visitors

While most workplaces work within a daily schedule, these schedules can be
interrupted by non-account visitors. Due to these unexpected visits, the time allocated
to other jobs in the workplace is stolen. For this reason, organizations have to take
measures to prevent such visits which are not scheduled for effective time management
(Karaoglan, 2006).

2.6.2.5 Frequent and Long Calls

The phone is one of the most widely used communication tools, but it can cause great
time loss if not used in a useful way. On the other hand, if it is used efficiently, it closes
the distance between the two parties and the time spent for an interview is earned
(MacKenzie, 1985).

In today's world, telephones have become one of the most frequently used
communication tools. Especially in recent years, android technology has brought the
features of internet and speech into an almost addictive element for people. People can
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make frequent phone calls during the day and some of these meetings can last for
minutes or even hours. From this point of view, these frequent and long phone calls
are a very common time trap. Individuals and organizations wishing to reduce the

effects of this time trap can apply to:

e Making phone calls within a plan and adhering to this plan.

e At the beginning of the talk, it should be told that there is not much time to
spend.

e There should be discussion of work-related issues only.

e It should be avoided possible discussions in telephone conversations (Tutar,
2007).

2.6.3 Time Traps Arising from Administration

Time traps resulting from administration are time traps that emerge as a result of the
attitudes and practices of administrative levels within the organization. Such time traps
are generally pitfalls resulting from insufficient communication, open door policy,
uncertainty of managerial objectives, lack of coordination, avoidance of delegation

and inadequate planning.
2.6.3.1 Insufficient Communication

Although there are a lot of definitions regarding communication, we can define
communication as a process about “understanding two people by sharing feelings,
thoughts and information”. In a society, the only way for people to learn the rules that
have been already established before them, to adopt value judgments and beliefs, and
to reveal their role in accordance with them, i.e. to socialize, is communication
(Giirgen, 1997). These issues apply to individuals who want to exist within the

organization.

The time spent in written or oral communication in organizations constitutes an
important part of the working time. So instead of a complex and hard to understand
language in communication; a simple, understandable, descriptive language should be

preferred. The message between the sender and receiver must be carefully monitored
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and understood by the parties. Problems in communication or incomplete

communication is a time-consuming element (Tengilimlioglu, 2003).
2.6.3.2 Open Door Policy

Open door policy is a policy that executives apply at all times, to provide open and
uninterrupted communication with employees, to keep the relations in the organization
warm. This policy can have important consequences, such as too much division of the
manager's time, inability to allocate enough time to important works due to

insignificant and irrelevant speeches (Sucu, 1996).

Changing the open-door policy has several benefits for the organization. The most
important of these benefits is the inability to enter into inappropriate or unwanted
visitors. This policy change should involve conducting meetings in a more systematic

way and within specific time periods (Erdem & Kaya, 1998).
2.6.3.3 Uncertainty of Managerial Targets

Regardless of the quality of the work carried out, the lack of clarification of business-
related objectives leads to significant time losses. In this context, regardless of the size
of the work to be done the objectives should be clearly defined and the works that will
reach the target accordingly should be carried out gradually. A clear set of objectives
makes it easier to understand the relevance of work-related efforts. In particular,
uncertainties in managerial targets lead to failure of managers and employees' labor

resulting in failure (Tiirkan, 2018).
2.6.3.4 Lack of Coordination

Coordination is the systematic effort to solve the problems of the components within
the organization and to perform harmoniously in order to cooperate with each other in
order to achieve the objectives of the organization (Bolat et al., 2009). Coordination is
one of the most important elements of the integrity and existence of organizations.
Even in the simplest group work, the effectiveness of the efforts is increased to the

extent that it is harmonized. In a well-harmonized institution, each unit is
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knowledgeable about what other units do or does, and is in a harmonious working
attitude (Askun & Tokat, 2010).

Coordination provides integrity and continuity in organizations. The existence of
deficiencies in coordination prevents the departments of the organization from
working in harmony with each other and difficulties in achieving the objectives. One
of the most fundamental consequences of such situations is that the lack of tight
relations within the organization can lead to the failure to develop team spirit and lead
to a multi-faceted management structure within the organization. In such an
environment, different units can make different decisions for the same subjects, so

large time losses may occur (Sabuncuoglu & Pasa, 2002).
2.6.3.5 Avoidance of Delegation of Authority

In terms of the organization, the authority is related to the manager's request for the
organization to do the work in question. In this sense, authority is a right granted to
administrators. This right is the right to decide, take action and carry out specific tasks
to achieve organizational goals (Uygur, 2010). Although the authority is a right, some
managers may want to transfer these rights through the delegation of authority in order

to devote time to other jobs and not to waste time with routine tasks.

The delegation of authority is the submission of one or several operational or
administrative tasks and responsibilities to subordinates in an organization. This also
indicates that the manager cannot do any work. The purpose of delegating authority to
someone is not that the work in question is undesirable, boring or dangerous, but rather
that people use the authority that is possessed by the transfer of authority while
performing their work. In terms of time management, delegation of authority not only
creates idle time for the managers but also enables the manager to work planned and

programmed (Atkinson, 1997).
2.6.3.6 Insufficient Planning
The plan is a way and behavior in a broad sense. In this context, the plan is the

expression of a line of action that has been decided above all. Planning is the choice
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or determination of the achievements and means to achieve these goals in an
organization. Planning provides a large number of benefits to both individuals and
organizations. These benefits (Love & Tokat, 2010):

e Planning reduces time and labor waste.

e The attention of the managers is focused on the objectives.

e Ensures coordination of work-related efforts in the organization.

e It makes it easier to control whether all facilities are oriented towards the goal.
e |t allows the development of more rational rules and principles.

e |t makes it easier to delegate power.

e Reveals the standards to be used in the audit.

Because time represents a feature that cannot be substituted, an effective time
management can only be achieved by giving the correct decision at the right time. At
this point, the next step is to prepare a feasible plan (Erkilig, 2005). In this context,
ineffective or inadequate planning is the individual's stealing from his own time
(Akatay, 2003). One of the issues that have a great consensus on time management in
the literature is that the most productive parts of time are allocated to planning
(Josephs, 1997).

2.6.4 Time Traps Resulting from Organizational Structure and Policies

Some time traps can result from the central and hierarchical structure of the
organization, the negative attitudes and behaviors of people who have been working
in the organization for many years, or the unhealthy working environment within the
organization. Such time traps are recognized as time traps that result from

organizational structure and policies.
2.6.4.1 Central and Hierarchical Organization Structure

The main feature of the central organizations is that the authority is gathered in the top
management and the decisions are taken by the top management. In general, the
delegation of authority in central organizations is not a very common practice. The

absence of delegation of authority prevents the development of individual skills and
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causes the subordinates not to be adequately trained. Since the subordinates will apply
to the top manager in every question, they face due to this lack of authorization, taking
the necessary decisions will require a long period of time and the efficiency will be
reduced. One of the negative aspects related to central governments is that the
individuals' sense of responsibility is not developed enough in this type of
organizations and the initiative is lost. On the other hand, senior managers in central
organizational structures cannot have sufficient time to carry out activities related to
the main goals of the organization as they deal with a lot of unnecessary works
(Sabuncuoglu & Tiiz, 2008).

2.6.4.2 Bureau Pathology

The term "pathology’ in this time trap type is named after the sub-branch of medicine,
which examines diseases in medical science. According to this, people who have
worked in an organization for a long time see themselves as 'vital assets' for the
organization. Persons with such a tendency tend to authorize other workers in the
workplace. Such trends can be seen in low-level employees as well as senior managers.
Nowadays, this condition is considered as a disease and it is called as bureau
pathology. Persons in a bureau pathological state of mind avoid delegation of authority
and share limited information to other employees. As a result, both resource waste and
time losses occur in the organization (Gliney, 2008). In order to prevent this
pathological condition or reduce its effects, it may be useful to have rotational practices
at work, to ensure that everyone learns every job, and to keep open and maintain

horizontal and vertical communication channels continuously (Kilig¢, 2015).
2.6.4.3 Unhealty Working Environment

The inadequacy of working environment in the workplace due to health, noise,
cleaning etc., causes problems in the effective use of time. In addition to these physical
unhealthy conditions, disagreements, conflicts, etc., between employees at work are
also important time traps (Akatay, 2003).
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2.7 Benefits of Time Management

Effective time management is one of the most important issues on the road to success.
With an effective time management, the individual has the opportunity to make a
balance between private life and work life. Increasing productivity is facilitated by
effective time management, not only individually but also organizationally. Besides,

the benefits of an effective time management can be listed as follows:

e With the time management, the day starts well because it will be awakened
early.

e Uncertainties are eliminated as it is pre-determined within a plan what to do
during the day.

e Because the work is under control, the individual's self-confidence is complete.

e As there is no pessimism, events are approached positively.

e Because the crises are not liked, there is no delay (Bayramli, 2009).
2.8 Traditional Time Management Approaches

Traditional time management approaches are discussed more narrowly in some

sources. Below are some of the key time management approaches.
2.8.1 Regular-Life Approach

According to the regular life approach, the main reasons for not managing time
effectively are irregularities in one's life. The existing irregularity results in
impossibility of finding what is being sought and confusion. It may be useful to

organize objects, tasks and people in order to eliminate these negative consequences.

Organizing objects involves arranging everything from the pen in the current working
environment to the computer screen, from the storage of files to the editing of
documents. The tasks to be done in terms of editing the tasks from the simplest to the
most complex to put in a certain order to put into order. The issue of organizing people

involves the identification of the tasks each of the employees can do, the delegation of
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authority and the establishment of a monitoring system related to the activities (Efil,
2013).

2.8.2 Fighter Approach

The fighter approach focuses on saving the time and its production. In this approach,
techniques such as self-isolation, being alone and delegation of authority are used. In
the technique of self-isolation, unnecessary communication is rejected, and a secretary
can be activated. In addition, the use of answering machines, closing the doors are also
used. In the technique of being alone, the person goes to a place where he can be alone
in order not to be disturbed. In the delegation of authority, time is spent on more
effective jobs by assigning duties to others for routine work. The strong point of this
approach is that the person who is not disturbed is able to work efficiently by working
independently and takes responsibility of the time. The weakness of the approach is
that it eliminates the possibilities of cooperation by isolating oneself. On the other
hand, this isolationist approach may increase after a while and cause the individual to
become isolated (Giiglii, 2001).

If the person who fights against time does not do something to repel the attacks; he/she
comprehends that the system will turn into an avalanche that buries itself alive.
Therefore, the fighter approach focuses on self-preservation and the ability to work in

order to work efficiently (Tutar et al., 2003).
2.8.3 Target Approach

The basis of the target approach is 'understand what you want and try to achieve'. In
this approach, techniques such as short, medium and long-term planning, goal setting,
self-motivation and a positive thinking style development are used to ensure efficient
use of time. What is important in short-term planning is that the manager organizes

and schedules his / her daily and weekly work and makes them according to a priority.

The strength of this approach is that relatively less talented individuals will be able to
motivate themselves and to enable them to surpass more talented people’s

performance. On the other hand, if a wrong target is determined, the wasted efforts and
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the possible destructive effects of it are seen as the weak side of the approach (Cam,
2010).

2.8.4 ABC Approach

ABC analysis is a technique used frequently by management levels in decision making
and control. However, research on ABC analysis and the information contained in the
books are very abstract (Viswanathan & Bathnagar, 2005). This approach, which was
named by the Italian economist Vilfredo Pareto in the nineteenth century, aims to
investigate where the value is (Arrow, 1951). According to Pareto, if several factors
affect the whole to a large extent, controlling these few factors would mean the control
of the whole. This method is essentially used to classify parts or activities of a system
according to their relative importance. This method is also called 'management of

importance principles', '80/20 rule' or 'Pareto's Law' (Gliner & Cetin 2008).
2.8.5 Magic Tool Approach

This approach is based on the understanding that the loss of time in working life can
be prevented by using the right tools. Thanks to today's technologies, the completion
time of the works is considerably shorter than the previous times. In this context, every
professional group, each organization should follow the technological developments
closely (Giilsen, 2014). In addition, this approach suggests that choosing the right tools
and equipment in work life and using programs to facilitate work on computers would
improve the quality of life. And that efficiency in time management would be ensured

in the period from planning to control in organizations (Efil, 2013).
2.8.6 Skill Approach

This approach is based on the understanding that time management is a skill task.
According to the skill approach, if you want to be successful in time management, you

need to be an expert in the following skills. These skills are as follows:

e Holding a planner or appointment book

e Creating a list of tasks
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e Goal setting
e Delegating authority
e Planning

e Sorting priorities (Efil, 2013).

2.8.7 Let it Slide Approach

This approach argues that time cannot be managed. Therefore, for effective use of
time, the person should be free to be integrated into time by releasing his organization.
In this respect, this approach differs from other approaches that advocate that time can
be managed. According to this approach, individuals should not oppress themselves
by making permanent plans, but rather should not miss out on the opportunities that

they may face in integrating with the flow of time (Sahin, 2014).

The strong point of this approach is that the person lovingly and willingly does his
work without realizing the time elapsed. On the other hand, the weakness of this
approach is that it will push the individual to laziness and lead to loss of time if he is

overpowered to letting things slide (Tiirkan, 2018).
2.8.8 Improvement (Self-Consciousness) Approach

The strong side of this approach is that the individual makes something useful for him
by going to the bottom of the problems in their behaviors. Thus, the individual changes
the self-determined problems, improves his personal consciousness and contributes
more to the organization. The weak side of the improvement approach is that it cannot
bring a total solution to the problems and cannot address different problems related to
time management (Covey et al., 1998).

Individuals may have a perfectionist personality by being influenced by their role
models or family culture in the early stages of life. The individual who has such a
personality does not approve the transfer of authority with the conviction that the
results would be negative in general and tend to manage everything to the smallest

detail. This results in the individual spending time in a way that exceeds the effective
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use of resources. The traces of childhood or the pressure of the environment on the
part of the individual trying to be liked by the people’ or ‘fear of rejection’ can lead to
an extreme responsibility of the individual and undertake excessive work. In addition,
if some individuals' past successes have negatively affected and hurt other individuals
or they have harmed family life, these individuals tend to fear success as well as failure.
At this point, the improvement approach offers a solution to improve the psychological

and sociological deficiency which causes time management problems (Gtiglii, 2001).
2.9 Cultural Differences About Time

The diversity of cultures stands for different world views. The difference of these
views may be between societies or between smaller groups. The concept of time is
experienced in different perspectives between these countries and smaller

communities - groups, as it differs in eastern and western cultures (Lewis, 2010).

At this point, the issue of cultural differentiation of time perception can also be
mentioned. Accordingly, cultural time perception is classified as linear, multiactive

and cyclical.

These classifications can be summarized as follows:

The best example of linear time perception is America, Germany and Switzerland.
According to the perception in these countries, time is equal to money. They do not
get stuck in the past, they attach importance to today's work, they create the plan for
the near future and their predictions for the far future. They are Monocronic. There is
a mentality to complete a job at a time. In this way, it is considered that more and more
effective work is done. They act depending on the time they plan and do not stretch.
When the time is up, the job should be finished. There is no flexibility.

Multiactive perception of time is a method adopted by Arab countries and some of
South European countries such as Spain, Portugal, Italy. They are not very interested
in calendar and planning issues. They are more focused on the work that is important

at the moment. Many jobs can be done at the same time. The important thing is
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satisfaction and result. For example, the quality of the meetings is important, not the

length. They can stretch the time regardless of the plan.

Cyclic time perception is a style mostly adopted by Asian countries. They respect the
past very much. And so it is used to determine the future, and its effect is very high.
According to this culture, time is a cycle and repetitive processes are complete.

Therefore, past time cannot be ignored (Lewis, 2010)
2.10 Studies on the Time Management

Although there are many studies in the literature about time management, it is seen
that the studies in the context of sportive activities are quite limited. The following part
is a summary of the literature on the studies in this area.

In a study that examined the relationship between leisure time management of those
who go to the sports hall for the purpose of recreation and various variables, a sample
of 257 people from 11 sports hall in Elazig were randomly selected and used. The
results of the study revealed that there were significant differences between the
individuals who went to the gym for a period of 4-12 months and the individuals going
to the gym for 3 months or less. Another result of this study is that individuals who go
to sports halls for recreational purposes for 4-12 months are more willing to evaluate

leisure time management within a program (Kirtepe & Ugurlu, 2018).

Another study has been conducted in which examined the relationship between leisure
time management and organizational factors affecting the academic achievement of
students from recreation department according to some demographic variables. In this
study, a group of 309 people, 196 of whom were male and 113 were female from the
recreation department of the Physical Education and Sport College of Bartin
University were used. The analysis of the leisure time scale and the organizational
factors that affect the students' academic achievement showed that the leisure time and
academic achievement levels of the participants differ according to the variables such
as gender, class and participation in recreational activities. The same study also

concluded that there is a positive but low significance relationship between leisure

35



time management and organizational factors affecting students' academic achievement
(Yasartiirk, Akyiiz & Karatas, 2018).

In a study that examined the time management and decision-making styles of the
members of the Nature Club, a sample group of 381 people took part in the nature and
sports clubs in 1zmir and Manisa. The findings of this study showed that participants'
leisure time management and decision-making styles were affected by variables such
as age and marital status, but were not affected by education. Another finding of the
study is that there is no significant relationship between leisure time management and

decision-making styles (Isik & Cengiz, 2018).

In a study in which the effect of the time management understanding of high school
students who are regularly interested and not interested in a sport branch on grade point
averages was investigated. According to the findings of this study, which consists of a
sample of 140 people, there is a significant relationship between the understanding of
time management and dealing with a sports branch, the duration of daily training and
the number of weekly training sessions. However, another finding of the study is that
there is no relationship between the grade point average and the time management

understanding (Ustiin, 2018).

In a study in which the students’ time perception levels and time management
behaviors were examined according to various variables. The study was carried out
with a sample of 747 students studying sports management, coaching training, physical
education and sports teaching and recreation expert in the universities of Gazi, Mugla
Sitk1 Kogman and Selguk. Finding of the study indicetad that there is a significant
relationship between future time perception and the department variable and there is a
significant relationship between the time management, gender, age, university and
department variables (Dall1, Pekel & Birkdk, 2017).

In a study in which leisure time management of the individuals who are interested in
swimming branch as a pastime activity were analyzed in the context of different
variables. According to the results of the study, gender, age, marital status and

perceived income variables are not significant factors in cases where leisure time
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management level is high. On the other hand, the results showed that the individuals
who are interested in swimming sport coordinate their leisure time management well
and evaluate the activities in which they are involved in a planned and programmed
way (Ayyildiz, Akgiil & Karakiigiik, 2017).

In a study that examined the time management understanding of faculty members
according to their participation in sports activities, gender and working time, a sample
of 93 people, 37 female and 56 males, was used. As a result of this study, two main
findings were obtained. The first is that there is no significant difference between
gender and time management. The second result of the study is that there are
significant differences in the time attitudes sub-dimension according to the duty
periods of the participants and in the time planning and time attitudes sub-dimension

according to the sports-making situations (Cimen, Altinok, Ekinci & Ozdilek, 2017).

In another study, it was investigated whether the time management attitudes of public,
private sector and municipality employees in Edirne province were different from each
other. The findings of the study showed that there are positive relationship in terms of
effective, organizational, planning and productivity time management sub-dimensions
and the same direction with the increase in the working years of employees (Ozsoy,
Toks6z & Oguzhan, 2015).

In another study in which the participation of academic and administrative staff in
universities in physical activity was investigated in relation to time management, it
was founded that women were more successful in managing time than men in the

context of gender variable (Samuk, 2014).

In another study, the relationship between time management behaviors and academic
achievement was investigated for 271 students studying in Gazi, Mugla and Atatiirk
Universities physical education and sports school programs. The results of the study
showed that gender, age and class variables do not affect the time management
behaviors and there is no significant relationship between academic achievement and

time management behaviors (Yoncalik, Yilmaz & Bektas, 2010).
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CHAPTER 3

METHODOLOGY

In this section, the methodology of the research was explained as research design,

participants, mstrumentation, procedures and data analysis respectively.
3.1 Research Design

In this study, demographic variables and personal preferences of the participants about
time management skills were investigateed by correlational research design; which is
an appropriate method to determine the relationships between two or more variables
(Fraenkel et al., 2013).

3.2 Participants

The data of current study were collected from 502 participants (48 males and 454
females) from Middle East Tecnhical University students, empolyees, and others (The
people live in the campus area, graduates, members of the faculties e.t.c). These
participants were the volunteers who applied to the Sportive activities of the METU in

spring 2018 period.

Table 3.1
Descriptive Statistics of Gender

Gender Frequency %
Women 454 90,4
Men 48 9,6
Total 502 100,0
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Table 3.1 showed that, women participants in the sample area were determined as
90.4%. The ratio of male participants was found to be 9.6%. It is seen that the female
participants are quantitatively large: This shows that sports activities are mostly

preferred by women.

Table 3.2
Descriptive Statistics of Status of Participants

Status Frequency %
Student 425 84,7
Staff 74 14,7
Other 3 0,6
Total 502 100,0

As seen in Table 3.2, 84.7% of the participants are students. 14.7% of the participants
are staff. As the sample area is a university, it is seen that the students, who prefer the

sports activities most as the status, constitute 85% of the group.

Table 3.3
Descriptive Statistics of Age Groups

Age Frequency %

18-23 229 45,6
24-35 164 32,7
35+ 109 21,7
Total 502 100,0

Table 3.3 showed that, when the age groups of the participants are examined, it is seen
that 45.6% of the participants are between 18 and 23 years of age. 32.7% of them were
between 24 to 35 age. Lastly, 21.7% of them are over 35 years of age or older. It is

observed that the highest rate is in the 18-23 age range.
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Table 3.4
Descriptive Statistics of Branches

Branches Frequency %
Yoga 181 36,1
Pilates 127 25,3
SIS 160 31,9
Aikido 23 4,6
Capoera 11 2,2
Total 502 100,0

As seen in Table 3.4, 36.1% of the participants are interested in yoga. Also, 25.3%
Pilates; 31.9% Sis; 4.6% of Aikido; 2.2% of them are interested in Capoeira. When we
look at the choice of branches, it is seen that the most preferred sports activity is Yoga
with 36.1%.

Table 3.5
Descriptive Statistics of General Participation Levels

Participation Levels  Frequency %

Regular 298 59,4
Irregular 204 40,6
Total 502 100,0

As showed in the Table 3.5, the regular participation rate of participants in sports
activities is higher than irregular participation rate. However, the rate of those who do
not attend sports activities regularly is high with 40.6%. This situation supports us to

consider the reasons for not participating as a research topic.
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Table 3.6
Descriptive Statistics of Participating Levels

Reason Frequency %
Attend Regularly 298 59,4
Temporal Reasons 140 27,9
Personal Reasons 28 5,6
Activity-related Reasons 20 4,0
Other 16 3,2
Total 502 100,0

According to Table 3.6, 27.9% of the participants stated that they could not participate
in activities due to temporal reasons, 5.6.2% for personal reasons, 4% for activity-
related reasons and 3.2% for other reasons. 59.4% stated that they regularly participate

in sports activities.
3.3 Instrumentation

As a data collection tool, students, employees and others at METU were surveyed.
Within the scope of the questionnaire, general information form was prepared to
determine the demographic characteristics of the volunteers who participated in sports
activities. Within the scope of the general information form, participants were asked
about their gender, age, status, branch of choice (Yoga, SIS, Pilates, Aikido, Capoeira),
whether they participated in activities or not and their reasons for not attending. In
addition to demographic information form “Time management scale” was also applied

to determine time management skill of participants.

The time management scale used in the current study was taken from the study which
was tested by Alay and Kogak (2002) for its validity and reliability. As a result of the
factor analysis it is seen that the time management scale is grouped into three sub-

scales as time planning, time attitude and time wasters. There are 27 statements in the
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time management scale. The total internal consistency coefficient of the scale

(Cronbach's Alpha) was calculated as 0.87.

e Time Planning: There are a total of 16 statements to measure time planning.

While the first 15 expresses the success of time management positively, it is
seen that the 16th expression negatively affects the time management success.
The internal consistency coefficient of the time planning scale (Cronbach
Alpha) was calculated as 0.88.

e Time Attitude: There are 7 statements to measure the time attitude. The

expressions 1, 3, 4, 5 of these statements express the success of time
management positively, while it is seen that the expressions 2, 6 and 7
adversely affect. The internal consistency coefficient of the time attitude scale
(Cronbach's Alpha) was calculated as 0.66.

e Time Wasters: There are a total of 4 statements to measure time wasters. It is
seen that all of the expressions negatively affect the time management success.
The internal consistency coefficient (Cronbach's Alpha) was calculated as 0.47.

The evaluation of the time management scale is applied with a 5-point Likert scale.
Each expression is rated 'Never', 'Less often’, 'Sometimes', 'Frequently' and 'Always'

for evaluation.
3.3.1 Scale Reliability Analysis

The reliability of a scale is related to random errors in the scale, and systematic error
in scale structure is not effective on reliability. The reliability coefficient is expressed
by several degrees of reliability. The reliability coefficient is an expression of the
degree of reliability. Alpha value of expressions related to the Time planning sub-
dimension was determined as .89. Alpha value for expressions of time attitude was
found to be .71. The Alpha value for the expressions belonging to the time waster was
.55 and the reliability of these expressions was low, but the Cronbach’s Alpha value
was found to be .89 in the reliability analysis for the whole scale. Therefore, the scale

is very reliable.
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Table 3.7
Reliability Analysis of Scales

Cronbach’s Alpha N of Items

Time Planning Scale .89 16
Time Attitude Scale 71 7
Time Wasters Scale .55 4
Total Time Scale .89 27

3.4 Procedures

General information form and time management scale, which was organized within
the scope of the research, were applied on the students, staff and others at METU, who

volunteerly participate in sports activities organized by Sports Directorate.

The necessary permissions for data collection and survey application were obtained
from the ethics committee, then the survey was delivered to 1833 volunteers by e-mail.
Data collection procedures mentioned above lasted for 4 months from January to May
2018. 502 participants of the volunteers were answered successfully. The data used in

the research consists of the results obtained from these 502 participants. (Figure 1)

First of all, these 502 participants seperated into two groups according to their
attendency status to activities as regularly and irregularly. Later, these irregular
participants are divided into four main sub-categories according to their non-

participation reasons as temporal, personal, activity related and other.

Finally, the results of the time management questionnaire applied to all volunteers and
the data from participants who regularly attend to sports activities (298) and who
continue irregularly due to temporal reasons (140) were evaluated within the main

scope of the aim of the research.
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Figure 1 Study Map

3.5 Data Analysis

After the survey results of the participants was screened, appropriate results entered
into Statistical Package for the Social Sciences program (SPSS, v.24). The selection
of the appropriate technique for the examination of the relationships depends on the

purpose of analysis and the characteristics of the data. Data analysis consists of five

main sections.

Firstly, a frequency analysis for the demographic characteristics of the survey
participants was conducted. Results of this section provided us a general picture of the

study according to participants.

Second; the relationship between the participation levels and the demographic

characteristics of the participants was analysed by chi-square test.
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Thirdly, the difference between the participation levels (298 regular and 204 irregular

participants) and the scale subtitles was tested.

Fourthly, (main purpose) the difference between the participation levels (298 regular
and 140 temporal reasoned irregular participants) and the subscales of the scale was

tested.

Finally, the difference between the demographic characteristics and the subscales of

the participants was measured by ANOVA and t-test.

Also, reliability analysis was performed. For all analysis, p<.05 was determined as

significant level.
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CHAPTER 4

RESULTS

4.1 Hypotheses Tests

4.1.1 The Relationship Between Gender and Participation Levels in Sports
Activities

The frequencies of gender in participation levels, the relationship between gender and
participation levels, and reasons for not to participate in activities by gender were

examined and results given at the tables below:

Table 4.8
Frequencies of Gender within Participation Levels

Gender Yes % No % Total
Female 261 57,4 193 42,5 454
Male 37 7 11 22,9 48

Total 298 59,3 204 40,6 502

When the respondents surveyed regularly participate in sports activities are examined,
57.4% of women and 77% of men stated that they regularly participate in sports
activities.

According to the gender and participation levels analyze, 42,6% of the female
participants did not participate in sports activities and 29,2% of them are because of
temporal reasons. Regular attandence to these activites by males is 77,1%.
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Table 4.9
Reasons for not to Participate in Activities within Gender

Temporal Personal Activity- Regular
Status P % % related % Other % gu % Total

Reasons Reasons Attendees

reasons

Female 133 29,2 26 5,7 19 4,1 15 33 261 57,4 454
Male 7 14,5 2 41 1 2 1 2 37 77,1 48
Total 140 27,8 28 55 20 39 16 31 298 100 502
Table 4.10

Chi-Square Results for the Relationship of the Participants Levels to the Sports
Activities by Gender

Asymptotic Significance

Value df (2 sided)
Pearson Chi-Square 6,912 1 ,01
Continuity Correction® 6,12 1 01
Likelihood Ratio 7,39 1 ,01
vt BT
N of Valid Cases 502 ,01

a. 0 cells (0,0%) have expected count less than 5. The minimum expected count is 19,51.
b. Computed only for a 2x2 table

According to the hypothesis above, the chi-square analysis showed a probability value
of 0.01. The Ho hypothesis is rejected because this value is less than 0.05. Hi
hypothesis is accepted. In other words, there is a significant relationship between
participation in these activities and gender.
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4.1.2 The Relationship Between Age Groups and Participation Levels in
Sports Activities

The frequencies of age groups in participation levels, the relationship between age
groups and participation levels, and reasons for not to participate in activities by age

groups were examined and results given at the tables below:

When the participation in sports activities according to age groups examined, it has
seen that 50.6% of the participants in the 18-23 age group, 64% of the participants
between the ages of 24-35, and 70.6% of the participants aged 35 and older attend the

activities regularly.

Table 4.11
Frequencies of Age Groups within Participation Levels

Age Groups Yes % No % Total
18-23 116 50,6 113 49,3 229
24-35 105 64 59 35,9 164
35+ 77 70,6 32 29,3 109
Total 298 59,3 204 40,6 502
Table 4.12

Chi-Square Results for the Relationship of the Participants Levels to the Sports
Activities by Age Groups

Asymptotic Significance

Value df (2 sided)
Pearson Chi-Square 14,422 2 ,00
Likelihood Ratio 14,56 2 ,00
Lmear_—b}/-Llnear 13,90 1 00
Association
N of Valid Cases 502

a. 0 cells (0,0%) have expected count less than 5.
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The chi-square analysis was used to determine the probability value as 0.00. Since this
value is less than 0.05. In other words, it was found that there is a significant
relationship between the age groups of the participants and participation levels to these

activities.

Table 4.13
Reasons for Not to Participate in Activities within Age Groups

Activity-

Status Temporal % Personal % related % Other % Regular % Total
Reasons Reasons Attendees
reasons
18-23 87 37,9 14 6,1 10 43 2 0,8 106 46,2 229
24-35 38 23,1 9 54 6 3,6 6 3,6 105 64 164
35+ 15 13,7 5 45 4 3,6 8 7,3 77 70,6 109
Total 140 27,8 28 55 20 39 16 3.1 298 100 502

Table 4.13 shows that, 53,8% of the participants in the 18-23 age group stated that they
did not participate in sports activities and 14% were personal reasons. 38% of the
respondents in the 24-35 age group stated that they did not participate in sports
activities as temporal and 9% as personal reasons. 13,7% of respondents in the age
group of 35+ and above stated that they did not participate in sports activities as

temporal and 4.5% as personal reasons.

4.1.3 The Relationship Between Status of Participants and Participation

Levels in Sports Activities

The frequencies of the statuses within participation levels, the relationship between
statuses of participants and participation levels, and reasons for not to participate in
activities within statuses of the participants were examined and results given at the

tables below:
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Table 4.14

Frequencies of Statuses within Participation Levels

Status Yes % No % Total
Student 239 56,2 186 43,8 425
Staff 56 75,7 18 24.3 74
Others 3 0,05 0 0 3
Total 298 59,4 204 40,6 502

When the relationship between participants' status and participation in sports activities

is examined, 56.2% of the students stated that they regularly participate in activities.

75.7% of the employee stated that they regularly participate in these activities. 0.05%

of the other participants stated that they regularly participate in sports activities.

Table 4.15

Chi-Square Results for the Relationship of the Participants Levels to the Sports

Activities by Statuses

Asymptotic Significance

Value df (2 sided)
Pearson Chi-Square 18,792 8 ,02
Likelihood Ratio 21,18 8 ,08
Lmear_—b}/-Llnear 6.56 1 o1
Association
N of Valid Cases 502

a. 3 cells (20,0%) have expected count less than 5. The minimum expected count is 2,39

When chi-square analysis was performed according to the hypothesis above, p-value

was determined as 0,02. In other words, there is a significant relationship between the

status of participant and participation levels in these activities on a regular basis.
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Table 4.16
Reasons for Not to Participate in Activities within Statuses

Temporal Personal Activity- Regular
P % % related % Other % 0 % Total
Reasons Reasons reasons Attendees

Status

Student 131 30,8 26 6 19 44 10 23 239 56,2 425

Staff 9 12,1 2 2,7 1 13 6 81 56 756 74
Others 0 0 0 0 0 0O 0 O 3 100 3
Total 140 27,8 28 59 20 39 16 31 298 100 502

When the participants' status and the reasons for not participating in the activities are
examined, 30.7% of the students stated that they did not participate in sports activities
as temporal and 6% as personal reasons. 12.1% of the employee stated that they did
not participate in sports activities as temporal and 2.7% as personal reasons. Other

participants attent to activities regularly.

4.1.4 The Relationship Between Branches of Sports and Participation Levels
in Sport Activities

The frequencies of the choiced branch of sports in participation levels, the relationship
between choiced branch of activities and participation levels, and reasons for not to
participate in activities by choiced branch of sports were examined and results given
at the tables below:

When the relationship between participants' branches and their participation in sports
activities is examined, 63.5% of those who do Yoga stated that they regularly
participate in sports activities. 62.2% of those who make pilates, 48.1% of those who
do Sis, 78.3% of those who do Aikido, and 81.8% of those who do Capoeira stated

that they regularly participate in sports activities.
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Table 4.17
Frequencies of Branches within Participation Levels

Status Yes % No % Total
Yoga 115 63,5 66 36,5 181
Pilates 79 62,2 48 37,8 127
Sis 77 48,1 83 51,9 160
Aikido 18 78,3 5 21,7 23
Capoeira 9 81,8 2 18,2 11
Total 298 59,4 204 40,6 502
Table 4.18

Chi-Square Results for the Relationship of the Participants Levels to the Sports
Activities by Branches

Asymptotic Significance

Value df (2 sided)
Pearson Chi-Square 15,812 4 ,00
Likelihood Ratio 16,21 4 ,00
Lmearl-by-Llnear 700 1 40
Association
N of Valid Cases 502

a. cells (10,0%) have expected count less than 5. The minimum expected count is 4,47.

According to chi-square analysis, p-value was determined as 0.00. In other words, it
was found that there is a significant relationship between the branches of the activities

and participation levels.

When the reasons of participants' participation in the activities according to their
chosen branches are examined, 25.4% of the participants who choose yoga indicate
the reasons for not participating in sports activities as temporal and 10.5% as personal

reasons. 25.1% of the participants who chose pilates stated that they did not participate
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In sports activities as temporal and 0.4% as personal reasons. 38.1% of the respondents
who choose the fog indicate the reason for not participating in sports activities as
temporal and 0.3% as personal reasons. 17.3% of respondents who choose aikido
indicate the reason for not participating in sports activities as temporal reasons. 18.1%
of the participants who choose capoeira indicate the reason for not participating in

these activities as temporal reasons.

Table 4.19
Reasons for not to Participate in Activities within Branches

Status Temporal % Personal % ﬁaclg}gf:ly % Other % Regular % Total
Reasons Reasons reasons Attendees
Yoga 41 25,4 17 10,5 5 03 3 01 115 71,8 161
Pilates 32 25,1 6 0,4 6 04 4 03 79 62,2 127
Sis 61 38,1 5 0,3 8 05 9 05 77 48,1 160
Aikido 4 17,3 0 0 1 04 0 O 18 782 23
Capoera 2 18,1 0 0 0 0 0 0 9 81,8 11
Total 140 27,8 28 0,5 20 03 16 03 298 59,3 502

4.1.5 The Difference Between Time Planning Skills and Participation Levels
in Sports Activities

In order to examine the difference in time planning skills of the participants and their
participation levels to sports activities, an independent t-test was run. The results are

shown in table 4.20 below:

According to t-test results there is no significant difference in time planning score of
regular attendees to sport activities (M=3.44, SD=.66) and irregular attendees
(M=3.36, SD=.70), t(2,500)=1.38, p=.17.
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Table 4.20
T-test Analysis Between Participation Levels in Sports Events and Time Planning
Skills

Time Planning N X SD df t p

Regular Attendees of Sports 298 3.44 66 500 1382 .17
Activities

Irregular Attendees of Sports 204 3.36 .70

Activities

4.1.6 The Difference Between Time Attitude Skills and Participation Levels
in Sports Activities

In order to examine difference in time attitude skills of the participants and their
participation levels in sports activities, an independent t-test was run. The results are

shown in table below:

Table 4.21
T-test Analysis Between Participation Levels in Sports Events and Time Attitude Skills

Time Attitudes N X SD df t p

Regular Attendees of Sports 298 3.27 59 500 3.69 .00

Activities

Irregular  Attendees of Sports 204 3.06 .68

Activities

According to t-test results there is a significant difference in time attitude skills score
of regular attendees to these activities (M=3.27, SD=.59) and irregular attendees
(M=3.06, SD=.68), t(2,500)=3.69, p=.00.
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4.1.7 The Difference Between Time Wasters Skills and Participation Levels

in Sports Activities

In order to examine difference in time wasters skills of the participants and their
participation levels in sports activities, an independent t-test was run. The results are

shown in table below:

Table 4.22
T-test Analysis Between Participation Levels in Sports Events and Time Wasters Skills

Time Wasters N X SD  df t p

Regular Attendees of Sports 298 3.41 62 500 1.05 .30
Activities

Irregular Attendees of Sports 204 3.35 .63
Activities

According to t-test results there is no significant difference in time waster skills score
of regular attendees to sport activities (M=3.41, SD=.62) and irregular attendees
(M=3.35, SD=.63), t(2,500)=1.05, p=.30.

4.1.8 The Difference Between Those who Participate in Sports Irregularly
Due to Temporal Reasons and Those who Participate Regularly, with Respect to

Their Time Planning Skills

In order to examine difference in time planning skills of the participants those who do
not participate in sports activities regularly due to temporal reasons and those who do
participate regularly, an independent t-test was run. The results are shown in table 4.23.

According to t-test results there is no significant difference in time planning skills
scores of those who participate in activities irregularly due to temporal reasons
(M=3.34, SD=.07) and those who participate regularly (M=3.44, SD=.07), t(2,436)= -
1.49, p=.14.
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Table 4.23
T-test Scores According to Time Planning Skills of Regular Participants and Irregular
Participants due to Temporal Reasons in Sports

Time Planning N X SD df t p

Irregular participants due to 140 3.34 .07 436 -149 .14
temporal reasons

Regular Attendees 298 3.44 .07

4.1.9 The Difference Between Those who Participate in Sports Irregularly
Due to Temporal Reasons and Those who Participate Regularly, with Respect to
their Time Attitude Skills

In order to examine difference in time attitude skills of the participants those who do
not participate in sports activities regularly due to temporal reasons and those who do
participate regularly, an independent t-test was run. The results are shown in table

below:

Table 4.24
T-test Scores According to Time Attitude Skills of Regular Participants and Irregular
Participants due to Temporal Reasons in Sports

Time Attitudes N X SD  df t p

Irregular participants due to 140 3.01 64 436 -424 .00
temporal reasons

Regular Attendees 298 3.27 .59

According to t-test results, there is a significant difference in time attitude skills of
irregular participants due to temporal reasons (M=3.01, SD=.64) and those who
participate regularly (M=3.27, SD=.59), 1(2,436)= -4.24, p=.00.
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4.1.10 The Difference Between Those who Participate in Sports Irregularly
Due to Temporal Reasons and Those who Participate Regularly, with Respect to
Their Time Wasters Skills

In order to examine difference in time wasters skills of the participants those who do
not participate in sports activities regularly due to temporal reasons and those who do
participate regularly, an independent t-test was run. The results are shown in Table

below:

Table 4.25
T-test Scores According to Time Wasters Skills of Regular Participants and Irregular
Participants due to Temporal Reasons in Sports

Time Wasters N X SD df t p

Irregular participants due to 140 3.35 61 436 -9 .35
temporal reasons

Regular Attendees 298 341 .61

According to t-test results there is no a significant difference in time wasters skills of
irregular participants due to temporal reasons (M=3.35, SD=.61) and those who
participate regularly (M=3.41, SD=.62), t(2,436)= -.94, p=.35.

4.1.11 The Difference Between Time Planning, Attitude, and Wasters Skills

in Term of Gender

In order to examine gender difference in time planning, attitude, and wasters skills of
the participants, three separate independent t-tests were run. The results are shown in
Table 4.26
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Table 4.26
T-Tests Resulf of Time Planning, Attitude, and Wasters Scores of Participants in Term
of Their Gender

Time planning N X SS SD t p
Female 454 3.42 67 500 1.09 .28
Male 48 3.30 12
Time attitude N X SS SO t p
Female 454 3.17 63 500 -2.09 .04*
Male 48 3.38 .66
Time wasters N X SS SD t p
Female 454 3.39 62 500 .23 .82
Male 48 3.37 .64

*p<.05

According to t-test results, there is no significant difference in time planning skills
scores of participants who are male (M=3.42, SD=.67) and female (M=3.30, SD=.72)
t(2,500)= 1.09, p=.28.

Similiarly, there is no significant difference in time wasters skills scores of participants
who are male (M=3.39, SD=.62) and female (M=3.37, SD=.64) 1(2,500)= .23, p=.82.

But there is a significant difference in time attitude skills scores of participants who
are male (M=3.17, SD=.63) and female (M=3.38, SD=.66) t(2,500)= -2.09, p=.04.

4.2 ANOVA Results on Demographic Characteristics

In order to examine whether there is a difference in time planning, attitude, and wasters
skills of the participants occording to their age, status, and choice of branch, analysis
of variance was conducted. Before conducting the analysis normality and homogeneity
of variance assumptions were checked and all asmumption were satisfied. The results

are given in the tables below:
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The results illustrates that there is a significant difference among participants age
groups in terms of their time planning (F (2,499) = 7.12, p =.00), time attitude (F
(2,499) = 1.01, p =.00), and time wasters skills (F (2,499) = 22.77, p =.00). (Table
4.27). To determine this difference, Scheffe test was conducted for making pairwise
comparison between three groups. For all variable significant difference were
determined between 18-23 and 35+ and 24-35 and 35+ groups, not between 18-23 and
24-35 groups.

Table 4.27

ANOVA for Age
Age and Time Planning Df SS MS F P Significant Difference
Between Groups 2 6.47 3.23 7.12 .00* 18-23 and 35+
Within-group 499 233.02 .45 24-35 and 35+
Total 501 239.49
Age and Time Attitudes Df SS MS F P Significant Difference
Between Groups 2 10.32 5.161 1.01 .00* 18-23 and 35+
Within-group 499 197.78 .40 24-35 and 35+
Total 501 208.10
Age and Time Wasters Df SS MS F P Significant Difference
Between Groups 2 16,490 8.25 22.77 .00* 18-23 and 35+
Within-group 499 180,664 .36 24-35 and 35+
Total 501 197.15

According to the results of table 4.28, there is a significant difference among
participants statuses in terms of their time planning (F (2,499) = 5.77, p =.00), time
attitude (F (2,499) = 14.75, p =.00), and time wasters skills (F (2,499) = 17.56, p =.00).
To determine this difference, Scheffe test was conducted for making pairwise
comparison between three groups. For all variable significant difference were
determined between student and other group, not between student and staff or between

staff and other groups.
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Table 4.28

ANOVA for Status
Status and Time Planning Df SS MS F P Significant Difference
Between Groups 2 5.27 2.63 5.77  .00* Student and other
Within-group 499  227.76 .46
Total 501 233.03
Status and Time Attitudes Df SS MS F P Significant Difference
Between Groups 2 11.63 5.81 14.75 .00* Student and other
Within-group 499  196.67 .39
Total 501 208.30
Status and Time Wasters Df SS MS F P Significant Difference
Between Groups 2 12.96 6.48 17.56 .00* Student and other
Within-group 499 184.20 37
Total 501 197.16

According to the results there is no any a significant difference among participants

choice branch groups in terms of their time planning (F (4,497) = .16, p =.96), time
attitude (F (4,497) = 1.45, p =.22), and time wasters skills (F (4,497) = 1.72, p =.14).

(Table 4.29)

Table 4.29

ANOVA for Choice of Branch

Branch and Time Planning Df SS MS F P Significant Difference
Between Groups 4 .30 .07 16 .96  No difference
Within-group 497 232.73 47

Total 501 233.03

Branch and Time Attitudes Df SS MS F P Significant Difference
Between Groups 4 241 .60 1.45 .22 No difference
Within-group 497 205.89 41

Total 501 208.30
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Table 4.29 (continued)

Branch and Time Wasters Df SS MS F P Significant Difference
Between Groups 4 2.69 .67 1.72 .14  No difference
Within-group 497 194.46 .39

Total 501 197.15
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CHAPTER 5

DISCUSSION

Overall, 90 percent of the participants were female. 84 percent of the participants are
students because of the sports activities in the campus and the average age is
distributed accordingly. The highest participation in sports activities is in Yoga. The
regular participation rate is approximately 60 percent. Irregular participation is mostly

due to temporal reasons at 28 percent.

In this part of the study where the relationship between demographic characteristics
and time management skills of individuals participating in sports activities is
examined. Results obtained according to the data from the sample area are as follows:

5.1 The Relationship Between Participation Levels in Activities and Gender

In this study, it is seen that there is a significant relationship between the participation
status and gender of the volunteers who participated in sports activities. In the study
conducted by Ozding (2005), the findings that sport participation has a meaningful
relationship between social perception and gender, and that women will participate in
sport more than men, supports the relationship between sport participation and gender
difference in our study. As a result of the study conducted by Yildiran et al. (1996) on
high school students, it is explained that there is a significant relationship between
participation in sports and gender, and that there are changes in participation status
according to gender. As a result of this study, it was supported by Dogan et al. (1999)
that the attitudes of university students towards sports activities differed according to
gender and that female students participated in sports activities more than men. In the
study conducted by Lapa et al., (2012) it was concluded that physical education

teachers' motivation to participate in sport activities in free time showed differences
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according to gender. According to the study, it is seen that women are more motivated
to participate in free time sports activities than men. This finding supports the result of
our study. In the study conducted by Alemdag and Oncii, (2015), the relationship
between teacher candidates' participation in physical activities and gender was
examined. As a result of this research, a significant relationship was found between
participation in physical activities and gender variable. This finding supports the
findings of our study. Saygili et al., (2015) investigated whether there is a significant
relationship between secondary school students participating in regular sports and their
gender. As a result of the research, it was found that there is a significant relationship
between participation in sport and gender variable. Same results are seen within the
scope of the studies in literature and supports our research. These differences can occur
in many areas. Differentiation of participation in activities by gender can be caused by
various reasons such as competition, socialization, leadership role or moral reasoning.
(Kelinske, Mayer & Chen, 2001)

5.2 The Relationship Between Participation Levels in Activities and Age

As a result of our study, it is seen that there is a significant relationship between the
participation status of the volunteers who participated in sports activities and age
groups. Ceker et al., (2013) examined the relationship between participation in
physical activities and age groups. As a result of the examination, it is seen that there
is a significant relationship between participation in the exercises according to age
groups. In the study conducted by Pepe and Kuru (2001), the relationship between the
participation and non-participation of women in sports activities and age groups was
examined. As a result of the study, it was concluded that participation in sports
decreased significantly after the age of 24 and there was a significant relationship
between age and participation in sports. In the study conducted by Dalkili¢ (2011), it
IS seen that there is a significant relationship between the participation levels of middle
school students according to age groups. Kalkavan et al., (2016) considered academics
as the sampling area in his study. As a result of the study, it was concluded that there
was a significant relationship between the participation of academicians in sports
activities and age groups. According to these results, relationship between age and
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participation is supported by the studies in literatureas. The relationship between
participation in sports activities and age varies according to the variety of activities,
but it is also affected by the difference of cultures. In a study on European countries,
it was observed that young, middle and older aged people differ at country level
according to age categories. (Charlotte \Van Tuyckom, Jeroen Scheerder & Piet Bracke
2010).

5.3 The Relationship Between Participation Levels in Activities and Status of

Volunteers

According to the results of this study, there is a significant relationship between the
participation status and status of the volunteers participating in sports activities. In the
study conducted by Pepe and Kuru (2001), it was concluded that there was a significant
relationship between the women who participated in sports and the women who did
not. In the study conducted by Dalkilig¢ (2011), it is seen that there is a significant
relationship between middle school students' participation in sports according to their
class status. Kalkavan et al., (2016) it is seen that there is a significant relationship
between the status of academicians and their participation in sports activities. In the
study conducted by Giindiiz (2010), it was concluded that there was a significant
relationship between the branch status of women teachers and their participation in
sports, and that branch teachers showed more participation in sports activities than
classroom teachers. In the study conducted by Tel and Koksalan (2008), it is seen that
the relationship between the sports participation status and status of the faculty

members was examined.

When the findings of the study are examined, it is seen that there is no significant
relationship between title status and participation in sports. As a result of the search
made in the literature examples given above, it is seen that there is a significant
relationship between participation status and participant status. Accordingly, our
research supports the literature that there is a significant relationship between the status

of participants and their participation in sports.
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5.4 The Relationship Between Participation Levels in Activities and Sport

Branches

According to the results of this research, it is seen that there is a significant relationship
between the participation status of the volunteers who participated in sports activities
and their chosen sports branches. In the study conducted by Yiiksel (2014), the first
three ranks of the sports branches desired by men; swimming, football and basketball.
The sports branches desired by female participants are as follows; swimming,
volleyball and basketball. Other sports branches are also less preferred than these
sports branches. According to the study, it is expected that there is a significant
relationship between the desired sports branches and the continuation of sports
activities. Zorba et al., (2006) it is stated that there are differences in sports branch
preferences of men and women. In the study conducted by Giiven and Oncii, (2006),
it was observed that the relationship between sport participation and family factor was
examined. It is accepted that choosing the right sport branch is effective in terms of
the continuity of the sport as well as the family structure is effective in the selection
decisions in the sport branch. In the study conducted by Yiicel et al., (2015) factors
that are effective in sports branch selection; Parents' educational status, income status
and the spatial status of the place where the sport describes. The effect of these three
factors on sport branch selection also affects the continuity of sport branch. In the study
conducted by Yildirim (2017) on Eskisehir Osmangazi University sample, it has
founded that there is a significant difference between the selection of sports branches
and motivation for doing sports. In order to ensure regular participation in sports
activities, the motivation of the participants should not be low. There is a significant
relationship between the selected branches and their participation. Because the core
element of the participation is the motivation. And the motivation varies according to
individual differences and directly affected by the variety of activities. When the
findings obtained in these studies are taken into consideration, it is seen that the
significant relationship between the selected sports branches and participation in sports

activities is supported.
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The results obtained in this section where the differences between the participation
status of individuals participating in sports activities and their time management skills

are examined are as follows:

5.5 The Difference Between Participation Levels in Activities and Time Planning
Skills Variable

The results show that there is no significant difference between the attendance status
of the volunteer personnel and their time planning skills. When strategic management
approaches are taken into consideration, planning stage is important for making the
right decision and successful management activities. It is expected that there will be a
positive relationship between the time attendance and the regular participation of the
sports participants. Similarly, it is expected that there is a significant negative
relationship between irregular participants in sports activities and time planning. When
the results of our study were examined, no significant difference was found between
the attendance status and time planning skills of the participants who participated in

sports activities both regularly (298) and irregularly (204).

In addition, there was no significant difference between the time planning skills of the
298 regular participants and 140 irregular participants who did not attend because of

time excuse.

Participants voluntarily applied to these sports activities. However, there was no
significant difference between the participation levels and time planning skills of all
groups. The reason for this may considered as the participants are not able to plan their
time effectively, they are inadequate to determine their priorities, may be weak or

undecided about self-discipline which is affected by various variables like culture.

5.6 The Difference Between Participation Levels in Activities and Time Attitude
Skills Variable

Results of the study illustrates that there is a significant difference between the
participation levels and time attitude skills. Akyiiz, (2015) focused on the concept of

recreation in his study on the attitudes of university students to use their time outside
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their working hours and explained recreation as the whole activities of students in their
free time. Sports activities are also evaluated within this scope. It has seen that there is
a significant relationship between students' attitudes towards spending free time and
doing activities regul or irregularly. In the study conducted by Binbasioglu and Tuna,
(2014), searched for to reveal the attitudes of students in their free time. As a result of
their research, it has seen that the students prefer to do sport activities in their spare
time. This suggests that there is a significant difference between students' attitudes
towards time and whether they participate regularly or not. In a study about leisure
time attitudes of individuals interested in swimming shows that individuals interested
in sports activities can plan their leisure time more successfully (Durhan et al., 2017).
In addition, according to the results obtained in the study, there is a significant
difference between the participation levels in sports activities as planned and
programmed and time attitudes. These studies support the fact that there is a significant
difference between the time attitude skills and the participation status of the
participants. Analyzes that found in our study is in line with the results obtained in the

literature.

5.7 The Difference Between Participation Levels in Activities and Time Wasters
Skills Variable:

Results of the anaylsis shows that there is no significant difference between the
participation levels and time wasters skills. Time wasters, which adversely affect the
success of time management, constitute an obstacle for participation in the activities.
It is expected that there is a significant impact on the status of participation of the time
wasters (ie, the obstacles that prevent them from managing the time correctly) on all
individuals who participate in activities. On the other hand, it is expected that
individuals who participate regularly in sports activities have a negative relationship
between time waster skills and participation levels, and those who participate

irregularly have a positive relationship.

However, in our study, it was found that there was no significant difference between

the time wasters skills and participation status of individuals who attend both regularly
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and irregularly. In other words, time wasters do not make a significant difference for

those who participate voluntary to activities.

According to these results, the fact that the participants did not decompose according
to their time planning and wasters skills, but differed in their time attitude skills. This
result may be considered as not achieving a skill development against time

management.

With respect to cultural differences among time perception, the sense of time in
Turkish culture is between multiactive and cyclic time perception and it is closer to
multiactive. Attitude and planning against time management is not very effective. The
results obtained in our study may be evaluated as the reason that time management

skills arise because they are not very established in Turkish culture.
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CHAPTER 6

CONCLUSION

The findings obtained by supporting the studies in the literature are discussed above.

The results of this discussion are as follows:

There is a meaningful relationship between the participation levels of
individuals who participate in sports activities voluntarily and gender, age,
status and selected branches.

There is a significant difference between the participation levels and time
attitude skills of individuals who volunteer in sports activities (298 people who
participate regularly and 140 people participate irregularly because they do
not have time); but there is no difference between time wasters and time

planning skills and participation levels.

To Managers;

According to the participation rates of our study, it is obvious that the
participation is greater by females. In this direction, it is recommended to carry
out different strategies in order to promote the male participation.

When determining the activities, it is recommended to consider the variables
of age, gender and status.

Case studies like "time planning workshops™ is suggested for to raise

awareness about time use.

To Participants;

To clarify their “time sense” by learning how to manage the time for being

more productive.
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e To attend regularly as much as possible to activities.
e To identify and act on the motivations that influence their attendance in a

positive way.
Researchers interested in time management and sports activities;

e Should compare and examine the time management skills between informed
control and non-informed test groups of participants for revealing the

difference.
e Should explore participants' time management skills via different activities.

e Should measure time management skills by using different scales.
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B. Survey and Time Management Scale

Sayin katilimei;

Bu anket formu, bilimsel bir ¢alismada kullanilacak verileri toplamak amaciyla
hazirlanmistir. Bu nedenle ¢alismamizda sizlerin degerli goriislerine ihtiyag
duyulmaktadir. Degerli vaktinizi ayirarak yapacaginiz katkilardan dolay1 tesekkiir
ederiz.

|. Liitfen, asagidaki asagida yer alan bilgileri eksiksiz olarak doldurunuz.

Cinsiyetiniz? [J Erkek [ Kadin

Medeni durumunuz? [ Evli 1 Bekar

Yasmz? [118-23 [124-35 135 ve fazlasi

Statiiniiz? 1 Ogrenci 1 Personel 1 Misafir "1 Mezun

Hangi brans / branslara kayit yaptirdimz?

OYOGA SIS COPILATES 11 AIKIDO [0 KAPOERA

Diizenli olarak bu faaliyetlere katihyor musunuz? [J Evet [{Hay1r

Bu faaliyetlere katilmaniza engel olan en uygun secenegi isaretleyiniz.

[ Aktivite Kaynakli Sebepler (Or: Aktiviteyi, ortami, egitmenleri begenmedim.)

[ Kigisel Sebepler (Or: Unutuyorum, iiseniyorum, ailem istemiyor, istemiyorum)
1 Zamansal Sebepler (Or: Derslerim-mesaim yogun, erteliyorum, zamanim yok)
[J Diger (Or: Saglik sorunlarim var, hava sartlar: uygun degil vb.)
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I1. Liitfen, asagida yer alan her ifadeyi

“(1) Her zaman; (2) Siksik; (3) Bazen; (4) Nadiren; (5) Hicbir zaman” olceg@ine gore
degerlendiriniz.

=
Zaman Planlamasi (Kisa ve Uzun Vadeli Planlama) c g
% ] C S
N|Z|c|£]| &
5|2 | 8|82
I | &® || 2| =
1 | Giine baglamadan 6nce giliniiniizli planlar misiniz? 1 2 3 4 5
5 Hafta baslarinda her hafta icin bir dizi amagclar saptar 1 5 3 4 5
misiniz?
3 | Her giin planlama i¢in zaman harcar misiniz? 1 2 3 4 5
4 Hf:r_ gun kendiniz i¢in bir takim amagclar belirler 1 5 3 4 5
misiniz?
5 Her giin yapmak zorunda oldugunuz seylerin listesini 1 5 3 4 5
yapar misiniz?
6 Okul glinlerinizde yapmak zorunda oldugunuz 1 5 3 4 5
aktivitelerin programini yapar misiniz?
7 Blrlsonnrak_l hafta i¢in ne bagarmak istediginiz net olarak 1 9 3 4 5
belirgin mi?
8 Caligmalarinizi bitirmek i¢in kendinize tarih saptar 1 5 3 4 5
misiniz?
9 Cok wugras gerektiren c¢aligmalarimiz igin en 1iyi 1 5 3 4 5
zamaninizi programlamaya ¢aligir misiniz?
Sizin i¢in 6nemli tarihleri (Orn. Smav, ddev teslim
10 oy . S S 1 2 3 4 5
tarihleri vs.) bir takvim {izerine isaretler misiniz?
Sizin i¢in 6nemli tarihleri (Orn. Smav, 6dev teslim
11 L . o C 1 2 3 4 5
tarihleri vs.) bir takvim lizerine isaretler misiniz?
Makaleleri simdi gerekli olmasalar bile, gelecekte
12 e 1 . C 1 2 3 4 5
olabilir diye dosyalar veya fotokopisini ¢eker misiniz?
13 Yf1k1n ‘tarihte sinaviniz oln.lgs§ bile, ders notlarinizi 1 5 3 4 5
diizenli olarak tekrar eder misiniz?
14 Uzerinde calisabileceginiz  seyleri bos  zaman 1 5 3 4 5
buldugunuzda yapabilmek i¢in yaninizda tasir misiniz?
15 Onceliklerinizi belirler ve onlara uyar misiniz? 1 2 3 4 5
Her hafta sizinle ilgili olan seyleri 6nceden bir plan
16 | yapmadan ve gerektigi gibi takip etmeden yapar | q 2 3 4 5
misiniz?*

* BU maddeler ters puanlanmigtir.
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I11. Liitfen, asagida yer alan her ifadeyi

“(1) Her zaman; (2) Siksik; (3) Bazen; (4) Nadiren; (5) Hicbir zaman” olcegine gore
degerlendiriniz.

g
Zaman Tutumlari 5 £
E | 4 c g
] — ) -
N | = g | = =
s | = S 2
T & |&|2| &
1 | Zamaniniz1 yapici olarak kullanir misiniz? 1 2 3 4 5
5 Zamaninizi planlama isinde kendinizi gelistirmeye 1 9 3 4 5
ihtiya¢ duyuyor musunuz?*
3 Genel olarak kendi zamaninizi kendiniz planladiginizi 1 9 3 4 5

hisseder misiniz?

Genellikle amaclarimizin hepsini size verilen hafta
4 | icerisinde  ¢ogunlukla basarabileceginizi  diisliniir | 1 2 3 4 5
miisiiniiz?

5 | Kiigiik kararlar1 gabucak verebiliyor musunuz? 1 2 3 4 5

Insanlara hayir diyememekten otiirii kendinizi sik sik
6 | okul islerinizi engelleyen islerle mesgul durumda bulur | 1 2 3 4 5
musunuz?*

Yapacak bir seyiniz olmadan kendinizi uzun siire

7 .
bekliyor durumda bulur musunuz?*

* Bu maddeler ters puanlanmistir.

IV. Liitfen, asagida yer alan her ifadeyi

“(1) Her zaman; (2) Siksik; (3) Bazen; (4) Nadiren; (5) Hicbir zaman” olcegine gore
degerlendiriniz.

Zaman Harcattiricilar =
C
S g
c N
AR
s | = N =y
T % | & |2 |E
Normal bir okul giiniinde, okul islerinden kendi &zel
1., .. % 1 2 3 4 5
islerinize daha ¢ok zaman harcar misiniz?
Fayda saglamayan aligkanliklara veya aktivitelere devam
2 L 1 2 3 4 5
eder misiniz?*
3 | Giinde ortalama bir paket sigara i¢iyor musunuz?* 1 2 3 4 5
Onemli bir okul ddevinin son teslim giiniinden bir gece
41 . . 1 2 3 4 5
once hala onun iizerinde ¢aligir misiniz?*

* Bu maddeler ters puanlanmistir.
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C. Turkish Summary / Tiirkce Ozet

ODTU MENSUPLARININ ZAMAN YONETIM BECERILERI ILE SPOR
AKTIVITELERINE KATILIMLARI ARASINDAKI ILiSKIi

GIRIS

Dogum ile 6liim arasinda gegen periyot canlilarin yasam siiresidir. insanlarin yasam
stiresi bircok degiskene gore degisiklik gosterse de, ortalama olarak kadinlar i¢in 74,2
erkekler igin ise 69,8 yildir. (Diinya Saghk Orgiitii, 2016) Tiirkiye de ise bu ortalama
kadinlar i¢in 80,8 ve erkekler i¢in 75,3 tiir. (Ttiik, 2016)

Insanoglu bu zamana kadar bircok alanda (T1p, teknoloji, iiretim, kaynak kullanimi
vb.) gelisme ilerleme gostermis olsada zaman konusunda hicbir degisiklik
yapamamustir. Her ne kadar hizli, etkin, proaktif yontemler gelistirmis olunsa da bir
giiniin stiresi hala aynidir. Zaman kavrami yapi itibariyle tekrar edilemeyen, geriye
alinamayan, insanlar arasinda paylasimi yapilamayan soyut bir kavramdir. Dolayisiyla
kisitlt ve geri doniisii olmayan zamanin kiymetini anlayabilmek, dogru proaktif bir
seklide yonetebilmek 6nem arzeder. Zaman yonetimi ise ilk kez Danimarka’da ortaya
c¢ikmis ve yayillmis olup bu noktada bilimsel olarak bizlere zamanimizi nasil
kullanacagimiz konusunda rehberlik etmektedir. Bilim insanlar1 ortaya koyduklari
farkli yaklagimlarla zaman yoOnetiminin gelismesine katkida bulunmuslardir. Peter
Drucker’a gore zaman “en kit” ve “essiz” bir kaynak iken; MacKenzie i¢in zaman “son
derece nazik”, Lakien i¢in ise “temel” bir kaynaktir. Zaman denilince genel olarak
dakika, saat, giin gibi bir 6l¢ii anlasilsa da aslinda islevselligi agisindan birden fazla

sayida zaman tiirii bulunmaktadir. Zaman tiirleri genel olarak ger¢ek zaman, psikolojik
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zaman, biyolojik zaman, yonetsel zaman, orgiitsel zaman, iktisadi zaman ve sosyolojik

zaman olarak siniflandirilabilir.

Zaman yonetiminin temel amaci bireylerin huzurlu, istikrarli ve stresten uzak bir
ortaminda etkin ve verimli ¢aligmalarini saglamaktir. Bu dogrultuda isle ilgili
hedeflerin belirlenmesi, dnceliklerin ortaya konulmasi, yetki devrinin kolaylastirilarak
dengeli ve etkin bir paylasimin saglanmasi zaman yoOnetiminin amaglar1 olarak
siralanabilir. (Kocabas ve Erdem, 2003); (Ozcanl1 ve Ilgiin, 2008); (Alay ve Kocak,
2003)

Zamani1 yonetmek i¢in yapilan ¢alismalar basit anlamda zamanin analiz edilip zaman
cetvelinin olusturulmasi, problemlerin belirlenmesi, ama¢ ve Onceliklerin ortaya
konulmas1 ve giinliik programlarin uygulanmasiyla baslar ve siire¢ izleme ile yeniden
analiz ile gelistirilir. Bu noktada planlanan zamandan sapmalar ve uzaklagsmalar
olabilir. Bunlar kisaca zaman tuzaklari olarak dort ana baslik altinda — kisi, i, yonetim,

orgiitsel yap1 kaynakli zaman tuzaklari olarak incelenebilir.

Kisi kaynakli tuzaklar, bireylerin kararsizliklar1 gibi kendi tutumlarindan baslayarak
stres, hayir diyememek, erteleme, asir1 giiven, 6zdisiplin yoklugu ve aligkanliklarin

etkisi gibi degisik sebeplerle ortaya ¢ikmaktadir.

Is kaynakli tuzaklar ise yetersiz bilgilendirilen personel, belirsizlikler, gereksiz
toplantilar, beklenmeyen ziyaretciler veya sik-uzun telefon goriismeleri gibi

sebeplerdir.

Yonetimden kaynakli tuzaklar, is kaynakli tuzaklarin dogru orantili olarak etkilendigi
ve idare-yonetim kapsaminda hiyerarsik kadrolarin sebep oldugu tuzaklardir. Yetersiz
iletisim gibi basit ama temel bir nedenle ciddi aksaklik ve sorun teskil edecegi gibi
acik kapi politikas1 gibi uygulamalarin asiriya kagmasi sonucu ¢ok fazla boliinmelere

sebep olabilir. (Sucu, 1996).

Bazi1 zaman tuzaklar ise orgiitiin merkezi ve hiyerarsik yapisindan, orgiit icerisinde
uzun yillardan beri ¢aligmakta olan kisilerin olumsuz tutum ve davraniglarindan veya

orgiit icindeki ¢caligma ortaminin sagliksiz olmasindan kaynaklanabilir. Bu tiir zaman
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tuzaklar1 Orgiitsel yap1 ve politikalardan kaynaklanan zaman tuzaklar1 olarak kabul
edilmektedir. Merkezi ve hiyerarsik Orgiit yapisinin asiriligi ve yetki devrinin
olmamasi1 veya orgiitte uzun siire gérev almis kisilerin kendilerini “yasamsal 6nemde
varliklar” olarak gdérmeleri sonucu zaman ve kaynak kayiplarinin arttigi ortaya

konulmustur. (Giiney, 2008). Cozlim ise rotasyon uygulamalaridir.

Bu dogrultuda etkili bir zaman yonetiminin uygulanmasi; bireysel ve 6rgiitsel anlamda
belirsizliklerin ortadan kalkmasi, bireylerin kendilerine giliveninin artmasi,

ertelemelerin olmamasi gibi olumlu ve faydali sonuglar ortaya koyar.

Zaman yonetimi farkli yaklasimlar ile degisik yonlerden incelenmistir. Biitiin
yaklasimlarin pozitif yonleri oldugu gibi zayif yanlar1 da bulunmaktadir. Diizen
yaklagimi sorun ve karmasikligi ortadan kaldirmak adina her isi basitten karmasiga
dogru siralayarak bir diizen saglamay1 hedefler. Savag¢1 yaklagimi kisinin kendisine
ayirdigi zamani korumasina ve tiiretimi iizerine yogunlagir. Bu yaklasimda kendini
yalitmak, yalmz kalmak ve yetki devri gibi teknikler kullanilir. Isbirligi olanaklarinm
kisar. (Giiglii, 2001). Hedef yaklasiminin temelinde “ne istedigini bil ve basarmak i¢in
caba harca” anlayis1 vardir. Bu yaklagimin giiglii yonii nispeten daha az yetenekli
kisilerin motive olmalarim1 saglayarak daha yetenekli olanlarin performansini asma
olanagi tanimasidir. Buna karsin yanlis bir hedefin belirlenmis olmast durumunda
cabalarin bosa gitmesi ve bunun olasi yikici etkileri yaklagimin zayif yoni olarak
goriilmektedir (Cam, 2010). Sihirli ara¢ yaklasimi ise c¢aligma yasaminda zaman
kaybinin dogru araclarin kullanilmasiyla engellenebilecegi anlayisina dayanir.
Kendini akintiya birakma yaklasiminda ise zamanin yonetilemeyecegini bu nedenle de
zamanin etkin kullanilabilmesi i¢in kisinin, Orgiitiinii kendisini birakarak zamanla
biitiinlesmesi gerektigini savunur. Bu yoniiyle bu yaklasim zamanin yonetilebilecegini
savunan diger yaklasimlardan ayrilir. Bu yaklasima gore bireyler kendilerini siirekli
planlar yaparak baski altina girmemeli, aksine zamanin akisiyla biitiinleserek

karsilarina ¢ikmasi olasi firsatlari gozden kagirmamalidirlar (Sahin, 2014).

Bizler, yasayarak zamanimizi tiiketirken, zaman1 yonetmenin 6nemini bilmekle ve

uygulamakla, daha bilingli planlama yapacak, zamanimiz1 daha etkin kullanacak ve
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gelecege dair daha saglam ve emin adimlar atmamiz kolay olacaktir. Genel olarak;
calisma hayati, aile hayat1 ve sosyal hayat olarak yasadigimiz zaman i¢inde 6nemli bir
tutan sporun ve spora ayrilan zamanin nasil kullanildigina yonelik yapilan bu
calismada, tniversite Ogrenci ve personelinin zaman yOnetimi becerileri

incelenecektir.

YONTEM

Arastirma Deseni

Bu calismada nicel veriler kullanilarak betimleyici istatistiksel metod ve nicel
betimleyici yontemin bir parcasit olan anket yontemi uygulanmistir. Fraenkel ve
ark.(2013)’na gore bireylerin tercihleri algilari, davranislart ve yeteneklerinin
arastirildigi bir calisma i¢in anket yontemi uygun bir ¢aligsma olarak goriilmektedir. Bu
sebeple ¢alismada nicel betimleyici arastirma ve anket yontemi tercih edilip

kullanilmistir.
Orneklem ve Katihmeilar

Calismanin érneklemini Orta Dogu Teknik Universitesi’nde okuyan dgrenci, gorevli
olan akademisyen, c¢alisan personel ve misafir olarak gelen katilimcilar
olusturmaktadir. Katilimcilar, tiniversitenin spor midiirliigii tarafindan planl olarak
hazirlanan ve her donem goniilliiliik esasina gore kayit yaptirilarak icra edilen spor
branglarina kendi istekleri ile bagvurmus kisilerden olusmaktadir. Katilimcilara
ulagmak icin elektronik posta ile anket uygulamasi gonderilmistir. Toplam 1833 kisiye
ulastirilan anket uygulamasi1 sonucunda 502 kisiden anket sonucu basari ile elde

edilmistir. Calismaya katilanlarin ylizde 90’1 kadin ve yiizde 10’u erkektir.
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Veri Toplama Siireci

Calismadaki veriler spor ve zaman yonetimi iligkisini anlamak i¢in {iniversite
personeli ve Ogrencilerinden toplanmistir. Veri toplama siirecinde oncelikle gerekli
izinler alinmistir. Zaman yonetimi anketini gelistiren kisilerden yiizyiize goriisme
yoluyla izin almmus, sonrasinda gerekli evraklar diizenlenerek ODTU etik kuruluna
basvurulmus ve komite tarafindan uygun bulunup onaylanmistir. Daha sonra
hazirlanan anket uygulamasi elektronik posta yolu ile katilimcilara gonderilmis ve data
toplanmistir. Bu silireg Ocak 2018 ile Mayis 2018 tarihleri arasinda yaklasik olarak 4

ay surmustur.
Veri Toplama Araclari

Aragtirma kapsaminda veri toplama araci olarak ODTU’de 6grenim goren dgrenci,
personel ve diger katilimcilara anket uygulamasi yapilmistir. Bu kapsamda hazirlanan
anket igerisinde spor aktivitelerine goniillii katilanlarin demografik 6zelliklerini tespit
etmek maksadiyla genel bilgi formu diizenlenmistir. Genel bilgi formu kapsaminda;
katilimcilara; cinsiyet, yas, statii, segtikleri branslar (yoga, sis, plates, aikido, kapoera),
aktivitelere diizenli olarak katilip katilmadig1 ve katilmama gerekgeleri sorulmustur.
Zaman yonetiminin tespit edilmesi maksadiyla da “zaman yonetim Olgegi”

uygulanmustir.

Anket uygulamasinda kullanilan zaman yonetimi Olgegi Alay ve Kogak (2002)
tarafindan gecerliligi ve giivenilirligi test edilmis calismadan alimmistir. Alay ve
Kocgak (2002) tarafindan yapilan faktor analizi sonucunda zaman y6netim 6l¢eginin
zaman planlamasi, zaman tutumu ve zaman harcaticilar olmak iizere {i¢ grupta
toplandig1 goriilmektedir. Zaman yonetimi 6l¢eginde toplam 27 ifade bulunmaktadir.

Olgege ait ig tutarlilik katsayis1 (Cronbach’s Alpha) 0.87 olarak hesaplanmustir.

Zaman Planlamasi: Zaman planlamasin1 6lgmek amaciyla toplam 16 ifade
bulunmaktadir. Ifadelerin ilk 15 tanesi zaman yonetim basarisini olumlu olarak ifade

ederken, 16. ifadenin zaman yonetim basarisini olumsuz olarak etkiledigi
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goriilmektedir. Zaman planlamasi 6lgeginin i¢ tutarlilik katsayisi (Cronbach’s Alpha)

0.88 olarak hesaplanmuistir.

Zaman Tutumu: Zaman tutumunu 6l¢gmek amaciyla toplam 7 ifade bulunmaktadir. Bu
ifadelerin 1-3-4-5. ifadeleri zaman yonetim basarisini olumlu olarak ifade ederken, 2-
6-7. ifadelerin olumsuz olarak etkiledigi goriilmektedir. Zaman tutumu 6l¢eginin i¢

tutarlilik katsayis1 (Cronbach’s Alpha) 0.66 olarak hesaplanmaistir.

Zaman Harcaticilar: Zaman harcaticilart 6lgmek i¢in toplam 4 ifade bulunmaktadir.
Ifadelerin tamammin zaman yonetim basarisim1  olumsuz olarak etkiledigi
goriilmektedir. Zaman tutumu 6l¢eginin i¢ tutarlilik katsayisi (Cronbach’s Alpha) 0.47
olarak hesaplanmustir.

Alay ve Kogak (2002) tarafindan ortaya koyulan zaman yonetim Olg¢eginin
degerlendirilmesi 5’li likert oOlcegi ile uygulanmaktadir. Her bir ifade
degerlendirilmesi i¢in; “Asla”, “Az siklikla”, “Bazen”, “Siklikla” ve “Her zaman”

seklinde derecelendirilmistir.
Veri Analizi

Veri analizi siirecinde, uygun olarak katilimcilardan toplanan data SPSS programina
girilmistir. Elde edilen data, yapilacak analiz ve degerlendirmelerin amacina gore

farkl teknikler kullanilarak 5 ana yontem ile incelenmistir.

Ik olarak, siklik analizi yapilmis olup katilimcilarin demografik &zellikleri

siniflandirilmistir. Bu sayede katilimin genel bir semasi ortaya konmustur.

Ikinci olarak, katilimeilarin katilim durumlari ile demografik dzellikler iliskisi ki kare
testi uygulanarak analiz edilmistir. Ugiincii olarak faaliyetlere diizenli ve diizensiz
katilma durumlart ile Olgek alt basliklart arasindaki farklilik t testi yapilarak
incelenmistir. Dordiincii olarak ise “zamanim yok” gerekcesiyle aktivitelere diizenli
katilmayanlar ile diizenli katilanlarin katilim durumlar1 ile 6l¢ek alt basliklar
arasindaki farka bakilmistir. Son olarak ise demografik 6zellikler ile 6lgek alt basgliklar
arasindaki fark t testi ve ANOVA testleri yapilarak ortaya konmustur.
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BULGULAR

Katiimcilar1 Demografik Ozellikleri

Katilimecilar ODTU spor miidiirliigii faaliyetlerine katilan Ogrenci, akdemisyen,
personel ve misafirlerden olugsmaktadir. Katilimcilarin neredeyse tamami kadindir.
(454). Erkek katilimcilar ise yalmz 48 kisidir. Universite olmas1 sebebiyle katilimim
yiiksek ¢ogunlugunu 6grenciler saglamistir. Bu oran % 85 civarinda olup 425 kisidir.
Ayni sekilde yas gruplarinda da 18-23 yas arasinda 229 katilimci, 35 yas iizeri ise 109

katilime1 bulunmaktadir.

Anket sonuglarini secilen branglar olarak ele aldigimizda %36 oraninda YOGA, %32
oraninda SIS (Saglik icin Spor) branglar1 en ¢ok tercih edilen branslar olarak one

¢ikmistir. Bunlar ise %25 ile pilates, %4 Aikido ve % Capoera takip etmektedir.
Katiimcilarin Demografik Ozellikleri ve Katiim Durumlari Arasindaki iliski

Calismaya katilanlarin demografik 6zelliklerinin (yas, cinsiyet, Spor bransi, statii)
katilim durumlari ile iliskisi sonucunda elde edilen sonuglara gore biitiin demografik

ozellikler ile katilim durumlar arasinda anlaml bir iligki s6z konusudur.
Katilimcilarin Zaman Yonetimi Anket Sonuc¢lar:

Calismamiza katilanlar oncelikle; faaliyetlere diizenli katilan 298 kisi (%59,4) ve
diizensiz katilan-(katilmayan) 204 kisi (%40,6) olarak iki ana baslik altinda
toplanmistir. Sonrasinda ise katilmama durumuna gore alt basliklara ayrilarak

aralarinda Zamansal Sebepleri tercih edenler 140 kisi(%27,9) tespit edilmistir.
Sonrasinda ise

1. Diizenli katilim (298)- diizensiz katilim (204) durumu arasindaki farklilik,
2. Diizenli katilim (298)- zamansal sebep kaynakli diizensiz katilim (140)

arasindaki farklilik incelenmistir.
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Ayrica 6lgek alt basliklarina gore katilimeilarin zaman yonetim becerileri arasindaki

farka da bakilmistir. Bu sonuglara gore;

Zaman planlama ve zaman harcaticilar 6l¢ek alt baslhiklar ile katilim durumlar
arasinda anlamli bir fark bulunmamistir. Ancak zaman tutumlar1 ve katilim durumu
arasinda anlaml bir iligki ortaya ¢ikmistir. Bu sonug, zamansal sebeplerle diizenli
katilmayanlar ve dilizenli katilanlar arasinda incelenen durumla benzerlik
gostermektedir. Diizenli katilanlar (298) ile katilmayanlar (140) arasinda zaman
tutumlar1 bakimindan anlamli bir fark vardir. Ve bu fark diizenli katilanlar yoniinde

yiiksektir.

Son olarak katilim durumlari ile demografik 6zellikler arasindaki farka t ve ANOVA

testleri ile bakilmis olup elde edilen bulgular su sekildedir:

Katilimcilarin cinsiyeti ve dlgek alt basliklar: arasindaki farka gore, zaman tutumlar
acisinda anlamli bir fark vardir. Kadin katilimcilar erkeklere gore daha daha yiiksek

puan almislardir.

Yas gruplar1 acisindan yapilan incelemeye gore ise 18-23 yas grubu ile 35+ yas grubu
ve 24-35 yas grubu il 35+ yas gruplar arasinda anlaml bir fark ortaya ¢ikmmustir.
Ancak 18-23 ile 24-35 yas gruplar arasinda bir fark bulunamamustir.

Statiileri agisindan (6grenci-personel-diger) yapilan degerlendirmeye gore anlamli
fark sadece 6grenciler ile diger katilimcilar arasinda ortaya ¢ikmistir.Segilen branslar

ile katilimeilarin demografik 6zellikler arasinda anlamli bir fark bulunamamustir.

TARTISMA, SONUC VE ONERILER

Calismanin hipotezleri genel olarak iki ana baslik altindadir. Bunlar; katilim durumu
ile demografik o6zelliklerin iligkisi ve katilim durumu ile zaman yonetim becerileri

farki olarak sdylenebilir.
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Aragtirmanin ilk bolimiinde demografik degiskenler ile katilim durumlart arasindaki
iliski incelenmis olup; elde edilen sonuglara gore inceledigimizde ilk dort hipotez
kabul edilmistir. Katilimcilarin yas, cinsiyet, secilen brans vs statiilerinin katilim

durumlariyla anlamli bir iligkisi vardir.

Cinsiyete gore baktigimizda literatiirdeki ¢alismalarin sonuglarimizi destekledigi
goriilmektedir. Ozding (2005) tarafindan yapilan ¢alismada spora katilimin
sosyallesme algisi ile cinsiyet arasinda anlamli bir iligski oldugu, kadinlarin erkeklere
gore daha fazla spora katilim ile sosyallesme saglanacagi bulgusu c¢alismamiz
kapsaminda spora katilim ile cinsiyet farklilig1 arasindaki iligskiyi desteklemektedir.
Yildiran vd. (1996) tarafindan lise 6grenciler iizerine yapilan ¢aligma sonucunda spora
katilim ile cinsiyet arasinda anlamli bir iliski oldugu, cinsiyete gore katilim
durumlarinda degisimler oldugunu aciklamaktadir. Dogan vd. (1999) tarafindan
tiniversite Ogrencilerinin spor aktiveleri karsisindaki tutumlarinin cinsiyete gore
farklilik gosterdigi, kadin Ogrencilerin erkeklere gore daha fazla oranda spor
aktivitelerine katilim gosterdigi sonucuna ulasilmistir. Lapa vd. (2012) tarafindan
yapilan arastirmada beden egitimi Ogretmenlerin serbest zamanlarda spor
aktivitelerine katilim seviyelerinin cinsiyete gore farkliliklar gosterdigi sonucuna
ulasilmigtir. Calismaya gore kadinlarin erkeklere gore serbest zamanlardaki spor
aktivitelerine katilim seviyelerinin yiiksek ¢iktig1 goriilmektedir. Alemdag ve Oncii
(2015) tarafindan yapilan ¢aligma da Ogretmen adaylarinin fiziksel katilimlari ile
cinsiyetleri arasinda anlamli bir iligski oldugu goriilmektedir. Bu sonuglar ¢alismamiz
kapsaminda elde ettigimiz sonucu desteklemekte olup cinsiyet ile katilim durumu
arasinda anlamli bir iligski vardir ve kadin katilimcilarin katilim orani erkeklerden daha

fazla oldugu goriilmektedir.

Literatiirde bulunan benzer ¢aligmalar incelendiginde yas degiskenine gore birgok
ornek mevcuttur. Ceker vd. (2013) tarafindan yapilan ¢alismada fiziksel egzersizlere
katilim ile yas gruplar arasindaki iliskinin incelendigi goriilmektedir. Pepe ve Kuru
(2001) tarafindan yapilan calismada kadinlarin spor aktivitelerine katilma veya
katilmama durumlar ile yas gruplar arasindaki iliski incelenmistir. Inceleme
sonucunda spora katilmanin 24 yasindan sonra anlamli olarak azaldigi ve yas ile spora
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katilma arasinda anlamli bir iligki oldugu sonucuna ulasilmistir. Dalkilig (2011)
tarafindan yapilan calisama da ortaokul Ggrencilerinin yas gruplarina gore spora
katilma durumlari arasinda anlamli bir iligski oldugu sonucuna ulastig1 goriilmektedir.
Kalkavan vd. (2016) yaptig1 calismada 6rneklem alan olarak akademisyenleri ele
almistir. Yapilan calisma sonucunda akademisyenlerin spor aktivitelerine katilim ile
yas gruplarn arasinda anlamli bir iliski oldugu sonucuna ulasmistir. Bizim
calismamizda elde ettigimiz sonuglar da literatliirdeki caligmalarin sonuglarini

destekleyici niteliktedir.

Spora katilim ile statii degiskeni arasindaki iligkinin incelenmis oldugu ¢alismalar
literatlirde mevcuttur. Gilindiiz (2010) tarafindan yapilan ¢alismada kadin
Ogretmenlerin brans statiileri ile spora katilim diizeyleri arasinda anlaml bir iligki
oldugu ve brans 6gretmenlerinin sinif 6gretmenlerine gore spor faaliyetlerine daha ¢ok
katilim gosterdigi sonucuna ulagilmistir. Tel ve Kdksalan (2008) tarafindan yapilan
calismada Ogretim tiyelerinin spor katilimlari ile unvan statiileri arasindaki iligkinin
incelendigi ve sonuca gore unvan statiileri ile spora katilim arasinda bir iliski olmadig
goriilmektedir. Pepe ve Kuru (2001) tarafindan yapilan ¢calismada meslek gruplarina
gore spora katilan bayanlar ile katilmayan bayanlar arasinda anlamli bir iliski oldugu
sonucuna ulasilmistir. Dalkilig (2011) tarafindan yapilan calisma da ortaokul
ogrencilerinin sinif statiilerine gore spora katilma durumlari ile aralarinda anlaml bir
iliski oldugu sonucuna ulagildig: gériilmektedir. Kalkavan vd. (2016) yapmis olduklar1
calisma sonucunda akademisyenlerin unvan statiileri ile spor aktivitelerine katilma

arasinda anlamli bir iligki oldugu sonucuna varmistir.

Yukarida verilen 6rneklere gore literatiirde; spora katilma ile katilimei statiisti arasinda
hem anlamli bir iligkinin oldugu hem de anlamli bir iliskinin olmadig1 calismalar
gorilmektedir. Calismamizin sonucu ise spora katilim durumunun statiiler ile iliskisi

oldugunu destekleyici niteliktedir.

Son olarak spor branslar1 degiskeni acisindan sonuglara bakildiginda se¢ilen branglar
ile katilim durumlari arasinda anlamli bir iligki oldugu ortaya ¢ikmistir. Literatiirde ki

caligmalarda da benzer sonuglar vardir. Yiiksel (2014) tarafindan yapilan ¢alismada
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spor aktiviteleri ile spor aktivitelerine katilan bireylerin cinsiyetleri arasinda anlamli
bir iligki oldugu tespit edilmistir. Zorba vd. (2006) tarafindan yapilan calisma da
kadinlarin ve erkeklerin spor brans tercihlerinde farkliklar oldugunu ifade etmektedir.
Giiven ve Oncii (2006) tarafindan yapilan ¢alisma da spora katilim ile aile faktorii
arasindaki iligkinin incelendigi goriilmektedir. Yildirim (2017) Eskisehir Osmangazi
Universitesi &rneklemi iizerinde yapilan ¢alismada, spor branslar1 secimi ile spor

yapma motivasyonu arasinda anlamli bir farklilik tespit edilmistir.

Aragtirmanin ikinci boliimiimde ise katilimcilarin zaman yonetim becerilerinin katilim

durumlarina gore farki 2 ana kategoride incelenmistir.

1833 volunteers

|

502 participants

(27%)
I do sports I do sports
regularly irregularly
(298) (204)

Temporal Personal Activity  Other
Reasons Reasons Related
(140) (28) (16) (20)

S ]
N

Buna gore oncelikle olarak genel katilim durumuna gore diizenli katilan (298) kisi ile
diizenli katilmayan (204) kisinin zaman yonetimi becerileri anket alt basliklarina gore

incelenerek aralarindaki farka bakilmastir.

Sonrasinda ise; diizenli katilan (298) kisi ile zamansal nedenlerle diizenli katilamayan
(140) kisinin zaman ydnetimi becerileri anket alt basliklari ile katilim durumlar

arasindaki fark incelenmistir.

Burada amacimiz, arastirma sorularimizin ikincisi olan “Katilimcilarin katilim
durumlart ile zaman yonetim becerileri arasindaki farki nasil tanimlayabiliriz?”

sorusuna cevap verebilmektir.
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Arastirma sonuglarini zaman yonetimi becerileri 6zelliklerine gore inceledigimizde ise
5,7,8 ve 10’uncu hipotezler reddedilmistir. Clink{i 6l¢egimizin zaman planlama ve
zaman harcattiricilar alt boyutlar ile katilim durumlar1 arasinda anlamli bir fark
bulunamamistir. Ancak bulunan tek fark zaman tutumlar1 alt boyutundadir. Yani
katilim durumlar ile zaman tutumlar1 arasinda bir fark vardir ve bu fark diizenli

katilanlar yoniinde yiiksektir. Dolayisiyla 6 ve 9’uncu hipotezler kabul edilmistir.

Bu sonuca gore katilimcilarin zamanlarini planlamada ayrismadigi ama zaman tutumu
becerisinde farklilik gostermesi, onlarin zaman yoOnetimine karsi bir beceri
gelistirmeyi  ulasilabilir  bir hedef olarak ortaya koymadiklar1 olarak
degerlendirilebillir. Bu noktada zaman algisinin kiiltiirel olarak farklilasmas1 konusuna
da deginilebilir. Buna gore kiiltiirel zaman algis1 lineer, multiaktif ve dongiisel olarak

siniflandirilmistir. (Lewis, 2010)
Bu siniflamalar kisaca sdyle 6zetlenebilir:

Lineer zaman algisina en iyi 6rnek Amerika, Almanya ve Isvicre’dir. Bu &rnek
tilkelerdeki algiya gore zaman esittir paradir. Gegmise takilmazlar, bugiiniin isine
Onem verir, yakin gelecek i¢in plan ve uzak gelecek i¢in ise 6ngoriilerini olustururlar.
Monokroniktirler; bir zamanda bir is tamamlama mentalitesi vardir. Bu sayede daha
¢ok ve daha etkili is yapildigini diisiiniiliir. Planladiklar1 zamana bagl olarak hareket

ederler ve esnetmezler. Siire doldugunda is bitmelidir. Esneklik olmaz.

Multiaktif zaman algisi ise Ispanya, Portekiz, italya gibi Giiney Avrupa iilkeleri ile
Arap iilkelerinin benimsedigi bir yontemdir. Takvim ve planlama ile pek ilgilenmezler.
Daha ¢ok o anda énemli olan ise odaklidirlar. Ayn1 anda birgok is yapilabilir. Onemli
olan memnuniyet ve sonuctur. Mesela toplantilarin siire olarak uzunlugu degil kalitesi

onemlidir. Zamani, plana bagli kalmaksizin esnetebilirler.

Dongiisel zaman algis1 ise daha ¢ok asya iilkelerinin benimsemis oldugu bir tarzdir.
Gegmise cok saygi duyarlar ve baghdirlar. Ve bu yiizden gegmis gelecegi tayin etmede
kullanilir ve etkisi ¢ok yiiksektir. Bu kiiltlire gére zaman bir dongiidiir ve tekrarlayan

stirecler biitiiniidiir. Gegmis zaman o yiizden goz ardi edilemez (Lewis, 2010).
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Bu yaklasimlara gore Tiirk kiiltiiriindeki zaman algis1 multiaktif ile dongiisel zaman
arasinda olup daha ¢ok multiaktife yakindir. Zaman yoOnetimine karsi tutum ve

planlama ¢ok etkin degildir.

Arastirmamizda elde edilen sonuglar, bu yaklagima gére zaman yonetim becerilerinin

tiirk kiiltiiriinde ¢ok yerlesik olmadigindan kaynaklandigi yoniinde degerlendirilebilir.

ONERILER

Yoneticilere;

e (Calismamizin sonuglarina gore aktivitelere katilim orani yiiksek oranda kadin
katilimcilar tarafindan yapilmistir. Dolayisiyla; erkek katilimin artmasina
yonelik aktiviteler degerlendirilebilir.

e Sonraki donemlerde yapilacak yeni planlamalar i¢in yas, cinsiyet ve statii
degiskenleri faaliyetlerin etkinligi agisindan goz oniinde bulundurulabilir.

e Zaman kullanim1 konusunda farkindaligi artirmak i¢in "zaman planlama

caligtaylar1" gibi vaka ¢aligsmalar1 6nerilmektedir.
Katilimcilara;

e Zaman yonetimi hakkinda bilgi edinerek zamanlarin1 daha etkin kullanmalar
tavsiye edilmektedir.

¢ Planlanan aktivitelere miimkiin oldugunca diizenli katilmalari 6nerilmektedir.

e Aktivitelere katilimlarin1  olumlu etkileyecek motivasyon kaynaklarim

bulmalari tavsiye edilir.
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Arastirmacilara;

e Daha farkli aktiviteler lizerinde yapilacak aragtirmalarla katilimcilarin zaman
yonetim becerileri incelenebilir.

e Zaman yonetimi hakkinda bilgi sahibi olan kontrol grubu ile bilgi sahibi
olmayan deney grubu iizerinde farkli ¢caligsmalar yapilabilir.

e Farkli 6lgekler kullanilarak zaman yonetim becerileri 6l¢iilebilir.
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