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ABSTRACT

“WHAT I NEED IS MORE THAN A JOB™:
A SELF-DETERMINATION THEORY BASED PROFILE OF
DISCONNECTED AND WORKING YOUTH IN TURKEY

Kantas, Ozge
Ph.D., Department of Psychology

Supervisor: Prof. Dr. Bengi Oner Ozkan

April 2018, 186 pages

Among youth who are neither employed nor in education or training (NEET,
or "disconnected youth”) Turkey has the highest OECD rate. Although
education and employment policies target this problem; psychological well-
being is another issue that needs specific attention, which was lacking so far.
For this, Self-determination Theory (SDT), as a macro theory of human
motivation and development, is used as a framework to depict the
psychosocial experiences and well-being. Being prone to meaninglessness,
worthlessness, and isolatedness, their basic psychological needs are
hypothesized to be thwarted in unemployment. To test this, the satisfaction
and frustration of basic needs and their outcomes among unemployed
(N=105) and employed (N=196) youth sample are assessed. It is hypothesized
that more need satisfaction and less frustration would predict higher
autonomous functioning (high authorship, less susceptibility to control, and

impersonality) which in turn, would be associated with better well-being and
iv



lower ill-being outcomes for both samples; where, on the other hand, mean
level differences are expected. MACS ( means and covariance structure
analysis) in SEM is conducted. The results show that the model fits both data
well within a single integrated framework, with partial invariance (authorship
and susceptibility failed to predict well-being and ill-being among
disconnected and working youth respectively). Partially supporting the
hypothesis, although their need frustration levels are equal, unemployed group
has lower need satisfaction. The supplementary qualitative data further
discusses these findings given the social economic and cultural circumstances
within SDT lens, which is believed to have future implications about

scientifically driven intervention policies.

Keywords: unemployment, disconnected youth, self-determination theory,

basic psychological needs, well-being
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“BiR ISTEN DAHA FAZLASINA IHTIYACIM VAR”:
TURKIYE'DE KOPUK GENCLIGIN VE CALISAN GENCLERIN OZ-
YONETIM KURAMI'NA DAYANAN PROFIL ANALIZi

Kantas, Ozge
Ph.D., Psikoloji Bolimii

Danigman: Prof. Dr. Bengi Oner Ozkan

Nisan 2018, 186 sayfa

Hali hazirda ne ¢alisan ne de herhangi bir egitim programina kayitli olan geng
niifus i¢in "kopuk genclik" terimi kullanilmaktadir ve OECD iilkeleri arasinda
Tiirkiye en yliksek kopuk genclik ylizdesine sahiptir. Bu sorun egitim ve
istihdam politikalariyla ¢oziilmeye ¢alisilsa da bu genglerin psikolojik saglig
ve esenligi bir bagka 6nemli noktadir; ancak literatlirde eksiktir. Bu amagla,
insan motivasyonu ve gelisimine dair bir makrokuram olan Oz-Y®netim
Kuram1 (OYK), bu c¢alisma igin kullanilmis ve genclerin esenlikleriyle
psikososyal deneyimleri bu g¢ergevede ele alinmustir. Issizlik, psikolojik bir
orselenme olarak ele alindiginda, anlamsizlik, yalmzlhik, degersizlik vb.
deneyimler sonucu, issiz genglerin temel psikolojik ihtiyaclarinin calisan
genglere gore ketlenmis oldugu bulgusu beklenmektedir. Bu amacla, issiz
(N=105) ve c¢alisan (N=196) genglerin temel psikolojik ihtiya¢ doyumu ve
ketlenme diizeyleri ile sonuglari incelenmis ve karsilastirilmistir. Yiiksek
thtiyag doyumu ve diisiik ketlenmenin yiiksek 6zerk islevselligi (yliksek
yaratmanlik; kontrole yatkinlik ve gayrisahsilikte diisiikliik) yordayacagi,
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bunun ise iki grup genclik icin de yiiksek iyi-olus ve diisiik kotii-olusu
yordayacagi hipotezlenmistir; ancak iki grup arasinda ortalama diizey farki
olacag beklenmistir. Yapisal esitlik modelinde ortalama ve kovaryans yapi
analizi sonucunda, tek modelin iki veri seti i¢in de kismi ¢esitsizlik ile gegerli
oldugu bulunmustur (yaratmanlik ve kontrole yatkinlik iyiolus ve kotiiolusu,
sirastyla kopuk ve calisan Orneklem ic¢in yordayamamistir). Hipotezleri
kismen destekleyerek, iki grup esit diizeyde ketlenme yasarken, kopuk
gengligin ihtiya¢ doyumu daha diistiktiir. Ek olarak nitel verilerle desteklenen
boylesi bulgular, ekonomik ve sosyokiiltiirel vaziyetler agisindan KBK
goziiyle tartisilmistir. Bunun, gelecekteki kuram temelli politika uygulamalari

acisindan dogurgular1 olabilecegine inanilmaktadir

Anahtar sézciikler: Issizlik, Kopuk Genglik, Oz-Y6netim Kurami, Temel

Psikolojik Thtiyaglar, Tyi-Olus
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CHAPTER 1

INTRODUCTION

Young population between 15-29 compose one of the groups that
require specific attention in every county, according to OECD -
Organization for Economic Cooperation and Development. That is,
their employment and education status plays an important role in the
society (OECD, 2015). However, youth unemployment is twice as
likely than the unemployment rate of general population in most
countries, including Turkey (International Labor Organization-1LO,
2010). These youth, who are neither employed nor in education or
training (NEET) are sometimes called as "disconnected youth" by
policy makers (Reconnecting Youth, 2016). Besides, according to the
2015 statistics of OECD, Turkey is the country with highest rate of
disconnected youth when compared to other OECD countries (see
Figure 1). Therefore, this study is an attempt to make a psychological

profile of the psychological process that they undergo.
1.1. YOUTH AND UNEMPLOYMENT

Research on employment, education, and general policies regarding
adolescents intersect on youth unemployment; and indicate that it lies
on the heart of nations. Therefore, governments need to do more to

give young people a good start to their working lives and help them



find work (OECD, 2015). In their report, OECD as a global policy
Forum, which aims "better policies for better lives" suggests that
public employment services, social welfare institutions and education
and training systems should offer some form of second-chance
education or training. For instance, the latest Progress Plan of Turkey,
along with many societal domains, also covers programs which targets
youth education and employment policies to enhance the relationship
between young labor force and work life by developing basic and
vocational skills of youth that labor market demands (Hurriyet,
2013%).

Particularly during adolescent and young adult years, a challenging
task is to form a meaningful identity that will serve to organize and
guide an adult life. This is a period when people are particularly
vulnerable to external forces. Consistent with how exploration is
formulated by Blustein and colleagues (Blustein, 1997; Blustein &
Flum, 1999; Flum & Blustein, 2000), suggesting that career
exploration is more than information-seeking behaviors and beliefs
about these behaviors; rather, it is a process of intra-psychic and
psychosocial predictors and outcomes of such exploratory behaviors
and activities which are directed toward enhancing knowledge of both
one's self and the environment, an attitude of motivation for engaging
in and sustaining exploration, and skills and exploratory competence

that are likely to develop during exploratory activities.

1 http://www.hurriyet.com.tr/turkiye-de-genclerin-istihdami-onlemler-calismalar-
25401721



Figure 1.1: OECD Employment Outlook 2015

After having their latest degree, this task for young individuals is to
find a decent job to earn a living, gaining a “worker identity” that can
serve to organize and guide their upcoming adult life; while there is
that enormous risk of unemployment. However, the policies that target

disconnected youth mainly have two courses of action:1) education



based, which aims to increase the quality and skills of labor source
and 2) employment based, which aims to increase the job openings for
the young (Giindogan, 1999). Unfortunately, the intrapsychic and
interpersonal psychological process are underestimated in such an

approach.

Nevertheless, such problems do not seem to dissolve spontaneously,
as the psychological impact of unemployment will not disappear
immediately even if an employment opportunity emerges for them.
Here, the main assumption seems like as if every adolescent seeks and
value employment; and, even if so, as if they have positive
expectation about their employability or labor market in general. Still,
despite it would be the real scenario and they could find a job finally,
the period that one stayed disconnected, or even the perceived risk of
being disconnected again may be a source of stress, anxiety, fear or
mistrust for future unemployment. For instance, for those who have a
job, job insecurity as the perceived threat of losing one’s current job,
leads to impaired work-related well-being such as emotional
exhaustion and decreased vigour; because such insecurity frustrates
the employees' basic psychological needs of autonomy, competence,
and relatedness (Elst, Van den Broeck, De Witte, & Cuyper, 2012).
Besides, when this is the case for employed people, even young
people with strong skills and motivation have trouble finding work;
and many firms find it too expensive to hire individuals with no labour
market experience (OECD, 2015) which leave the problem to stay in a
cycle. Therefore it seems like employment and education policies lack

addressing the psychosocial aspect of unemployment.



On the other hand, despite their ongoing financial strain, any social
support and supportive contexts can provide latent benefits during
unemployment for those unemployed people (Huffman, Culbertson,
Wayment, & Irving, 2015). Indeed, although the primary goal of many
interventions usually is to improve the likelihood of re-employment
(but not psychological improvement), a meta-analysis showed that
these programs owed their effectiveness to the latent effect that they
were associated with an improvement in mental health, though not
intended at first (Paul & Moser, 2009). Therefore, increased effort is
suggested to made to deliver mental health interventions in integration

with employment training programs (S Darius Tandon et al., 2015).

Having said that, it should be noted that the psychological aspect of
young unemployment seems to fall short of interest (Glimiis, 2013).
Pointing the necessity of psychological research about unemployment,
some incidents can be given as examples. According to the report of a
Turkish PM, there are several people suffering from the psychological
aspects of unemployment and further, commit suicide leaving notes
behind that they cannot live as unemployed any more?. Beyond these
completed suicide attempts, a quick search in social media or job
related forums, one can easily witness highlights about unemployed
people, such as uncomplete suicide attempts, discussions about
whether one should commit a suicide or not when unemployed?®, and
the open dictionary discussions about those unemployed people who

commit a suicide *. Therefore, unemployment as a source of

2 (http://wwwe.artigercek.com/issizlik-isten-atmalar-intiharlari-arttiriyor/)

3 (http://forum.memurlar.net/konu/1060994/

4 (https://eksisozluk.com/issizlikten-intihar-eden-insanlar--4348604



http://www.artigercek.com/issizlik-isten-atmalar-intiharlari-arttiriyor/
http://forum.memurlar.net/konu/1060994/
https://eksisozluk.com/issizlikten-intihar-eden-insanlar--4348604

psychological stress and trauma in general, calls not only applications
regarding education or employment, but also psychology in terms of
sustaining the well-being of these individuals (Siimer, Solak, &
Harma, 2013).

Considering unemployment as a cause of impairment in mental health
(Paul & Moser, 2009), especially their distress in terms of hope, self-
efficacy, isolation, lack of Dbelongingness, status-related esteem,
inability of having control in their life are the aspects that may come
into mind when considered these young individuals' ongoing
vulnerability. Lending support to this perspective, how economic
adversity, through pathway of personal control loss, lead to
depression, impaired role functioning and emotional functioning, as
well as chronic problems of poor health has been well depicted by
(Price, Choi, & Vinokur, 2002). Therefore, in order to fill this gap,
this study is an attempt to depict a profile assessment for both
employed and unemployed youth based on Self-Determination Theory
(SDT) framework, to be used for further policies that cover
interventions. In self-determination literature, basic psychological
needs of autonomy, competence and relatedness are known to be
thwarted by traumatic experiences (Lynch, 2012). Therefore, based on
those, this study regards unemployment as a potential traumatic

process.

1.2. SDT AS A META-THEORY OF HUMAN MOTIVATION AND BASIC

FRAMEWORK OF BASIC PSYCHOLOGICAL NEEDS

According to SDT, people have basic psychological needs, namely
autonomy, competence, and relatedness, which are the nutriments of

an effective human functioning and constitutes "necessary conditions



for the growth and well-being of people's personalities and cognitive
structures” (Deci & Ryan, 2002, p. 7). Sheldon, Ryan, and Reis (1996,
p. 1277) specifically emphasized that they “conceive of psychological
needs as qualities of experience that are essential to any person's well-
being, in the same way that sun, soil, and water are nutriments
essential to any plant. The functional role of need-fulfilling
experiences, ... is to replenish psychological energies and thereby

enable ongoing motivated behavior.".

Such conceptualization of basic psychological needs theory (BPNT) is
one of the six mini theories that SDT conveys as a meta-theory of
human motivation. In order to elaborate where BPNT lies, first, let me
introduce the other mini theories of SDT family, which are
interrelated, in a chronological order of research: Cognitive
Evaluation Theory (CET), Organismic Integration Theory (OIT),
Causality Orientations Theory (COT), Basic Psychological Needs
Theory (BPNT), Goal Contents Theory (GCT), and finally
Relationship Motivation Theory (RMT).

Self-Determination Theory points the importance of human propensity
towards growth, healthy development, and positive well being;
leading intrinsic motivation for and feeling full of energy to achieve
goals (Ryan & Deci, 2000c). As an organismic macro theory of
motivation, human behavior, and personality development, those six
mini theories have the concern of how social conditions facilitate or
hinder human capacity for wellness and flourishing (Ryan & Deci,
2017). In the given order above, these mini theories compromise

bunch of related research. Accordingly,



1) CET (Cognitive Evaluation Theory), explores how intrinsic
motivation is affected by social events such as being offered a reward,
feedback provision, choice opportunity (Deci, 1971, 1972). That is,
the processes through which social environments influence (i.e.,
facilitate or undermine) intrinsic motivation and, in turn, high-quality
performance and well-being is the focus of CET; whether people
perceive this social context is externally controlling or not (e.g., being
rewarded undermines intrinsic motivation whereas non-contingent and

informative feedback does not), is the concern here.

2) OIT (Organismic Integration Theory), entails how people are
organismically ready to integrate in their social environments, so that
even extrinsically motivated behaviors can come to become
autonomous by healthy internalization, but not intrusively (Ryan,
Connell, & Deci, 1985). Dealing with the inherent tendencies to
internalize and integrate social and cultural regulations, OIT regards
the factors in the social contexts that promote or inhibit internalization
and integration; as people's perceptions for the reason for or the cause
of their behaviors are differentiated along a continuum of autonomy
(Ryan & Connell, 1989) where the dynamic between
socialization and internalization is universal in all contexts across the

globe.

3) COT (Causality Orientations Theory) depicts how individual
differences in motivational styles represent a developmental and
orientational outcome overtime, when a person is interacting with
social environment in an autonomous, controlled or impersonal
propensities to organize behavior in long run (Deci & Ryan, 1985b).

This individual difference in the form of three general causality



orientations - the autonomy orientation, the controlled orientation, and
the impersonal orientation - represent a more global level the concepts
of autonomous motivation, controlled motivation, and amotivation in

one’s life in general (Deci & Ryan, 1985a).

4) BPNT (Basic Psychological Needs Theory) underlines how the
satisfaction or frustration of autonomy as a basic psychological need,
along with two other needs for relatedness and competence as
necessary human needs for fully functioning, vitality and well-being.
That is, need satisfaction promotes and need thwarting undermines
healthy functioning at all levels of human development and across
cultural backdrops and settings; where the need thwarting dynamics
lead to the development of many forms of psychopathology and even
negative physical health outcomes (Ryan & Deci, 2006; Ryan, Deci,
Grolnick, & La Guardia, 2006)

5) GCT (Goal Contents Theory), concerns people’s goals and
their aspirations, as either extrinsic (those built around contingent
satisfaction, which they give priority, that are not in themselves
satisfying but that may be seen as instrumental to getting unmet needs
fulfilled; such as money, fame, image) or intrinsic (rewarding in their
own right, providing relatively direct satisfaction of the fundamental
psychological needs for autonomy, competence, and relatedness; such
as growth, meaningful relationships, community contribution) in
association with need satisfaction and sustainability of wellness
through these goals (Kasser & Ryan, 1996).

6) RMT (Relationship Motivation Theory) highlights the
importance of high-quality interpersonal relationships of every kind, a

process in which relatedness is dynamically and deeply intertwined



with autonomy support (Ryan, Bernstein, & Brown, 2010). RMT,
which explores self in close relationships, recognizes that relatedness,
a core psychological need in its own right, not only fuels
internalization of social practices but is itself also reciprocally

facilitated or undermined by them.

Among all the mini theories in SDT, it can be seen that autonomy is
depicted as both a need, a desired quality of motivation, and a trait
level individual difference. That is, autonomy is the desire to self-
organize and initiate experiences and behaviors, the state in which
individual’s actions are in harmony with one’s integrated sense of self,
and the freedom and being able to integrate external and internal
actions (Deci & Ryan, 2000; Ryan & Deci, 2000a, 2000b, 2000c).

Overall, as a unifying principle of need satisfaction and frustration,
Vansteenkiste and Ryan (2013) pointed out that people both have
healthy tendencies toward growth and integrity and are vulnerable to
ill-being and psychopathology. This can, to a significant degree, be
explained by a single underlying account; which is, stated simply,
basic psychological need satisfaction and frustration, as the “dark™ and
“bright” side of people’s functioning (Ryan & Deci, 2000a). Generally
speaking, the need-supportive environments, facilitate intrinsically
motivated behavior through the satisfaction of the needs; whereas
controlling reward contingencies and critical evaluations, can diminish
intrinsic motivation in any domain of life through need frustration
(Vansteenkiste & Ryan, 2013). Need thwarting contexts lead to ill-
being and compromised psychological functioning, and labor market

conditions where young unemployment is such high can be regarded
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as frustrating, according to this conceptualization. This consideration

underlies the base of this thesis.

Depicted by SDT researchers, people have a natural tendency toward
intrinsic goals (e.g., personal growth, close relationships, community
contribution) and away from extrinsic goals (or need substitutes; e.g.,
money, fame, image); however, in order to this shift to be occurred,
need-supportive contexts are required (Vansteenkiste, Niemiec, &
Soenens, 2010, p.146). To specify how need satisfaction and need
frustration go in-between psychological growth and vulnerability
(Vansteenkiste & Ryan, 2013), the importance of autonomy support,
competence support, and relatedness support should be noted. When
an individual's internal frame of reference is truly understood by
another, the provided choice, structured information and concern can
be experienced as genuine, helpful, and caring. Here, the choice,
information and concern tap into three needs of autonomy,

competence and relatedness respectively.

Need for autonomy is universal regardless of whether that culture
promotes independence or dependence. The point is to address the
intrinsic motivation to behave in accordance to what the context
requires; instead of externally forcing the individual to be something
or behave in some way. Therefore, autonomy is not independence, but
being given choice; whereas autonomy deprivation is not dependence
but being under pressure. Likewise, an autonomy supportive (relative
to a controlling) communication style predicts deep learning and

performance (Vansteenkiste, et al., 2010).

Although received far less attention than autonomy support,

competence support is no less important than it. It involves the
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feelings of effectiveness that one can bring about goals (Deci & Ryan,
1985). Here, my point is that, no matter what the desired outcome is
targeted, to the extent that the people are equipped to feel self-
efficacious about this target, they would be more likely to do it or
transform the behavior in real life, or sustain what they are doing. This
can be observed in many research streams, such as self-efficacy, the
feeling that one can bring about desired outcomes (Bandura, 1977).
However, the difference of SDT from self-efficacy is that, feeling
efficious is not enough for behavioral enactment; therefore, any
efficacy should also be supported non-controlling ways in order to be
enacted with autonomous motivation. To illustrate, training literature
suggests that workers’ motivation explains incremental variance
beyond ability in learning outcomes (in terms of declarative
knowledge, skill acquisition, post-training self-efficacy, and positive
reactions) which in turn predicts transfer of that behavior into real life
in work places (Colquitt, Le Pine, & Noe, 2000). In such
consideration, it can be said that not every workplace and not every
employmency would be same in terms of working motivations. One
can be totally amotivated towards working at all. Nevertheless, having
a job could be, at least, an opportunity for competence need
satisfaction when enacted with autonomous motivation, in comparison

to be unemployed per se.

Last but not least important need is relatedness support. Nonetheless,
relatedness has been the least interested by researchers (Markland,
Ryan, Robin, & Rollnick, 2005, p.820). Yet, SDT holds that
relatedness need satisfaction in interpersonal contexts is required for
internalization process (Deci, & Ryan, 2000). Involving concrete
activities and tasks did not predict daily relatedness satisfaction; on

12



the other hand, talking about something meaningful, feeling
understood and appreciated and hanging out with others were found to
be specific daily activities as contributing factors to relatedness need
satisfaction (Reis, Sheldon, Gable, Roscoe, & Ryan, 2000). In a
following vein, some researchers give its credit as an important

catalyst among other concepts in psychology.

For instance, given the importance of relatedness need for adolescents,
a group of researchers (Hutman, Konieczna, Kerner, Armstrong, &
Fitzpatrick, 2012) described the qualitative indicators of relatedness
as: humor, inviting others to participation, physical proximity,
expressions of belonging, defining boundaries, referring to shared
experiences, physical touch, commenting on and reflecting upon the
mood and atmosphere in the group, mirroring each other and adopting
the member's frame of reference, sharing of personal information,
giving positive feedback, helping others out, displaying empathy,
taking an interest in others and/or their work, and stating similarities.
Expanding such criterion for youth sample and looking through this
lense, | expect that working youth would have more opportunity for
such relatedness in workplace. However, those youth who are neither
employed nor under education or training, might have left beyond
such a venue for social relationships at their latest school times. After
having their latest degree, spending their days unemployed would be a
potential loss for their caring and concerning relationships with school
friends; meanwhile they would not have new opportunities to establish

new friendships.

Amount of research has revealed that facilitation of basic

psychological needs in interpersonal contexts of various life domains
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enhances autonomous motivation. Such an autonomous motivation
"comprises intrinsic motivation and well-internalized extrinsic
motivation" (Deci & Ryan, 2008, p. 14). As not all activities are
inherently interesting and enjoyable, people may not be always
intrinsically motivated. Here, what is needed is well-internalized
extrinsic motivation; which SDT considers as autonomous to some
degree if the individuals find some instrumental value in it or integrate
to the self, or if one feels authorship in his/her behaviors and decisions
(Deci & Ryan, 2000; Ryan & Deci, 2000c). SDT researchers'
considerable effort to explore the interpersonal contexts (e.g., school,
child rearing and parenting, workplace, clinics and health care, sports
and leisure, and friendships and romantic relationships) showed that
autonomous motivation (instead of a controlled motivation), increased
positive affect and enhanced psychological well-being (Deci & Ryan,
2008; see for a review) . Besides, it has been associated with greater
persistence and better performance (Murayama et al., 2015; Ryan &
Deci, 2006).

Thereby, autonomous motivation facilitates internalization and the
autonomous enactment of behaviors which correspond to identified,
integrated or intrinsic regulation. Considering the reverse case, the
outcomes of a controlled motivation corresponds to either external or
introjected regulation; where the behavior is done to avoid punishment
or guilt, and where those punishing or guilt-inducing agents are
absent, the subject no more persists in that behavior. (see Figure 2 for

the taxonomy of human motivation).

These motivational tendencies can be prevalent as a disposition

governing one’s life; and the first scenario above of such less
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susceptibility to control, but more autonomous enactment orientation,
is known to be associated with higher positive well- being (i.e.,
positive affect, self-esteem, and life satisfaction, clear meaning, and
personal growth), and lower negative well-being (i.e., negative affect,
lower contingent self-esteem, depression, and anxiety) (Weinstein,
Przybylski, & Ryan, 2012). Called as autonomous functioning, such
motivational orientation does not require suppress or ignore
negativities in life; but, simply, the self is not contingent on positivity
or negativities. Rather, they draw an outlook of that is self-authored
but neither susceptible to control nor impersonal. Autonomy in SDT
concerns the experience of volition and willingness, rather than
independence or separateness. Though sometimes confused with the
western view of freedom or independence, it is indeed not contrasted
with them but with heteronomy (on the contrary to autonomy), which
refers to acting out of external pressures or controls, rather than
dependence or connection. Importantly, both individualistic and
collectivistic modes of behaving can occur volitionally or can come
with feelings of pressure (Vansteenkiste & Ryan, 2013). That is, one
can be autonomously collectivist whereas another one can be
behaving individualistically due to external pressures; and vice cersa.
Therefore, to this perspective; both connected and disconnected youth
can be subject to different motivational experiences within both
groups, either during career exploration or while working. However,
in the current study, being unemployed is expected to lead more
susceptibility to control and diminished locus of control, due to lesser
need satisfaction and more need frustration. In other words, young
people may or may not feel autonomously working; whereas being

autonomously unemployed seems less likely though not impossible.
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Figure 1. 2. A taxonomy of human motivation (Ryan & Deci,

2000a)
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1.3. SDT AND UNEMPLOYMENT

Although limited number of studies considered unemployment and
SDT, for now, it is known that to the extent that unemployed people
felt controlled in their job search behavior (e.g., just to earn money),
in addition to valuing to have a job, they reported higher feelings of
worthlessness and social isolation along with decreased life
satisfaction and psychological well-being, presumably because
controlled motivation for job search is more likely to be accompanied
by stressful and pressuring experiences (Vansteenkiste, Lens, De
Witte, & Feather, 2005). Besides job search, not searching for a job is
another consideration of SDT as a self-regulation process in
unemployment. That is, with similar reasons (autonomous reasons
such as “I have some other voluntary duties” or with controlled
motivation such as “I have to do some other tasks”), people might not
be in search for a job (Vansteenkiste, Lens, De Witte, De Witte, &
Deci, 2004). The results depict that as long as not searching is because
of autonomous reasons, people again reported less negative but more
positive experiences, and greater hedonic well-being, when compared
to those who do not search for controlled reasons. The same study
showed the similar results for the autonomous or controlled reasons of
job search as well; with several reasons ranging from to have a wage,
or not to be ashamed (extrinsic motivation), or to accomplish one’s
personal values (intrinsic motivation). As long as people search for a
job because of controlled reasons (such as extrinsic aspirations and
financial concerns), they reported lower levels of general health and
life satisfaction (Vansteenkiste et al., 2004). However, this study was
only limited to the why and why not of job search. Yet, apart from this,

those researchers suggested that further studies would be interesting if
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they follow people over the duration of their unemployment, aiming to
dig out the changes during this period in terms of motivation,
behavior, experiences, and well-being; which coincide with the aim of
this thesis.

Also, job search and employment quality is only associated when
there is a person-job fit and person-organization fit in pre-entry and
post-entry perceptions of people (Saks & Ashforth, 2002). That is,
one’s intense search for a job, without considering whether it would fit
into oneself congruently, is not an indicator of well-being. Therefore,
the aim of this study is not pick one side of the story (those who
search a job if unemployed, or another job if employed) and leave the
others aside (those who do not search); rather, capture the
unemployment  process, and compare their basic need
satisfaction/frustration and well-being/ill-being with those of
employed ones, and to see how their general motivational tendencies
mediate the relationship between need satisfaction and wellbeing.

1.4. SDT AND EMPLOYMENT

According to SDT, promoting wellness and productivity in work
organizations require need satisfying contexts. In this persective,
although work is the most dominant common domain of adult life,
their experiences in work life varies; as some might be highly engaged
and fulfilling with autonomous motivation, and some others might
find it a total disaster because of controlled reasons or lack of any
reason. Considering the possible meanings of work, Ryan and Deci
(2017, pp. 532-533) indicates that work is not only a means to survive
as a source of income but is itself and important arena for self and

collective realization, and personal satisfaction. Indeed, giving pay
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even should be given in a non-controlling way, according to SDT,;
contrary to the common belief that pay for performance is an enhancer
of effort. In SDT view, this is just a carrot-stick case; where the

enactment of behavior does not sustain wellness.

The utility of self-determination theory has been showed by several
studies examining how psychological need satisfaction predicts
motivation and adjustment in the workplace; even more than that it
has been investigated for unemployment. As posited by the theory,
when the three universal psychological needs- the needs for
competence, autonomy, and relatedness- are allowed to be satisfied in
work climate, autonomous motivation for work, work engagement,
and psychological well-being at workplace are facilitated (Deci et al.,
2001).

Such contextual variables of workplace that support need satisfaction,
as well as self- reports of need satisfaction on the job are steadily
known for their impact on wellness and prosperity at work. When
basic needs are satisfied, previous research implications suggest that
negative impact of perceived job insecurity on well-being could also
be diminished (Vander Elst, Van den Broeck, De Witte, & De Cuyper,
2012). Yet, what is unknown so far is whether having a job per se
posits an advantage over unemployment on average, in terms of basic
psychological need satisfaction, and therefore in terms of enhanced
well-being along with decreased ill-being. This inquiry would

correspond to the research question of this thesis.
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1.5.SDT, EMPLOYMENT STATUS AND WELL-BEING

As stated in the Turkish Constitution, under title 49, it is both a duty
and right to work for everyone. Besides, the state is responsible from
enhancing the life quality of workers, developing the work life
opportunities, protecting both workers and unemployed people,
sustaining an economic environment that prevents unemployment, and
taking precautions to enable work peace. Providing that working is a
social right, this study expects that having a job enables people to
experience need satisfaction at least at a base level, compared to those
who are unemployed. They can feel themselves competent, as they
attain some goals in their job descriptions and able to earn their living
to an extent. They can have more chance to feel related, as they can
know and interact more people with whom they might have
meaningful connections and socialize. And, they can feel less helpless

but more control in their lives, at least to an extent.

Although not specifically addressed the problem of disconnected
youth, but unemployment in general; there are consistent findings that,
once people become unemployed it does not seem possible to
completely attain their previous level of well-being (Clark & Oswald
1994; (Lucas, Clark, Georgellis, & Diener, 2004). Besides, even when
their income level held constant, unemployment results in reduced
happiness which is not overcome by redistributing the wealth, but by
only creating jobs (Ohtake, 2012). What is more, it looks that people
do not recover to their previous happiness level even after they
become re-employed, as a short unemployment period can cause an
alteration in a person’s long-term set-point of life satisfaction ((Lucas
et al., 2004). Consistent with the starting point of this thesis, for
instance in Germany, Winkelmann and Winkelmann (1998) found that
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beyond economoteric specifications, unemployment has substantively
the largest negative impact on happiness for the young (those under
30) and becomes gradually smaller as age increases. Though
conducted only among German males using the German Socio-
Economic Panel data of years 1984-89, such finding gives clue that
the psychological costs of unemployment by far exceed the pecuniary
costs associated with loss of income while unemployed. Hence, taking
into account the non-pecuniary (i.e., psychological and social) cost of
unemployment may provide a promising starting point when thinking
about the long-term impacts (hysteresis) of unemployment. This is
why | think that this study could serve as a needs assessment for

future policies and interventions.

However, within-person analyses showed, that individual differences
in reaction and adaptation to unemployment are considerable; such as
personality and life circumstances (Lucas et al., 2004). To what extent
the basic psychological needs of a young person are supported or
frustrated is of possible social-contextual variables, and is tried to be
answered in this thesis.

1.6. THE NEED FOR THE PRESENT RESEARCH

Regarding the reasons cited in the prior section, the starting point of
this study is the notion that the problem of youth unemployment
cannot be solved via solo good education or just finding a job for
them. During this period, what may help them where their basic
psychological needs are satisfied and therefore they display positive
change in terms of core problems they experience, should also be
considered. In accordance, it is expected to elaborate what words

might psychologists say in terms of well-being among disconnected
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youth for further interventions and policy implications, considering
that the results may give idea or inspire for government or NGO-led
projects, as well as individual practitioners of this area.

According to SDT as a theoretical background for interventions
(Lynch, 2012), what is crucial for growth and wellness, is that the
satisfaction of basic psychological needs of clients in terms of
autonomy (feeling that one is able to make personally meaningful
choices, and that one endorses or "stands behind" the choices one
makes), competence (feeling that one is able to use and to the extent
one's current abilities through experiences of optimal challenge), and
relatedness (feeling of being connected in meaningful and mutually
satisfying ways to important others). Thereby, the client would
discover their needs and learn how to satisfy them in healthy ways in
their current relationships, thus gradually would overcome the inter-
and intra- personal effects of that traumatic experience. However, this
might be difficult when the social context outside the clinic or support
center is considered (e.g., society's pressure, social isolation), calling
into mind what Lewin's field theory suggests. Fortunately, SDT
provides a bridge between psychology (an individual level of analysis)
and broader social sociological, economic, and historical systems that
are rarely examined from the standpoint of empirical psychology
(Ryan & Deci, 2017, p. 40); lending support from Lewin as he
denoted that "there is nothing more practical than a good
theory"(Lewin, 1945).

Lewin's field theory suggests that a "field" is the "totality of coexisting
facts which are conceived as mutually interdependent (Lewin, 1951, p.

240). Hence, to become an effective change agent, it is necessary to
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understand the dynamics of groups (Reid, 1981, p. 153). Lewin
observed and elaborated that people behave differently due to the
interaction between their self-perceptions and how they perceive their
environment. According to him, effective social change requires the
use of basic laws and dynamics of human behavior; emphasizing that
the theory and application are totally compatible (Brownell, 2010, p.
34).

As Lewin (1939) stated, social psychology must handle all sizes of
objects or patterns, including the problems of a nation and its
conflicting situation, or, of a play group of three children and their
momentary struggle; suggesting that treating several facts on a
common social ground (regarding their interdependence) does not
seem to be possible solely via individual interventions. That is,
considering group as the key unit of analysis, "managing change is
more effectively if one communicates with and involves the group
rather than individuals” (Cummings, Bridgman, & Brown, 2016, p.
21). Therefore, unemployment as a social category and as a
stigmatized/disadvantaged group in society calls the need for
considering disconnected youth as a distinct group and compare their
well-being and ill-being outcomes with the connected youth in order

to address the problems of both groups.

Besides, delivering what works is considering the ecology of the
situation (Brendtro, Mitchell, & Jackson, 2014; Brendtro & Mitchell,
2014). Regarding Lewin's (1943/1999) classical formula of B = f (P,
E), which means behavior is a function of a person in an environment;
in their real life, they are not mere unemployed young people on their

own essence, but they belong to a society where they have continuous
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contact that might work as a motivational background for their goals,
actions and behaviors (Lewin, 1939, 1945, 1951). Hence, in order to
be able to implement interventions, the first step should be to assess
their status quo, in comparison with those young people who managed
to be employed at the same age under the same circumstances,

environment, and norms.

Likewise, social change interventions in general, requires an
understanding of individuals perceive norms (Tankard & Paluck,
2016). Relying on this notion of social change, it should be considered
that not the actual norm itself, but the community members’
subjective perception of norms (i.e., the norms related to employment
and unemployment regarding youth ®) might be shaping their
psychological experiences of those young people. As stated earlier,
employment is a right; but also considered as a duty. Therefore, it can
be assumed that there is a norm, and accordingly an expectation of
being employed in Turkish society.

Reviewing the effectiveness of social change interventions based on
perceived norms, Tankard and Paluck (2016) suggest that people are
especially motivated to understand and to follow the norms of
reference groups that they feel belongingness and care about; and that
these social referents in society are psychologically salient due to their
pervasiveness as a social context. However, according to SDT, it

should be highlighted here that the change should be autonomous, but

5 There are some idioms and phrases considering the unemployed young people. To
illustrate, some sayings are “bir baltaya sap olamamis”, “isi olmayana kiz verilmez”,
“tag1 siksa suyunu cikarir ama is begenmiyor” which overestimate the personal
control over employment by blaming the subjects and that they are worthless in
many senses.
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not because of introjections or external regulations of others.
Therefore, planning and implementing interventions, firstly, calls for
the necessity for investigating what these youth population (both
employed and unemployed) do experience and how they are affected

in terms of their well-being.

1.7. THE PRESENT STUDY

Based on the foundation laid by Self-Determination Theory, in the
present research, it will be sought to explore 1) whether
unemployment is a period where basic psychological needs are
thwarted, in comparison to being employed; 2) higher basic
psychological needs satisfaction and lower frustration, differs for
unemployed and employed youth; 3) to what extent well-being and ill-
being are explained by employment status of young individuals; and
4) what kind of experiences do this two group of young people have
due to their employment status. Here, the aim is to pair a strong
theoretical approach of SDT with adapting systematic and novel
measurement tools to assess psychosocial wellness and its indicators
that are specific to the traumatic process of unemployment; therefore,
to approach the problem of young employment with a theory-driven
coherence, and to inform relevant policies, interventions and

applications accordingly.

Central to the view of this study is that the satisfaction of three basic
psychological needs, as autonomy, competence, and relatedness, will
together represent more autonomously functioning (i.e., more
authorship in behaviors and decisions, less susceptibility to control,
and less impersonality) throughout the time specified (employed vs.

unemployed): whereas, frustration of those needs will together
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represent more controlled functioning (i.e., less congruence of self in
behaviors and decisions, more susceptibility to control, and more
amotivation) for that same time. Such a period-specific autonomous
enactment as a motivational orientation comprising both an empirical
and conceptual unity (instead of controlled or impersonal orientation),
will be a precursor of enhanced well-being and lowered ill-being. The
expected model can be seen in Figure 3. However, although the same
directionality and associations between denoted variables for both
employed and unemployed sample are expected (that is, need
satisfaction is crucial for well-being, both directly and indirectly
through its impact on autonomous functioning for both samples),
mean differences for each variable for two sample are expected. In
other words, although the model would fit the data well for two
sample, that the constructs would be equivalent across samples, it is
hypothesized that the paths of the structural model fit would be
differential in mean and covariance structure analysis®. Therefore, a
comprehensive picture is aimed to be provided for disconnected youth

in Turkey, in comparison to the connected youth.

Besides, as being a mixed method study of exploring how basic needs
of young unemployed and employed people are thwarted and
supported, this study also asks their experiences, as a supplementary
guantitative data of their own narratives. Therefore, | believe that this
will serve as a pilot study for further intervention studies in their
design and content. Likewise, Lewin advised an action research

® The details of how such a comparison can be made, and how these
questions can be answered at once are explained in relevant data analytic strategy
section of method and results.
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should target the individual instead of targeting to change the social
situation per se; at the same time still pointing out the impact of
environment (Lewin & Gold, 1999). That is, my point will not be to
change the understanding of unemployment, but to understand its
impact to inform implementation of tailored interventions and policies
according to those people’s needs. This represents the view of this
study once more, as in this study, being unemployed is hypothesized
to be one of those tensions with conflicting forces in the environment,
by both potentially pulling and pushing those who are unemployed to
certain behavioral choices as well as influencing their well-being and
ill-being.

As stated by the OECD Secretary-General’:

"Giving young people the skills and tools to find a job is not
only good for their own prospects and self-esteem, it is also
good for economic growth, social cohesion and widespread
well-being. That’s why investing in youth must be a policy
priority the world over."

Still, not only via skills training or tool providing this aim would be
attained; but through omplementing psychologically informed policies

regarding youth, for which this thesis is aimed to be an initial step.

" OECD work on Youth, http://www.oecd.org/youth.htm
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CHAPTER 2

METHOD

2.1. PROCEDURE AND SAMPLE

As this study is an attempt to function as needs assessment for
bridging theory with future practices, and policy-based interventions,
the sample is delicately selected according to the target group. That is,
those young individuals from Turkey between 15-29 are recruited
from social media on a voluntary basis. As two subsamples was used
for comparative purposes, one group is consisted of employed
participants, and the other group is consisted of disconnected ones
(i.e., neither under education nor training). Although they take the
same survey, their instructions are different due to name the period
they are expected to answer the questions for. The differential
instructing is made after the demographic questions. Those who are
underemployed, that is those who want to have more hours of
employment, are also be considered as employed. Only those who
have never had a job after having their last education degree are
considered as unemployed. The focus of participant selection is
limited to being between 15-29 (consistent with ILO
conceptualization); and then were divided into those who are currently
employed or unemployed (neither in education nor under training;

NEET; consistent with OECD conceptualization).
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A total of 748 young people had started to participate in the survey;
yet, 81 of them did not specify their education and employment status.
Therefore, they had to be eliminated from the data set, and data
cleaning procedure was conducted among 667 participants. To be
conservative in terms of participant recruitment, the number of items
and scales completed were considered. Accordingly, those who
answered less than 50% of the entire survey were treated as they were
dropout; leaving 523 participants in the sample. In this distribution, 4
groups were composed: those neither in education nor employed (G1:
unemployed sample, N= 106), those who are employed but not under
education (G2: working non-students, N= 97), those who are both
under education and employed (G3: working students, N= 105), and
those who are just students and not employed (G48: only students, N=
215).

Female to male proportion was 326 to 197. Their mean age was 24.
To be sure that age is not a confounding factor; its correlation with all
other variables was checked. The only significant correlation of age
was with depression (-.18), and anxiety (-.18). Though quite weakly
correlated, as age increases, people score lower on depression and
anxiety. However, as there were no mean differences across groups in
terms of anxiety, and only G4 (simply students) scored higher than G2
(employed sample) in depression, this is not considered as a serious
problem for this study, because data was collected from G4 just for
scale validation purposes. When all the variables were checked for

mean differences between working students and working non-

8 The data was also collected from those students, just for scale validation,
exploration, confirmation, and elaboration purposes of the study.
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students, no significant differences were found. A one-way ANOVA
were conducted to ensure that groups do not differ from each other in
terms of mean age and mean SES; and only age was found to be
higher for working non-students when compared to working students,
which was plausible, yet had no impact on other variables as noted
above. Therefore, it is decided to combine these two working groups
(G2 & G3) as employed sample. Those who were out of the specified
age range were eliminated, as younger than 15 would be considered as
child labor and older than 29 as adult worker. In this vein, this study
was conducted among two groups of people of employed (N= 196;
with 102 female and 94 male) and unemployed youth (N=105; with 72
female and 33 male). This sample is sufficient for MACS analysis, as
it requires at least 100 participants per group and no need for equal
sample size (Ployhart, & Oswald, 2004). The details for MACS can be

seen in data analytic strategy part.
2.2. MEASURES

Basic Psychological Need Satisfaction & Frustration (BNSF) Scale,
Index of Autonomous Functioning (IAF) Scale, Subjective Vitality
(VIT) Scale, Satisfaction with Life (SWL) Scale, The Patient Health
Questionnaire (PHQ): Somatic, Anxiety, and Depressive Symptom
Scales, Mood checklist, and open-ended questions in addition to
demographic questions are administered to participants. The items for
each scale can be seen in Appendices. The cronbach alphas given here
correspond to Group 4, the validation sample (i.e., the student
sample), and the respective alpha values for employed (G2 & G3) and

unemployed (G1) in preliminary analysis section of result part.
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2.2.1. BAsIC PSYCHOLOGICAL NEED SATISFACTION & FRUSTRATION

SCALE

Accounting for the bright and dark sides of human functioning, this
scale is developed by Chen et al. (2015) as measure of unifying
principle for growth and vulnerability (Vansteenkiste & Ryan, 2013).
This 24-item questionnaire measures the satisfaction (4 items per
need; autonomy, competence, and relatedness) as well as the
frustration (4 items per need; autonomy, competence, and relatedness)
of the three psychological needs. However, a shorter version of this
scale has been validated by van der Kaap-Deeder, Vansteenkiste,
Soenens, and Mabbe (2017), with most representative two items per
each need for satisfaction and frustration separately. Therefore, to be
used separately, the 6 items tapping into need satisfaction will be
averaged and the 6 items tapping into need frustration will be
averaged. Although this 12-item version was adapted to be used in
diary studies, as it was associated with contextual and daily support
and thwarting of needs, by changing the tense of verbs in each
sentence, the items look eligible to capture specific time period
satisfaction and frustration as well for the purpose of this study.
Following the suggestions of Deci and Ryan with personal
communication, this recent form is adapted and translated in Turkish
for this thesis by Kantas and Oner-Ozkan. The participants are
instructed to rate the items regarding their experiences in general since
they had their latest degree (for unemployed sample) and since they
have been working (for employed sample). Items were paired with a
Likert-type scale with 1 = “not at all true”, 2 = “a bit true”, 3 =
“somewhat true”, 4 = “mostly true”, and 5 = “completely true”. The

internal relibaility of this scale is o= .76 for need satisfaction and o=
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.79 for need frustration in Group 4, the validation sample (i.e., the

student sample).
2.2.2. INDEX OF AUTONOMOUS FUNCTIONING SCALE (IAF)

This theoretically-derived and empirically- based scale was developed
by Weinstein, Ryan, et al. (2012) to measure the individual
differences in autonomy, as a general motivational tendency in a brief,
reliable and efficient way. It both supplements and improves upon
some existing measures of autonomy in SDT literature by allowing for
some differentiation of facets within this individual difference
construct of autonomy. Items of three subscales were designed to
assess each of the these: low susceptibility to control, authorship/self-
congruence, and interest-taking. The authorship/self-congruence facet
represents the behavioral authenticity aspect of autonomy; because
when autonomous, the individual experiences him or herself as the
author of behavior, and fully assents to the actions he or she
undertakes. The susceptibility to control facet represents the absence
of autonomy as in “want to” forms; due to external and internal
pressures with less personal choice and initiative in situations. Rather,
it is behaving in response to pressure from others’ expectations or
from introjected pressures and self-imposed ‘‘have to’s’’. And the
interest taking facet represents the spontaneous tendency to openly
reflect on inner and outer events, by facilitating awareness and

ongoing insight into oneself and one’s experiences to self-govern.

Although conceptualized as a trait measure, Deci and Ryan, the
founders of SDT also acknowledge that dispositional autonomy is
associated with more autonomous engagement in daily activities; and

that motivational tendencies are object to be differentially influenced
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in various pervasive contexts, circumstances, or times of life. Also,
they told me that although the first two facet can still be representative
of overall motivational tendency throughout these processes, interest
taking can overlap with a ruminative tendency instead of a
motivational orientation. Therefore, for the purpose of this current
research, with a continuous personal contact and discussion with
Edward Deci and Richard Ryan, the first two facet remained as in
original, but this third facet of IAF was replaced by new items
assessing amotivation; the feeling of ineffectance, lack of intention
and initiation, perceiving the environment as uncontrollable and not
motivating, and regressing to passivity. Thereby, the recent form of
IAF arranged with the lens of other measures in SDT literature,
representing the autonomous, controlled and impersonal causality
orientations as a motivational tendency in general in the given period,
instead of their entire life in general. That is, the participants will be
instructed to rate the items regarding their experiences in general since
they had their latest degree (for unemployed sample) and since they
have been working (for employed sample). This recent form is
translated in Turkish for this thesis by Kantas and Oner-Ozkan. Items
were paired with a Likert-type scale with 1 = “not at all true”, 2 = “a
bit true”, 3 = “somewhat true”, 4 = “mostly true”, and 5 = “completely
true”. With susceptibility to control subscale is reversed, the higher
scores indicate autonomous functioning in life. The internal relibaility
of this scale is a= .85 for authorship, a= .72 for susceptibility to
control, and o= .84 for impersonality in Group 4, the validation

sample (i.e., the student sample).
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2.2.3. WELL-BEING MEASURES
2.2.3.A. Subjective Vitality Scale.

Developed by Ryan and Frederick (1997), this scale assesses to what
extent people experience the state of feeling alive and alert. Referring
to having energy available to the self, vitality is considered an aspect
of eudemonic well-being (Ryan & Deci, 2001), as being vital and
energetic is part of what it means to be fully functioning and
psychologically well. Two versions of this scale exist; one is
considered vitality as an individual difference (i.e., an ongoing
characteristics of individuals which has been found to relate positively
to self-actualization and self-esteem and to relate negatively to
depression and anxiety), whereas the other version assesses the state
of subjective vitality (e.g., daily level of vitality which has been found
to relate negatively to physical pain and positively to the amount of
autonomy support in a particular situation) rather than its enduring
aspect. In short, because the concept of psychological well-being is
addressed at both the individual difference level in life in general (e.g.,
“I feel alive and vital”), and the state level specific to that exact time
block (e.g., “At this moment, I feel alive and vital.”), the two levels of

assessing subjective vitality tie into the two level of well-being.

However, for the purpose of this study, through personal advice from
Deci and Ryan, the items were worded to be able to capture a process
in participants’ life (i.e., the period they are unemployed or employed)
as an in-between time frame of well-being of these two levels.
Therefore, referring to neither person level nor state level vitality,
these items become to refer to an ongoing period in their life (e.g., “I

have been feeling alive and vital.”). This is, indeed congruent with
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SDT’s view of self as process. Participants are asked to respond to
items in terms of how they have felt over the period they have been
unemployed (since they had their last degree) or employed (since they
got a job; in order to rule out the contamination of probable
unemployed period they might have until finding a job after having
their last degree). Items were paired with a 7-point Likert-type scale
(1= “not at all true” to 7= “very true”. The internal relibaility of this
scale is a= .92 in Group 4, the validation sample (i.e., the student

sample).
2.2.3.B. Satisfaction with Life Scale.

Diener, Emmons, Larsen, and Griffin (1985) developed this scale to
assess how individuals evaluate the the quality of their life
subjectively. The Satisfaction with Life Scale with 5 items were
translated to Turkish by Imamoglu (2004). Durak, Senol-Durak, and
Gengoz (2010) also concluded that, the psychometric properties of the
Satisfaction with Life Scale (SWLS) were satisfactory in different
Turkish samples and therefore can be used adaptively in different
cultural natures. SWLS in Turkish involves a 5-point Likert-type scale
ranging from 1(not at all) to 5(very true), where higher scores indicate
higher degree of life satisfaction. For the aim of this study, the
participants are instructed to rate their satisfaction from their life since
they had their latest degree (for unemployed sample) and since they
have been working (for employed sample). The internal relibaility of
this scale is a= .84 in Group 4, the validation sample (i.e., the student

sample).
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2.2.4. ILL-BEING MEASURES

2.2.4.A. The Patient Health Questionnaire (PHQ): Somatic,

Anxiety, and Depressive Symptom Scales

This widely used and entirely self-administered version of the
PRIME-MD ((Pfizer Inc, New York, NY) which is a brief instrument
for making criteria-based diagnoses of mental disorders commonly
encountered in primary care, such as depressive disorders and anxiety
disorders, that was also recently validated in two studies involving
6000 patients (Hahn, Kroenke, Williams, & Spitzer, 2000; Spitzer et
al., 1994) Later, an additional subscale was formulated to measure
somatization as well (Kroenke, Spitzer, & Williams, 2002; Kroenke,
Spitzer, Williams, & Lowe, 2010). This is also a brief, self-
administered questionnaire that may be useful in screening for

somatization in clinical practice and research.

Therefore, the nine-item PHQ-9 depressive symptom severity scale;
the seven-item GAD-7 common anxiety symptoms scale; and the
fifteen-item PHQ-15 physical complaints/ somatic symptoms scale is
used in this study. Although PHQ-9 and GAD-7 already have Turkish
translation in the company’s website; some of the items seemed to be
awkwardly worded. Therefore, Kantas and Oner-Ozkan, re-translated
those items again, in addition to translating the PHQ-15 to Turkish for
the first time for this study. Following the personal advice of Niemec
(2017) from SDT Lab- Rochester New York, two items were not used
due to the lab's previous research experiences. One was about
menstrual pain (as it was only applicable to female participants and no
correspondent version for male participants could be generated), and

the other was about having pain during sexual intercourse (as the
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sample is between 15-29, it might not be applicable to some of the
participants; and in conservative sociocultural contexts, this question

might trigger dropout tendency).

The participants are asked to rate during the past 4 weeks, how much
have they been bothered by any of these specified problems in 13
items. Their answers range from 0- not bothered at all, to 3-bothered
nearly every day. The internal relibaility of this scale is a= .92 for
anxiety, o= .85 for depression, and o= .86 for somatic complaints in

Group 4, the validation sample (i.e., the student sample).
2.2.5. MOOD CHECKLIST

As a measure of well-being and ill-being outcome, this scale asks
participants to indicate how much of four positive (joyful, happy,
pleased, enjoyment/fun) and five negative (depressed,
worried/anxious, frustrated, angry/hostile, and unhappy) mood
adjectives they had generally experienced (Diener & Emmons, 1984).
For this study, they are instructed to rate the frequency of these moods

during they are unemployed or employed.

This recent form is adapted and translated in Turkish for this thesis by
Kantas and Oner-Ozkan. The scale ranged from 1 = “not at all” to 7 =
“extremely”. Positive and negative mood scores will be computed by
averaging across appropriate items for each. The positive mood
adjectives are used as positive affect in well-being measures; whereas
the negative mood adjectives are used as negative affect in ill-being
measures. The internal relibaility of this scale is a= .91 for positive
affect, o= .90 for negative affect in Group 4, the validation sample

(i.e., the student sample).

38



2.2.6. OPEN ENDED QUESTIONS

As a supplementary qualitative data, three open ended questions are
asked in addition to demographic questions; so that the nature of their
employment and unemployment experiences can be regarded with
their own narratives through the lens of SDT further. Such qualitative
data provides complementary knowledge that serve as evidence for
the distilled descriptions in the forms of in-depth description,
understanding, and clarification of lived experience (Polkinghorne,
2005). Through purposeful strategy, it requires awareness, attention
to specifics and complexity in self-reported experiences and language
within particular time (Polkinghorne, 2005).

Therefore, the participants’ narratives provide important information
useful to gaining some understanding of the underpinnings of
employment, unemployment, and basic need satisfation; as a short
glance to everyday experiences of working and disconnected youth as
well as their interactions with their social context. The questions are
asking how their days is going; what they think is the reason of their
being unemployed/employed; what kind of reactions people have due
to their being unemployed/employed; and, whether there is anything

that | did not asked them, but they would like to tell me.
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CHAPTER 3

RESULTS

3.1. PRELIMINARY ANALYSIS

The means and standard deviations for the study variables are
presented in Table 1, along with the F tests comparing the means for
two countries. It was found that unemployed group scored higher in
impersonality, negative affect, ill-being in general, and depression;
whereas lower in vitality, life satisfaction, positive affect, well-being
in general, and need satisfaction.

The intercorrelations among the variables appear in Table 2, shown
seperately for unemployed and employed youth, below the diagonal
and above the diagonal respectively. Accordingly, all variables are
intercorrelated in expected direction. Only exception is that somatic
complaints and authorship show no correlation at all for unemployed
sample; though they are negatively correlated for employed sample.
That is, the more authorship and congruence one feel while working,
the less somatic complaints one has; whereas while employed, there is
no such association. The internal consistencies of each scale is given
in the paranthesis in diagonal part of the table, the Cronbach's alpha
for unemployed sample before comma, and for employed sample after

comma.
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3.2. ANALYSIS EXAMINING THE FIT OF THE MODEL

The consideration of means and intercepts as explicit model
parameters adds to the complexity of a multiple-group analysis
(Arbuckle, 2013). Therefore, for now, first fitting the following factor
analysis model was considered, with no explicit means and intercepts;
and here the treatment of means and intercepts will be postponed
afterwards. This is important to handle first, as the well-being and ill-
being measures are not subscales of a single assessment tool; rather,
for the purpose of this thesis, | create them. Therefore, | need to first
be sure whether such a measurement model fits the data well.

3.2.1. CONFIRMATORY FACTOR ANALYSIS

The latent factors of well-being and ill-being were assessed in AMOS
for measurement fit for both unemployed ( 2 (13)= 23.24, p = .04,
CFI = .98, RMSEA = .09) and employed group ( x? (13)= 66,78, p =
.00, CFI = .93, RMSEA = .15) simultaneously using multigroup
comparison without any constraints; resulting in adequate fit for G1
for further use in analysis, but modification need for G2. When errors
of positive affect and negative affect was allowed to be correlated (r=
-.49), employed group ( x? (12)= 33,06, p = .01, CFI = .97, RMSEA =
.09) also significantly better and adequate fit with a 42 (1) = 33,72, p
=.00. This is consistent with the nature of coexistence of positive and
negative mood in life. However, the absence of such association in
unemployed group (r = -.13, p = .33) needs further discussion. The

CFA results for both groups can be seen in Figure 4.
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Table 3.1. Means and Standard Deviations of Observed Constructs in

the Unemployed (n=105) and Employed (n= 196) Samples

Unemployed Employed
Variable M SD M SD F test (df= 1. 299)

Need Satisfaction 4,52 1,32 4,81 1,17 3.74%
Need Frustration 3.43 1,19 3.33 1.17 0,52
Authorship 3.54 0.88 3.69 0.81 2,26
Susceptibility 2.87 0.86 2,79 0,76 0.83
Impersonality 2,81 0.90 2.58 0.93 4,23%
Vitality 3,35 1,57 3,79 1,48 5.80%
Life Satisfaction 2,62 0,94 2,90 0.80 7.36%*
Positive Mood 3.74 1.42 4,42 1.25 18.36%**
Negative Mood 4,50 1,57 3.72 1.44 18,60%**
Anxiety 2,36 0,75 2,28 0.71 0.80
Depression 2,33 0.73 2.17 0.67 3.81%
Somatic 1.97 0,55 1.87 0.55 2,25
Well-being? 3,39 0,95 3,74 0.85 10.42%%
Il-being® 2,79 0,75 2,51 0.69 10,49%*

a. Total well-being was calculated as the average of vitality, life satisfaction, and positive mood as

indicators.

b. Total ill-being was calculated as the average of negative mood, anxiety, depression, and somatic

complaints as indicators.

Those with significantly higher means than the other group were specified bold.

*p < .05.%F p< 01 FF* p < 001.
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Table 3.2. Correlation Matrix of Observed Constructs for the

Unemployed (n

196)

105) Below the Diagonal, and Employed (n=

Samples Above the Diagonal (with a coefficients in diagonal for
unemployed sample before and for employed sample after comma)
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As can be seen from the figure, some factor loadings were different
across groups, therefore the multigroup function of AMOS was used
to test whether there is measurement invariance among two groups in
terms of factor structure. That is, test the significance of this
difference in factor loading, chi-square differences was assessed for
different models, where different parameters were set to be equal for
both groups. When unconstrained model was correct, the comparison
with the model where factor loadings were set to be equal gave a
significantly worse fit, meaning that factor loadings were not fully
invariant for employed and unemployed groups. Investigated one-by-
one as suggested by Gaskin®, any chi-square more than the threshold
for given confidence intervals will be variant for a path by path
analysis. This is only applicable to models where we are changing one
path at a time (i.e., have a difference of one degree of freedom),
therefore this technique was suitable for my comparison purrpose
here. Accordingly, positive affect, and life satisfaction was slightly a
stronger predictor of well-being for unemployed youngs than
employed ones, whereas vitality was a stronger predictor of well-
being for employed youngs than unemployed ones (all with 90%
confidence). On the other hand, the predictive impacts of anxiety and
depression on ill-being are equal among groups. However, negative
affect was a slightly stronger predictor (with 90% confidence) for
unemployed group whereas somatic complaints (with 95%
confidence) were stronger predictor of ill-being for employed group.

Spoken another way that means, life satisfaction, positive affect, and

® Multigroup Moderation in AMOS (chi-square difference). Retrieved from
https://www.youtube.com/watch?v=mirI5ETQRTA&Ilist=PLA2C-
yAv4uD vSsje xeyROb_6YGG8fT9&index=2
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negative affect had more predictive power for unemployed young
people; whereas vitality and somatic complaints had more predictive
power for employed youngs. When looked further for measurement
intercepts, only the variances of anxiety and depression were
invariant; whereas structural covariance, and measurement residuals
were all invariant across groups. Therefore, these non-invariant paths
would better kept variant in following analysis when needed while

keeping those invariant parameters as constrained.

itality

Figure 3.4. The confirmatory factor results for proposed well-being
and ill-being constructs in current study (left panel represents the
loading of unemployed group; right panel represents the loading of
employed group)
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3.3. CROSS-GROUP EQUIVALENCE

3.3.1. DATA ANALYTIC STRATEGY OF ANALYSIS EXAMIMING CROSS-
GROUP EQUIVALENCE

Some researchers prefer treating such research questions about
individual differences and mean differences as conceptually and
analytically separate analysis; by conducting covariance structure
analyses to answer the first type of questions, and then independently
conduct ANOVA or t-tests for the second type of research questions.
However, individual differences varying across groups in fact violate
the equal within-group variances assumption of ANOVA (Ployhart &
Oswald, 2004). Therefore, Ployhart and Oswald (2004) call the
necessity for treating both individual differences and group mean
differences questions together, by both conceptually and practically
considering latent means within the statistically integrated MACS

framework: Means and Covariance Structure Analysis.

To explain further what MACS is, tracing back to confirmatory factor
analysis could make its logic more clear. Multi-sample confirmatory
factor analysis or covariance structure analysis is an important
extension of Principal Component Analysis and Principal Factor
Analysis strategy. Besides, it is superior to PCA and PFA by allowing
researchers to compare the construct equivalence across groups, with
groups being defined by various criteria such as gender, educational
level, nationality etc.. Means structure analysis is an even further
extension permitting us to draw conclusions concerning differences in
latent means across the groups. Thereby, MACS is a joint approach
for multi-group confirmatory factor analysis and mean structure

analysis, assessing the invariance of latent means and covariance

47



structure across groups together (Byrne, 2006). Although analogous to
ANOVA in many ways, it is free of statistical errors (Type 1 and 2),
and even individual differences varying across groups can be tested,
which cannot be done in ANOVA as it would violate the equal within-

group variances assumption of ANOVA (Ployhart, & Oswald, 2004).

Accordingly, if specific components of indicators are differentially
and strongly affected by socio-cultural influences, non-equivalence is
expected to occur across different groups in MACS analysis; meaning
that groups are incomparable. Yet, if it is ensured that constructs are
defined precisely in the same manner operationally in each group, the
latent mean level differences in constructs will indicate real
differences between groups (Little, 1997). For this research, therefore,
I first need to ensure that basic psychological needs, motivation
taxonomy, and well-being and ill-being constructs are equally
understood and interpreted by respondents regardless of their
employment status. Yet, then, according to the hypothesis of this
study, | expect them to be different in terms of latent means. That is,
the relationships between basic need satisfaction and frustration,
motivations, and well- and ill-being would be structurally same across
groups. However, | expect that people from different groups would be
different from each other in terms of to what extent their basic needs
are satisfied and frustrated, what kind of motivation they have more,
and which level of well- and ill-being they have according to their
employment and education status.

The advantage of this approach will be that with a unified MACS
analysis, 1) construct comparability can be assessed, 2) covariate

influences can be included, 3) and possible between group differences
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in the constructs’ means, variances and, covariances or correlations
can be evaluated simultaneously (Little, 1997). That is, parameters can
be estimated for both groups at the same time parsimoniously (Byrne,
2006) by providing the mathematical and theoretical basis by which
quantitative cross-groups can be conducted (Little, 1997).

Besides, it is also highlighted that that the advantages of conducting
MACS include the correction of measurement error variance,
modeling data that violate assumptions of the GLM, assessment of
complex mediated relationships, allowance of partial measurement
invariance, and testing of specific theoretical statements directly such
as whether a set of path relations differs for two or more groups
(Ployhart & Oswald, 2004, p. 54). Effectively and popularly used in,
but not limited to, cross-cultural researches (e.g., Deci et al. (2001),
such measurement invariance testing within structural equation
modeling framework can answer the questions above, because it is a
robust procedure for investigating similarities and differences in
multi-group data (Milfont & Fischer, 2010). Using AMOS program,
the MACS analysis was conducted for the including two groups of
unemployed youth and employed youth. The adopted nested approach
for MACS is displayed in Table 3, and the eight nested models
specified accordingly in AMOS program is given in Figure 5.

To illustrate the nested structure of MACS analysis, as given in the
data analytic strategy part, the models can be elaborated with the
relevant parameters. For instance, model 1 (M1) contains a single
check mark in the row labeled Measurement Weights, which is short
for regression weights in the measurement part of the model. In the

case of a factor analysis model, these are the factor loadings. That
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column generates a model in which measurement weights are constant
across groups (that is, the same for unemployed youngs and employed
youngs). M6 contains check marks for Measurement weights to
Structural covariances, which also captures the variances and
covariances in the structural part of the model. In a factor analysis
model, these are the factor variances and covariances. Similarly, M8
contains all the check marks including the Measurement residuals,
which is short for variances and covariances of residual (error)
variables in the measurement part of the model. If one model is (let's
say, structural weights model) is accepted, we can follow up by asking
whether the next model up the hierarchy (therefore, the Structural
Intercepts model) fits the data significantly worse or not. However, if
the Structural weights model has to be rejected, we can never get to

the question about the Structural intercepts model.
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Table 3.3. Nested Models Tested Within a MACS (Means and

Covariance Structure) Framework (Ployhart & Oswald, 2004)
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Table 3.3. Nested Models Tested Within a MACS Framework

(Ployhart & Oswald, 2004) (continued)
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Multiple-Group Analysis

Parameter Subsets Models

1 2 3 4 h B 7 8
Measurement weights [« v [v [w [w 2 [vw [w
Measurement intercepts | v [v [v [v 2 [w [w
Structural weights [ [ [v [v [v [v [v [v
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Structural covariances | [ [ [ [ [v [v [v
Structural residuals [ [ [ [ [ [ [v [v
Measurement residuals [ [ [ [ [ [ [ [w

Help 0.4 Cancel

Figure 3.5. The Multi-Group Analyis Function of AMOS with Relevant
Specifications for Desired Group Comparison

3.3.2. FINDINGS OF ANALYSIS EXAMIMING CROSS-GROUP EQUIVALENCE

M1- Measurement weights: constraining the factor loadings for well-being and
ill-being measures(al-a2-a3-a4-a5-a6-a7). As depicted in CMIN summary for
model fit (Table 4), starting from the Measurement Weights Model, y?'s for
given df's are significantly different from the previous models; therefore, full

invariance is rejected.

However, this is not considered as a problem for this study; partial invariance
can still be pursued, similar to the CFA part where well-being and ill-being
factors were assessed for equivalence. As can be remembered from that part, it
is known that only anxiety and depression had invariant factor loadings;

therefore, they can still be constrained to be same, whereas other indicators are
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allowed to be freely estimated. That is because the absence of metric
invariance (measurement intercepts model) and error variance invariance
(equal uniqueness model) would not be a problem, as the well-being and ill-
being factors were not de facto subscales of a scale, but | manually formed

those constructs as a summary of other well-being and ill-being related factors.

Yet, those factors were treated as if they were indicators in a measurement
model, for the ease of structural model. This is also viable with the strong
advice that latent factors are measured with at least three indicators; and that
one should not release the constrained parameters unless it makes unless theory
allows it, and it makes sense substantively to do so (Byrne, 1998; Byrne,
Shavelson, Muthen, 1989). Therefore, the configural fit (the model fit for
separate baseline models) and a good Model 1 fit (the the single baseline model

for two groups) was considered sufficient to continue further.

In this vein, the path coefficients (structural weights model) and mean
differences was the primary interest of this study to answer the question of
what psychological factors should policies and interventions target for
disconnected youth specifically. Hence, partial structural invariance (for
weights, intercepts, means, and covariances) would still allow appropriate
cross-group comparisons even if some but not all parameters are invariant
across groups (Milfont & Fischer, 2010). That is congruent with my hypothesis
that unemployed and employed young people have different psychosocial

processes and vulnerabilities.
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Table 4. CMIN in Model Fit Summary

Model NPAR CMIN DF P CMIN/DF
Unconstrained 88 211,534 92 ,000 2,299
Measurement weights 83 224,207 97 ,000 2,311
Measurement intercepts | 76 247,962 104 ,000 2,384
Structural weights 65 273,782 115 ,000 2,381
Structural intercepts 62 277,318 118 ,000 2,350
Structural means 60 280,828 120 ,000 2,340
Structural covariances 57 286,520 123,000 2,329
Structural residuals 51 295,755 129 ,000 2,293
Measurement residuals 44 303,601 136 ,000 2,232
Saturated model 180 ,000 0

Independence model 48 2345,237 132 ,000 17,767

Accordingly, following the instructions of AMOS guideline for means and
intercepts modeling, first the model parameters consisted only of variances,
covariances, and means. Later | introduced regression weights and intercepts in
regression equations. As it can be observed in Figure 6, the path diagram now
showed a mean, variance pair of parameters for each exogenous variable; and
intercepts for endogenous variables in this model. For each variable in the path

diagram, there is a comma followed by the name of a variance. There is only a
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blank space preceding each comma because the means in the model have not
yet been named (Arbuckle, 2013).

The full model was handled at first, as given in the hypothesized model without
any constraint (y? (92)= 180.51, p = .00, CFI = .96, RMSEA = .06). However,
some of the paths were insignificant in both groups, and some failed to reach
significance either in unemployed group or in employed group (while still
significant in the other group). Initially, the insignificant paths were trimmed
starting with those insignificant at both groups; followed by focusing on the
group with fewest non-significant paths and by trimming from the path with
highest p value; (therefore, the least significant). One by one path coefficient
constrains were done in structural model. Once one group has no more non-
significant paths which is also non-significant in other group as well, the model
(x? (96)= 188.298, p = .00, CFI = .96, RMSEA = .06) should not be trimmed
any more (Gaskin, 2016)%.

Until that point with this logic, the insignificant paths 1) from need satisfaction
to ill-being, 2) from susceptibility to control to well-being, 3) from need
satisfaction to susceptibility, and 4) from authorship to ill-being are trimmed in
the given order for both groups. However, the other insignificant paths in one
group remained as they are significant in the other group. For instance, path
from authorship to well-being is not significant in unemployed group; but it is
in employed group. On the other hand, susceptibility to control does not predict
ill-being of employed youth; whereas it does predict the ill-being of

unemployed group.

10 Gaskin (2016). SEM Series Multigroup Analysis. Retrieved from
https://www.youtube.com/watch?v=w5ikolgTIc0&list=PLA2C-
yAv4uD_vSsje_xeyROb_6YGG8fT9&index=3
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After naming the parameters applied to both groups, they were denoted as
equal to be tested. y? (98) = 189,294, p = .00, CFIl = .96, RMSEA = .06) . This
chi-square statistic here stated that the hypothesis that unemployed people and
employed people share the same variances and covariance would be rejected at
any conventional significance level. Here | placed no constraints on means; this
demonstrates that merely estimating means, without placing any constraints on
them, has no effect on the estimates of the remaining parameters or their
standard errors (Arbuckle, 2013). In Figure 7a and 7b, each variable has a
mean, variance pair displayed next to it as unstandardized estimates. For
instance, for unemployed subjects, variable need satisfaction has an estimated

mean of 4,52 and an estimated variance of 1,48.

Then | checked for invariance of the same model as new unconstrained model
to full constraint and compared the chi-squares. There was a significant
difference between two groups (Ay? (16) = 28,625, p = .027); concluding that
they are non-invariant, and groups are different; which requires checking path
differences as well as variance and covariance differences. After specifying the
final model via this procedure but before constraining paths one by one in
unconstrained model to find out where the exact differences lie; a full MACS

analysis was conducted as explained in data analytic strategy part.!

11 Be informed that this way of assesing model differences had left means and intercepts out of
structural equation modeling because of the relative difficulty of specifying models that include
those parameters. Amos, however, is able to estimate means and intercepts and test hypotheses
about them. Yet, before estimating those, it was necessary to trim out the paths that were
nonsignificant for both groups; as it would be meaningless to lower degrees of freedom on
purpose, yet without any purpose.
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Figure 3.6. Full Model; with all hypothesized paths in addition to means and

intercept parameters (before trimming the nonsignificant paths)
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M2- Measurement intercepts: constraining the intercepts in the equations for
predicting measured variables (i1-i2-i3-i4-i5-i6-i7). This trimmed model was
run for MACS analysis, this time with consideration of the parameter
constraints in CFA measurement part of this study (i.e., CFA model); which
gave good fit (y? (92)= 211.534, p = .00, CFl = .946, RMSEA = .066).
However, a modification for adding covariance between susceptibility to
control and impersonality was suggested. When conducted, the model gave
significantly better fit Ay? (2)= 13.138 p =.001, CFl = .951, RMSEA = .063).
Such relationship was plausible in self-determination framework, as both
motivational orientations were associated with need frustration. Yet, different
than the CFA results, when measurement intercepts (M2) were considered, it
was seen that this model was significantly worse than the previous model
(which was the measurement weights, M1). It was observed that one of the
constraints should be released and this decision was made on the basis of their
relative impact on chi square difference, that is starting from the constrained
path having the smallest chi-square influence as suggested by Deci et al.
(2001). In this case, it was the intercept of somatic complaints predicting its
error variance (Ay? (1)= 5.20, p = .158), rather than the intercept of anxiety
predicting its error variance (Ay? (1)= 5.38, p = .146). Now, with respect to the
nested model comparisons, measurement intercepts model was not
significantly different than the measurement weights model. Therefore, the
examination went further for assessing the invariance of structural weights

while constraining i7, but not i5.

M3- Structural weights: constraining the the regression weights for predicted
variables (b1-b2-b3-b4-b5-b6-b7-b8-b9-b10-b11). As the structural weights
model (M3) was significantly different than measurement intercepts (though
slightly, Ay? (11)= 19,391, p = .054) , it would be better to check path by path

invariance, starting with releasing the constraints which were significant in one

61



group but not in the other group in the unconstrained model (b2, b3, and b11).
Now, assuming Measurement intercepts model to be correct, no differencce
between M2 and M3 was observed (Ay? (8)= 8.009, p = .433). This indicates
that the self-determination framework among needs and motivations applies
both to employed and unemployed youngs with few variations in the strength
of predictions (those that released to be freely estimated, rather than to be
fixed). Specifically, it was found that need frustration was not a significant
negative predictor of authorship and authorship failed to predict well-being in
unemployed group, whereas susceptibility to control failed to predict ill-being

in employed group.

M4- Structural intercepts: constraining the estimates of intercepts for
predicting endogenous variables j1-j2-j3 (motivation intercepts). Assuming
that structural weights model (M3) to be correct, there were no significant
difference between M3 and M4 (Ay? (14)= 19,729, p = .139), that is the
Structural intercepts model did not give a significantly worse fit than the
Structural weights model. Therefore, the intercepts of motivations (i.e.,
authorship, susceptibility, and impersonality) were not different among two
groups when their predictors were setequal. Besides, different than M3, in M4
the relationship between need frustration and authorship (the structural weight
parameter called b11) was the same though they were not constrained to be
equal (-.12) when the intercepts were set equal. Therefore, b11 was set equal
once again to test whether the model would give worse fit or not. With only b2
and b3 were allowed to be freely estimated, the model was still not
significantly worse that M3 (Ay? (15)= 19,797, p = .180). Thereby, for both
froups, the intercepts of authorship, susceptibility, and impersonality were
2.21, 1.34, and 1.90 respectively; where all regression weights except b2 and
b3 were set to be invariant. Such invariance in structural intercepts can be

judged as with the equal level of need satisfaction and need frustration, both
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unemployed and employed youth would have same level of motivation
(autonomy, susceptibility to control, and impersonality). This is also another
indication of how the essence of needs apply for everyone. Still, such
invariance of motivation intercepts should be taken cautiously; as this does not
mean that two groups are same in terms of motivation quality on average, but
that they would have been equal with same amount of need satisfaction and/or

frustration in general.

M5- Structural Means: constraining the means of needs (m1-m2). The model
comparison revelaed that M5 (the Structural means model), did not fit
significantly worse than M4 (the Structural intercepts) model Ay? (2)=3.51, p =
.17. This indicated that the groups are invariant at the model level; however
they might be different at parameter level, that is the means of need satisfaction
( (Munemployed= 4.52, Memployed = 4.81) and need frustration (Munemployed =3.43,
Mempioyed = 3.33) might be different for unemployed and employed group.
Releasing parameters one by one, it was found that setting the mean level need
satisfaction equal while releasing mean level need frustration to vary, gave a
significant difference (Ay? (1)= 3.46, p = .06). This means that groups are
different in terms of need satisfaction with %90 confidence. However, testing
the other parameter this time, by setting the mean level need frustration equal
while releasing mean level need satisfaction to vary, no group difference at any
conventional significance level was observed (Ay? (1)= .52, p = .47). Therefore,
it was plausible to conclude that the groups were invariant at the model level,
but not at parameter level. Spesifically, the unemployed group on average have
lower need satisfaction than their employed counterparts, where the need
frustration level did not differ for groups. This partial invariance suggests
partial support for my expectation that the satisfaction and frustration of needs

are different according to employment status. It seems like both groups have
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sources of need frustration; yet, at least the employed group has more sources

for need satisfaction.

M6- Structural covariances: constraining the covariance between need
satisfaction and frustration (cccl) and the variance of need satisfaction (vvv1)
and frustration (vwv2).When compared to M5, M6 did not give significantly
worse fit (Ay? (3)=5.38, p =.15

M7- Structural residuals: constraining the error variances of motivation types
(wil-w2-w3), well-being (w4) and ill-being (w5), and the covariance
between well-being and ill-being (ccl). When compared to M6, M7 did not
give significantly worse fit (Ay? (6)= 7.54, p = .27. Therefore, they can be kept

constrained as equal in next step.

M8- Measurement residuals: constraining the error variances of well-being (as
for vitality, life satisfaction, and positive mood correspond to v-1v2-v3) and ill-
being indicators (as for negative mood, anxiety, depression, and somatic
complaints correspond to v4-v5-v6-v7). When compared to M7, M8 did not

give significantly worse fit (Ay? (7)=9.19, p = .24

As M6, M7, and M8 all were not significantly different than each other in a
nested fashion, the unemployed and the employed group were assumed to have
covariances and variances that do not violate invariance. In addition, overall
throughout all the models, it is shown that indicators were measured on the
same metric and assessed with equal error, as each following nested model is
not significantly worse than the previous less constrained model (see Table 5).

Also, it means that there are individual differences within both groups.
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Table 3.5: Assuming model Unconstrained to be correct

NFl  IFI RFI
Model DF CMIN P Delta- Delta- rho-
rho2
1 2 1
Measurement 2 3485 175 001 002  -001 -001
weights
Measurement 3 5200 158 002 002  -001 -001
intercepts
Structural weights | 11 13,209 ,280 ,006  ,006  -006 -,007
Structural 15 19797 180 008 009  -007 -008
intercepts
Structural means 16 20,312 ,207 ,009 ,009 -008 -,008
Structural 19 25687 139 011 011  -008 -009
covarilances
Structural 25 33225 126 014 015  -011 -011
residuals
Measurement
: 32 42418 103 018 019  -013 -014
residuals

Still, there were pairwise differences®? in terms of many variables. It was found

that unemployed group scored higher in impersonality, negative affect, ill-

being in general, and depression; whereas lower in vitality, life satisfaction,

positive affect, well-being in general, and need satisfaction.

12 The analog to ANOVA tests, serving to checking purposes in orthodox fashion, were
conducted in preliminary analysis; and they showed pairwise mean differences in Table 1.
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It should be noted that before all models are tested, the unconstrained and
untrimmed parameter estimates were as shown in Table 6 and 7 when tested

seperately for employed and unemployed group:

Table 3.6: Regression Weights: (Group employed- Default model)

Estimate S.E. C.R. P

Authorship  <--- NS ,387 ,042 9,152 ***
Susceptibility <--- NS -,079 ,043 -1,841 ,066
Impersonality <--- NS -,190 ,049  -3909 ***
Susceptibility <--- NF ,362 ,043 8,452  ***
Impersonality <--- NF 433 ,049 8,926  ***
Authorship  <--- NF -,153 ,042  -3,634  ***
wb <--- NS ,389 ,091 4,257  ***
ib <--- NS -,007 ,055  -,136 ,892
wb <--- NF -,211 ,099 -2,137 ,033
ib <--- NF 317 ,069 4,622  ***
wb <--- Authorship ,362 124 2,915  ,004
ib <--- Authorship -,118 ,076  -1,543 123
wb <--- Susceptibility | -,045 121 -,376 707
ib <--- Susceptibility | ,071 ,074 958 ,338
wb <--- Impersonality | -,018 107 -,171 ,865
ib <--- Impersonality | ,188 ,068 2,768  ,006
Vitality <--- wb 1,000

SWB <--- wb ,499 ,042 11,748 ***
PA <--- wb ,859 ,065 13,167 ***
NA <--- ib 1,000

Anxiety <--- ib ,690 ,081 8,493  ***
Depression  <--- ib 182 ,085 9,204  ***
Somatic <--- ib 469 ,060 7,842  ***
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Table 3 7: Regression Weights: (Group unemployed - Default model)

Estimate S.E. C.R. P

Authorship  <--- NS ,388 ,058 6,652  ***
Susceptibility <--- NS -,045 ,061 -887 375
Impersonality <--- NS -,146 ,051 -2,861 ,004
Susceptibility <---  NF ,482 ,056 8,602  ***
Impersonality <---  NF ,465 ,056 8,248  ***
Authorship  <--- NF -,032 ,064 -499 618
wb <--- NS ,331 ,099 3,345  ***
wb <---  Authorship ,120 ,132 909 ,363
ib <---  Authorship ,155 111 1,397,162
wb <---  Susceptibility | -,095 ,151  -630 ,529
ib <---  Impersonality | ,302 129 2,343,019
ib <---  Susceptibility | ,456 133 3,424  ***
ib <-- NS -,158 ,082 -1,934 ,053
ib <-- NF ,251 114 2,205  ,027
wb <-- NF -,244 134 -1,821 ,069
wb <---  Impersonality | -,289 ,151  -1,907 ,057
Vitality <-- wb 1,000

SWB <-- wb ,649 ,068 9,563  ***
PA <-- wb 1,000 102 9,829  ***
NA <-- ib 1,000

Anxiety <-- ib ,546 ,062 8,761  ***
Depression <--- ib 997 ,061 9,718  ***
Somatic <--- ib ,242 ,047 5109  ***
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On the other hand, when the model testing is conducted with multigorup
function simultaneously, the unconstrained parameter estimates are as shown in
Table 8. However, after those 8 different nested models are tested, the partially
invariant final model shows slightly different yet more reliable results as
shown in Table 9. In Table 9, also other parameters can be seen; which are
unstadardized and standardized regression weights, means, intercepts,
covariances, correlations, variances, and squared multiple correlations for each
parameter estimate. Accordingly, in this table the parameters which are
constrained to be equal share the same labels, whereas those which are released

to be estimated freely (i.e., concluded as invariant) are differently labeled.
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Table 3.8. Regression weights in MACS for unconstrained model for employed

and unemployed groups

189 100°0 ¢T'E 7600 S0E°0 789 ks FILY £30°0 16€°0 SN - am
149 £€00°0 610°€ 601°0 87E°0 7¢q ok ge'g ¥90°0 PrE0 AN - a1
- 13 PR - -3 R - '3 3 - bﬂmﬂo
I €070 €T €71°0 797°0 iyl ik £1€°e +90°0 7170 sradu] - a1
- . . . = - . . . Lmqn
T€9q Fhk 16€°¢ 1€1°0 6570 7€ TIg0 110°T 690°0 0L0°0 dsosng - a1
—— - - - - - - - - . - ﬁﬁ.:*m -—
179 €I1°0 ¥8¢°1 671°0 070 779 600°0 +09°C SIT°0 00£°0 oy > am
- ) ) ) ) _ ) ) ) dr
1119 819°0 660 £90°0 e’ | T IIq Fhk 1€9°¢- 00 £6T°0- AN - ﬁ.a@%
_ . . S . . — _ Kye
1019 900 $0°0 LET O zo1q Fokk 709°¢ 8¥00  TLTO SN Z uwoswaduy
- . . . — . . . A
1.9 — 8L0°0T S0°0 70§70 7.9 - 9¢° 11 9€0°0 90F°0 AN > qndsssng
- < < % - 3 < - — bﬂ_m
199 - 8LES 950°0 0LF0 799 ik S61°6 8¥0°0 PP 0 AN > yosmduy
_ ) ) ) _ i ) ) dr
119 Fhk 199°9 850°0 88€°0 719 Fhk SPI'6 00 L8E°0 SN - ﬁa@%
- . = . _ 2
1298 d qD TS ey | POT d a9 IS pumsg
padojdmauny pasojdmy

69



Table 3.8. Regression weights in MACS for unconstrained model for employed

and unemployed groups (continued)
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Table 3.9. Scalar estimates for employed and unemployed groups -

measurement residuals (continued)
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Table 3.9. Scalar estimates for employed and unemployed groups -

measurement residuals (continued)
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Table 3.9. Scalar estimates for employed and unemployed groups -

measurement residuals (continued)
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Table 3.9. Scalar estimates for employed and unemployed groups -

measurement residuals (continued)
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- ‘Need frustration }fﬁ

Figure 3.8: Standardized estimates for final model for both groups: For paths in the
structural model that were judged equivalent across groups, only one coefficient is
reported, representing both groups. For paths that were judged nonequivalent, a
coefficient is reported for each group, with unemployed coefficient before the slash
and the employed coefficient after the slash (i.e., unemployed/employed)
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As can be seen from this final model, for both employed and unemployed
youth, need satisfaction predicts well-being (.35) authorship/congruence (.57)
and) positively, but impersonality (-.22) negatively as expected. However,
where for employed group, authorship in turn predicts well-being (.18)
positively, for unemployed group there is no such an impact detected. Also, for
both employed and unemployed youth groups, need frustration predicts
authorship/congruence (-.15) and well-being (-.33) negatively but susceptibility
to control (.66) and impersonality (.58) positively as expected. In addition, need
frustration both directly positively predicts ill-being in both groups (.42 and .47
respectively for unemployed and employed samples), and indirectly by
impersonality (.21 and .24 respectively for unemployed and employed
samples). However, where for unemployed group, susceptibility to control in
turn predicts ill-being (.25) positively, for employed group there is no such an
impact detected. Those earlierly trimmed paths are not included, therefore not

tested in this model.

Within this model, 51% of the variance in impersonality, 43% of the variance in
susceptibility, and 44% of the variance in authorhip is explained by their
predictors for both groups. In addition, 51 and 60% of the variance in ill-being,
52 and 50% of the variance in well-being, 43 and 38% of the variance in
somatic complaints, 91 and 93% of the variance in depression, 65 and 70% of
the variance in anxiety, 39 and 44% of the variance in negative mood, 72 and
77% of the variance in positive mood, 59 and 70% of the variance in life
satisfaction, and finally 67 and 66 % of the variance in vitality is explained by

this model, for employed and unemployed sample respectively.
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3.4. EMERGING THEMES CONSIDERING OPEN ENDED QUESTIONS

"Hayaller kariyer, gercekler gelir —

Career is fantasy, income is reality”

Among the total of 301 participants from both employed and disconnected
groups, 265 of them replied to the open-ended questions, in various length.
Those short to long answers in participants' own narratives to open-ended
questions are used for depiction of both group of youth's psychosocial
processes regarding their employment status. Especially, the elaboration of
unemployment and employment themes, trying to figure out where they
coincide and where they differ would enable to discuss the quantitative results
further. 1 tried to narrow down the topics and name the themes due to the
shared topics they have. After then, I discussed with one social psychologist

colleague about to what extent such themes cover the corresponding points.

Accordingly, the quantitative findings of this model were also supported by
these supplementary qualitative data. The examples of respective narratives for
each time can be found in Appendix B. Some narratives were repetitive of each
other more or less, and some were shortcut; | tried to pick either the most
representatives for each theme or mostly declared answers.

Theme 1: In unemployment, need satisfaction helps for feeling less worse; need

frustration exists by default

Firstly, none of the unemployed participants declared how happy they are for
not working. The best-case scenario for them was, when they refuse to be

employed in an arbitrarily low status or irrelevant job, and when their

79



perspective to do so was respected by their significant other; they feel less
worse, yet not better. However, their days are to an extent full of passivity.
They mostly feel like they are being criticized by others becaue they are
unemployed. Due to some negative experiences, some of them even do not
search for a job; where if they do not have any financial strain, this gives less
pain though not pleasure. Even for those who indicate that they escape from
social contexts where such topics are discussed, such "no contact" strategy
does not seem to alleviate their anger and disappointment. This is consistent
with the finding that for unemployed froup, authorship failed to predict well-
being. This might also be an indicator for that sources of need satisfaction and
frustration are different for the very same people, as not every relationship is

satisfying.
Theme 2: There seems no true autonomy in unemployment

When looked at the mean level differences; the quantitative data showed that
there were no significant differences in authorship and susceptibility to control
among employed and unemployed youth; on the other hand, unemployed youth
was higher in terms of impersonality, indicating their amotivation level.
However, when looked upon the narratives of participants, this result should be

taken cautiously for some reasons.

First, it should not be understood as unemployed youth is as autonomous as
employed ones. Even those who tell that its their decision not to work, or that
they do not blame themselves for being unemployed, their autonomy seems to
be hindered due to the social context. A resentful tone of voice in their
narratives are observable. Second, supporting the difference in impersonality,
there are no working youth telling they do not know why they are working;
although they do not have always intrinsic reasons for work, but sometimes

extrinsic reasons as well. Yet, there are several disconnected youth specifying
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no reason for their unemploymency. Such loosing contact with oneself, not
being sure about what is going on around him/herself, and having no causality
at all in life seems one of the characteristics of unemployment in this vein, as

expected.
Theme 3: Employment is not always need satisfactory per se

Some of the working sample indicated that they are merely working for not to
be unemployed. Those young people admit that they would not have been
working if they did not need money; or that the only reason they are enduring
their works is the financial strain they would otherwise have. Still, there are
young people who deliberately know what they are seeking in work domain,
how they are desirable in labour market and what are their criteria in pursuing
their career. In other words, there seems to be both "I want to's" and "I have
to's” employmency; supporting the findings of the model. That is, although
unemployed group on average have lower need satisfaction; employed group
and unemployed group did not differ in terms of need frustration. Also, the
finding that there were no significant differences in authorship and
susceptibility to control among employed and unemployed youth, does not
mean that unemployed youth are as highly autonomous as their employed
peers. Rather, it can be observed that working young people are also to a
degree autonomy deprieved when they are working for controlled reasons; such
as for status, money, not to be ashamed, etc. Bearing in mind that the predictive
power of anxiety and depression on ill-being is found to be equal for both
groups, and that vitality and somatic complaints are explaining greater variance
in employed group; these associations support the notion that employment is
not always need satisfactory per se; in addition to the notion that

unemployment is never need satisfactory.
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Theme 4: System, system, system!

Whether employed or not, the cycle of unemployment- reemployment seems to
be a factor of educations system, labor market characteristics, economical
system, and the nepotism culture in Turkey. That is, many young people think
that the reason of being unemployed, underemployed or hardly-employed relies
in the bugs of those systems. Some of those are working but not satisfactorily.
Some of those are working as compulsion. Some of those are working hard to
be able to exit Turkish job market. And, some of them are working for less
then they think they deserve. Such an external control of system seems to
frustrate both employed and unemployed youth, especially in terms their
perceived feelings of competence. When relationships are not need supportive
at all, the cycle is even harder to be broken down. To the extent that many
young people do not see authorship and congruence in their labor market
participation, it is plausible that employed and unemployed groups do not
differ from eachother in terms of anxiety and somatization. Still, within this
system, those who have find a job at least show higher well-being and lower

ill-being.
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CHAPTER 4

DISCUSSION

Young people, like those considered in this thesis, are the world’s next
generation and a unique asset. If properly nurtured, they can act as engines for
economic and social progress. Hence, the political will has grown among many
national governments to develop comprehensive policy frameworks that better
respond to young peoples’ needs and aspirations through national youth
policies.® As an attempt to understand their vulnerabilities in labor market
participation, this study aims to investigate the impact of unemployment while
comparing and constrasting the psychological mechanism involved in both

employed and disconnected youth.

The results convey a bunch of points to highlight. First is about that a Self-
Determination Theory framework applies to both employed and unemployed
youth. Second, there are some between group differences in terms of well-
being and ill-being outcomes due to employmency. Third, some variables are
better indicators of psychological costs and benefits of being a working youth
or disconnected youth. Fourth, existence and absence of mean level differences
in, as well as path significances among, some variables, give clues about the

psychological nature of the process.

13 http://www.oecd.org/development/evidence-based-policy-making-for-youth-well-being-
9789264283923-en.htm
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First, it was found that the more basic psychological needs are satisfied and the
less they are thwarted, the better outcomes are observed (i.e., higher well-
being, lower ill-being) both directly and indirectly through their impact on
motivation quality in life (i.e., more autonomous motivation, and less
controlled motivation and amotivation in the forms of higher authorship and
congruence, lower susceptibility to control and impersonality) for both
employed and unemployed group. No matter what, need satisfaction is
associated with well-being and need frustration is associated with ill-being,
adding another incident to basic premise of SDT: basic psychological needs are
by default basic for everyone. In addition, although the satisfaction and
frustration of basic psychological needs are highly and negatively correlated
(-.52), their trajectories are differential but unifying as specified by the model.
That is, both the presence of satisfaction and absence of frustration is required

for fully autonomous functioning and related outcomes.

Second, although the proposed model fits the data adequately well, some of the
specifed paths failed to reach significance either in both groups, or in either
group. Before specifying those, it should be underlied that there is no happy
unemployment among young at all. Yet, the relatively better well-being is at
least observed, when their basic needs of autonomy, competence and
relatedness are satistied, or when not thwarted. On the other hand, there are
happy and unhappy employmencies, depending on whether young people can
function with autonomous motivation. Somewhat surprisingly, authorship does
not predict well-being in unemployed youth, yet it does predict for working
youth. Likewise, susceptibility does not predict ill-being in employed youth,
yet it does for unemployed youth. This could be a portrayal of over-
internalized extrinsic motivation; though not a true well-being ennhancer.
Probably an effect of society, considering the norm of employment in Turkish

culture, such impacts are especialy plausible when supplementary qualitative
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data is considered. Similarly, for instance, Kantas, Giildii, and Kart (2018)
found that among university students, their awaraness of self predicted higher
stress management and general positive mood; however external career locus
of control was a positive mediator, unexpectedly. Such findings might be well-
displaying the labor market characteristics of Turkey and cultural background

of differences in autonomous behaviors.

Looking the trimmed paths in the model, the data did not support the
expectations that higher need satisfaction would be related to lower
susceptibility and lower ill-being, that lower susceptibility would be related to
higher well-being, and that higher authorship would be related to lower ill-
being. In addition, contrary to my hypothesis, it is surprising is that for
unemployed group, authorship/congruence (i.e., autonomous motivation) did
not mediate the path between need satisfaction and well-being; whereas it did
so for employed group. On the other hand, for employed group, susceptibility
to control (i.e., controlled motivation) did not mediate the path between need
frustrtaion and ill-being; whereas it did so for unemployed group This can be
interpreted as there is hardly a congruent and autonomously given decision of
being unemployed; and that even if they feel like the author of their own
actions and able stand for their own preferences while unemployed, this might
be a form of compartmentalization as a defense mechanism. Though | did not
expect this result, SDT may suggests a viable explanation for this lack of
association. That is, when individuals are denied latitude or choice over their
surroundings (e.g., to assimilate or reject norms) (Weinstein, Ryan, et al.,
2012), they may often adapt through compartmentalization, introjections, or
other controlled forms of regulation (Ryan, Di Domenico, Ryan, & Deci, in

press).
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Even the lack of any significant path (despite the significant bivariate
correlations which was found) between authorship and well-being, and
between susceptibility to control and ill-being, might be depicting such
compartmentalization. Or, where a sense of choicefulness lacks in the form of
"I want to", those unemployed young people might adapt through controlled
regulation, which is the susceptibility facet in the form of "l have to"
concerning their employment status. Besides, their "I don't know how and
why" attitude depicting the impersonality showed great association with ill-
being; bringing up the question of whether they might have a vogue feeling
about what belongs to them but what not belongs to them. Therefore, losing
contact with themselves, they might still score same in mean level of need
frustration with their employed counterparts, and regard such external
regulation as belonging to their self. This might be to diminish their sense of

incongruence defensively and these findings still does not oppose to SDT.

Third, and rather (continuing further on the point), as those variables are indeed
highly intercorrelated in bivariate fashion (between -.40 to -.50), but fail to
reach significance in multigroup model, this may be an indication of their
being distinct but unifying phenomena, and pointing the times and cultural
contexts where compartmentalization occurs if not possible to reject (Ryan &
Deci, 2000a). Indeed, no group differences exist between working and
disconnected group in terms of need frustration, susceptibility to control,
authorship, somatic complaints and anxiety. From the qualitative data, it seems
like true need satisfaction leads to true authorhips, where in unemployment and
in some forms of employment, it lacks. This is plausible considering that well-
being is mostly predicted by need satisfaction, and ill-being is mostly predicted
by need frustration; yet, that groups do not differ in need frustration but do
differ in need satisfaction levels. Therefore, for the best of psychological health
outcomes, people both require presence of need supportive contexts and lack of
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need frustrating contexts. That is, for instance, not the presence of satisfied
needs but the absence of frustrated needs would lead to low controlled

motivation.

In this vein, for better well-being, unemployed people require higher need
satisfaction and lower need frustration; plus, employed people require more
authorship in their worklife. Because we cannot say that unemployed people
should have more authorship and congruence in their unemploymency, we
would better conclude that they need more source to satisfy their needs and
therefore have a venue for autonomous enactment and would feel less
succeptible to external control. Similarly, in order to lower down the ill-being
among both samples, people require lower impersonality and need frustration;
as it looks like those working young people have already introjected some
forms of external regulations and suffer from anxiety and somatic complaints
nearly as much as their disconnected peers. Indeed, anxiety and depression
have same predictive power on ill-being among two groups (i.e., they have
invariant factor loadings in CFA part). Hence, as what differs for two groups is,
authorhsip leads to lower ill-being in employed sample, and susceptibility to
control leads to higher ill-being in unemployed sample, these findings indicate
that unemployment per se is a risk factor for lowered well-being and increased
ill-being. Throughout this process, although employment per se is not an ill-
being preventor, but at least it looks like a chance factor for increased well-

being if true authership exists.

Looking further to the partial invariance in the proposed model, the
confirmatory factor analysis of well-being and ill-being constructs also
considers attention. In unemployed group, the errors of positive and negative
affect did not covary together, whereas they did covary in employed group.

That is, the unexplained variance from two variables are correlated, pointing
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that there is something common in positive and negative mood which is not
explained in this model for employed group. This might be the characteristics
of their workplace climate, job design, work conditions, etc. However, the
nature of this thesis was not about to test, for instance to say, the effectiveness
of supervising skills providing need support for employees from different
branches of a workplace (where in that case, we would absolutely expect a full
invariance, as a means of cross-validation of a leadership strategy, for
instance). Rather, such differences in two models and groups is feasible in this
thesis. Indeed, all differences were in line with the starting point o this study:
that is, unemployment is a source of being thwarted in terms of basic
psychological needs satisfaction. This is supported by the findings of mean
level differences between two groups of young people, where unemployed
youth scored lower need satisfation, vitality, life satisfcation, positive mood,
and well-being, but higher impersonality, negative mood, depression, and ill-

being.

Fourth, nevertheless, these results altogether show that, pushing the youth to
find a job no matter what, is not the solution; as the results here show. Saying
once again, both groups have sources of need frustration; yet, unemployed
group has less source of need satisfaction, supporting the starting premise of
this thesis that unemployment is a psychological vulnerability and a possible
traumatic process. Basic Psychological Needs Theory pronounces that the
needs of autonomy, competence and relatedness are universal; yet, the means
how they are satisfied are not necessarily universal (Chen et al., 2015). Hence,
no manualization of SDT techniques is encouraged, but people's unique needs
should be considered. That is, for instance, substantial amount of flexibility
should be allowed in intervention curriculum in order to facilitate discussions
among participants (Kasser et al., 2014). Otherwise, automatization may risk
the main point of humanistic, client-oriented approaches by not being able to
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put the interests of the participants at center, and by insisting on standardized
checklists. Therefore, there could be no strict and though guideline/manual that
covers "10 steps to ..." sort of structural instructions. Similarly, in their meta-
analysis of studies that used various SDT related constructs (as they are not
identically defined), Su and Reeve (2011) concluded SDT is a useful
framework to tailor interventions for various domains. Besides, SDT is known
to be applicable and practical with very different approaches and techniques
along with long-term adherence purposes (Ryan, Lynch, Vansteenkiste, &
Deci, 2011).

Reuvisiting the tailorability of SDT for different interventions, the following
studies might be considered. Addressing the importance of internalizing the
learning material, and how it is facilitated in need supportive contexts, Deci,
Ryan, and Williams (1996) denoted that it is associated with high quality
learning and personal adjustment. That is, while the social world presents
values and extrinsic regulatory processes; the natural willingness to internalize
and integrate those, and the individuals' tendency for explore, understand, and
assimilate aspects of their environment can only be enabled by need-supportive
contexts. Such autonomy, competence, and relatedness supportive contexts
promote "greater engagement, deeper and fuller learning, and enhanced
personal adjustment in classrooms and beyond” (Deci et al., 1996) p. 180).
Likewise, considerig for working people, researchers suggest managers should
provide need supportive climate for successful SDT interventions in order to
implement sustainable motivation among their employees (Stone, Deci, &
Ryan, 2009).

When the activities that people engage satisfy their basic needs of autonomy,
competence, and relatedness, the result is either a maintained or enhanced

vitality (Ryan & Deci, 2008a). That is, the energy available to the self can be
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enhanced by the activities that are need supportive. Therefore, the take home
message is do not control the youth, but give choice to them; thus, their ego
would not be depleted (Moller, Deci, & Ryan, 2006). An example might be
motivational interviewing (MI) that can be said to sustain need satisfaction for
behavioral change (Markland, Ryan, Tobin, & Rollnick, 2005); see for how
three basic needs can be sustained via MI) by acknowledging the individuals'
conflicting motivations when entering an intervention. As a directive yet
person-centered method, that enhance and make use of intrinsic motivation of
participants in order to change by self-exploration and ambivalence-resolution,
it might be used in career counseling practices, for instance. Because it does
not include coercion or persuasion beyond the autonomy of individual but give
room for them to decide and lead their own change; any SDT based group
interventions might benefit from M1 as well, where appropriate. As central to
SDT based psychotherapy (Ryan & Deci, 2008b) and MI (Vansteenkiste &
Sheldon, 2006), applied social psychological use of group interventions that
allow inner exploration, as well as examining needs and feelings reflectively
may develop more autonomous motivation with several positive psychological
and behavioral outcomes in their desired direction. Labor market
readiness/preparedness endeavors of youth while having their latest degree,
therefore, should consider their psychological sources (in addition to academic
knowledge and occupational skills), instead of merely focusing on employing

them.
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CHAPTER 5

STRENGTHS, LIMITATIONS, AND IMPLICATIONS

To the best of my knowledge, this is the first study to investigate the
psychological impact of employment and unemployment with SDT lens. In
addition, this study adds on what is known about young employment and
disconnected youth by a theory-driven conceptualization of basic psychological
needs and autonomous functioning; as the major source of youth labor comes
from labor economics and industrial relations literature, and mostly without a
psychological viewpoint. Another contribution will be the problem- and
possible solution-based approach to the target sample. As Turkey has the
highest NEET percentage among OECD countries, in order to provide support
for this sample, the realization of the problem is required first. Likewise, this
thesis serves to be the first psychology research in Turkey to be conducted
about unemployment and employment specific to 15-29 age period, as their
developmental vulnerabilities might be different from the general population.
Therefore, focusing on a risk group, this study gives profiles for disconnected

and connected youth.

Although the results highlight importance of the psychological processes
involved in young employment and unemployment, the importance of
education and employment policies stays aside. Uunfortunately, 1 do not
include any social, political and economic factors that shape the labor market
conditions. Still, this study attempts to highlight developing the psychological

capacities and functions that were destroyed during unemployment and the
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importance of the personal growth and integration in terms of basic needs and
autonomous regulation in handling possible situational demands of Turkey,

such as controlling economical and social contexts in this country.

According to OECD data, once again, all over the world nearly 40 million
young people, which is equivalent to 15% of youth aged 15 to 29, are not in
education, employment or training (i.e., NEETS). Among those, two-thirds of
them are not even looking for work; while up to 40% of all youth have a period
of inactivity or experience unemployment over a four-year period, this period
will last a year or more and may lead to discouragement and exclusion for half
of them. Talking specific to Turkey, the number of NEETS increase to 47.6%
for women after age 204, more dramatically. For instance, there is a concept of
"ev kiz1" in Turkey where young girls are expected to be submissive and wait
to get married without any labor market participation opportunity. These girls
might not even partiicipated in this study; as they might not consider them as
"unemployed". In a similar vein, although gender differences in employment
and unemployment is not the focus of this thesis, with a quick exploratory
analysis, it is found that, in my overall sample, young females have higher
negative mood, anxiety, depression, and somatic complaints (that is, ill-being,
in general) than young males. Further studies can also focus on the differential
risk factors for disconnected women and men and point out possible sources
for need satisfactory interventions specific to the unique vulnerabilities of

women in education and labor market participation.

Despite these results do not convey any cause-effect relationship due to the
cross-sectional nature of this study; it seems less viable for the reverse

directionality of associations. That is, for instance, the statement of "those who

14 http://www.oecd.org/youth.htm
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have higher ill-being are unemployed™" makes less sense than “those who are
unemployed have higher ill-being”. However, further studies can use
longitudinal approach to portray within-person fluctuations as well. For now,
the highest possible methodological rigor has been attained in this thesis by
adopting MACS approach as data analytic strategy, which allows to test
between group differences, model fit, and parameter estimates simultaneously

and free from errors of more traditional approaches.

Another contribution of this thesis is about the assessment tools that are both
re-arranged and adapted with collaboration of Edward Deci and Richard Ryan
in their SDT lab in University of Rochester and translated into Turkish with
collaboration of Bengi Oner-Ozkan by her special consideration to the possible
social representations of some phrases and phenomena in Turkish culture and
language. Not only usable in employment domain, the instructions of these
scales can be changed to be used in several other domains. Such culture and
context specific approach to employmency, along with universal
conceptualizations of all those constructs, is believed to serve for the clinical
and social psychology-based theory-driven applications and interventions that
target the human capital of sustainable development and wellness of the youth
in their transition to labor market. First of all, for this purpose, those who are
unemployed should be well-informed about that their best effort would be
better to find out what kind of job would reflect their autonomous motivation.
Otherwise, pushing them merely to find a job in order not to be unemployed
will not serve their well-being. This is observable from their employed peers

whose needs are frustrated.

From an historical and action-oriented wiewpoint, Lewin (1939) stated that
social psychology has to handle all sizes of objects or patterns, including the

problems of a nation and its conflicting situation, or, of a play group of three
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children and their momentary struggle (p.870). Therefore, treating several facts
on a common social ground does not seem to be possible solely via individual
interventions, regarding their interdependence. That is, considering group as
the key unit of analysis, "managing change is more effectively if one
communicates with and involves the group rather than individuals™ (Cummings
et al., 2016), p.21). And, group-interventions are able to combine "group
process, cohesive interaction, intrinsic motivation, and efficacy retraining in a
positive, cohesion-centered program of change” (Harpine, 2015), p.67).
Likewise, the need of individual psychology for an experimental study of
certain aspects of motivation, character or personality development is, indeed,
the source of development of group experiments (Lewin, 1945). The primary
reason people may do some behaviors is that, their significant others (e.g.,
family, a peer group, or a society that they feel or would like to feel connected)
value it; therefore, facilitating internalization is providing belongingness and

connectedness feelings that SDT calls relatedness (Ryan & Deci, 2000Db).

This is why | suggest that societal level of interventions would be better given
within a relatedness support of targeted group, along with autonomy support,
so that integration occurs (instead of introjection) when one is exposed to new
ideas and exercise new skills. Besides, professionals may not always be
available in terms of time and other sources to target each people in individual
interventions. This might be costly and hard, for instance, for health care or
community service professionals. However, issues of privacy and deep
individual difference still might be calling for individual interventions on some
occasions. Therefore, this is not to suggest a complete substitute for
individually targeted interventions; but an alternative or a complementary one,
where applicable. I believe, institutions such as ISKUR can provide local group
interventions where even employed and unemployed can benefit from each

others' viewpoints. That is, instead of merely and strictly adult supervision, as a
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super-peer-vision might work better! Otherwise, impaired autonomy as other
directedness has an impact on increased psychopathology and decreased life
satisfaction with mediating role of emotion difficulties and blocked self-
compassion (Yakin & Gencoz, 2016). Therefore, interventions can focus on
autonomy, and self-compassion interventions seems a plausible way of
promoting autonomy, considering what kind of interventions can come after

such findings.

According to theory, SDT resides in a dialectic view that postulates an
interaction between an active human nature and its social contexts; and these
social contexts can be categorized as either facilitating and supportive or
impeding and antagonistic to psychological growth and integration propensity
(Deci & Ryan, 2000). As this growth and integration neither happen
automatically nor it should not be assumed as not existing, this dialectic
dynamic potential requires both proximal and distal nurturance conditions
(Ryan & Deci, 2000a, 2000b). At that point, it seems plausible that group
interventions based on those postulates of SDT can provide and sustain such
nurturance. Besides, making use of group dynamics in these interventions
seems to foster forming a social belongingness of this group, and better
accepting its new norms rather than introjecting the society’s pressures and

employment norm.

Silva, Marques, Teixeira (2014) carefully considered about what constitutes the
development, implementation, and evaluation of effective self-determination
theory-based interventions. Although in most intervention trials, the SDT
related constructs were described variously; the basic idea remains over. That
is, the satisfaction of basic needs not only sustains behavioral change (as the
participants may not initially want it), but also ensures psychological well-

being. This is because; people might be positing a behavior even reluctantly,
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via extrinsic or introjected regulation (Silva et al., 2014), however this kind of
enactment is not desired for sustainable well-being. Though they did it in
health domain, the basic premise and principles of SDT is known to apply
other domains as well; as the issue of motivation “quality” (instead of “how
much” motivation; i.e., quantity) depicting “which type of motivation” is more
central for considering SDT-based change in those domains, too. Briefly, the
authors specified that the motivational climate of an intervention affects the
participants’ motivation and regulation via its supportiveness (or
thwartiveness) for, and consequent satisfaction (or deprivation) of autonomy,
competence and relatedness, as perceived by the participant. Therefore, the
intervention techniques that satisfy these three universal psychological needs,
would foster internalization process, which in turn would lead to increased

integration to the self (see Silva et al for a review).

Therefore, if authorities are to give interventions to youth sample on their way
of employment (such ad interviewing skills, business communications, etc.),
basic need supportiveness of interventions should better be first consideration.
Yet, apart from this targeting the sustainable wellness of youth population goes
far beyond merely finding them a job, as the employed sample did not differ
from the disconnected counterparts in terms of need frustration. Therefore,
preparing the youth to labor market calls the necessity of targeting their inner
capacities of coping with adversities in times of failures, in addition to
occupational skills. An example could be self-compassion, as a buffer in such
life transitions. Let's elaborate further why self-compassion might be a possible

solution as an intervention content to this target.

These disconnected young individuals would be suffering in some form and
have emotional difficulties regarding their unemployment status and identity

crisis with the sole meaning of life is to find a job. Besides, there is no "one
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size fits all" findings, suggesting the need for targeted and tailored intervention
efforts for youth in varying contexts (S. D. Tandon, Dariotis, Tucker, &
Sonenstein, 2013). Therefore, such interventions can cover self-compassion
training throughout the weeks of, for instance labor market readiness courses in
high schools or universities, with the aim of developing coping skills, no-

matter what they might nominate as their experiences and problems.

Self-compassion is conceptualized as “being open to and moved by one®s own
suffering, experiencing feelings of caring and kindness toward oneself, taking
an understanding, non-judgmental attitude toward one's inadequacies and
failures, and recognizing that one's own is part of the common human
experience” (Neff, 2003), p. 224). Consistently, Neff (2003) operationalized
self-compassion as comprising three main components, namely 1) (a) self-
kindness versus (b) self-judgment, 2) (a) common humanity versus (b)
isolation, and 3) (a) mindfulness versus (b) over-identification. Accordingly,
being self compassionate entails (1a) being kind and understanding toward
oneself without (1b) judging and criticizing during times characterized by
pains, failures and inadequacies; (2a) considering misadventures one has
encountered as a part of the larger human experience that every person may
confront, without (2b) "why me?" approach perceiving oneself as
separated/isolated from others; and finally (3a) approaching painful emotions
and thoughts with a balanced awareness and a viewpoint that leaves an optimal
mental space between them and oneself, rather than (3b) being highly
identified with those emotions and thoughts by rumination and failing to stay

"here and now" (as summarized by (Kantas, 2013).

Self-compassion is known for its positive correlates with positive affect,
wellbeing, happiness, optimism, personal initiative, and exploration; but

negatively associated with negative affect, neuroticism, emotional exhaustion,
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shame and psychological disorders as well-documented in positive studies
(e.g., Barnard & Curry, 2011; (Neff, Kirkpatrick, & Rude, 2007; Neff, Rude, &
Kirkpatrick, 2007). In a similar vein, regarding its relationship with SDT, the
importance of self-compassion in times of transition can be seen in studies
investigating the role of self-compassion in goal pursuit and well-being
amongst university freshmen, (Hope, Koestner, & Milyavskaya, 2014).
Besides, self-compassion was positively related to intrinsic motivation whereas
negatively related to external and introjected motivation (Magnus, 2007
Magnus, Kowalski, & McHugh, 2010). However, the causal link from
enhanced self-compassion to enhanced autonomous motivation is not tested
yet. Therefore, an intervention content covering the aspects of group based
self-compassion training as suggested by Gilbert and Procter (2006) might be
operational, focusing more than relieving some symptoms, but aiming
extending towards full experience and relish of life, where psychodrama
technique seem to be well integrated (Wilson, 2011)(see for a detailed info

about philosophy and practice goals of psychodrama).

Situating the future research within the human inquiry paradigm, policy makers
and practitioners should seek to create a design that attended to both process
and content elements. According to Yalom (1995), content in interventions
refers to what individuals talk about in counselling groups, whereas process
captures how, when, and sometimes why that content is the focus (Yalom,
1995). Herein, operationally defining the content and process of such
interventions, the theoretical backgroud and conceptual framework of this
thesis should be drawn. According to these resulst, self-determination theory
would be better used to structure the understanding of how to design those
counselling process, while Neff's self-compassion construct and psychodrama
as a tool could be the content. In other words, future studies and policies that
target to prevent disconnected youth can design career development activities
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that would occur within an environment that promoted self-determined action
to engage in those activities (e.g., (Kerner, 2011; Kerner, Fitzpatrick,
Rozworska, & Hutman, 2012).

Moreno, the founder of psychodrama, had expansive goals that are concerned
with all aspects of living and the maximizing of human potential, rather than
just symptom relief. According to Moreno (1975), "psychodrama enables the
protagonist to build a bridge beyond the roles s/he plays in his/her daily
existence, to surpass and transcend the reality of life as s/he lives it, to get into
a deeper relationship with existence, to come as close as possible to the highest
form of encounter of which s/he is capable” (p. 29, italics added). Therefore,
going beyond the therapy room towards development and growth in every
human and community sphere (Wilson, 2011), psychodrama focuses on
creativity, spontaneity and action as the three main propositions, where acting
out the conflicting roles or inter- and intra- personal experiences are
encouraged. In such interventions, the group leader helps the participants to put
the parts back together again considering the pulling and pushing dynamics of
human nature. According to the psychopathology perspective within
psychodrama, the creativity neurosis occurs, when the natural tendency of
acting-out is blocked, and psychodrama helps people to creatively approach

themselves ans act out their spontaneously as they are.

Likewise, rooting in biological capacities of human including desire to care for
others, ability to recognize distress in others, sympathy and empathy, tolerance
of distress by having a willingness to be aware of distress instead of avoiding
or escaping from it, and a nonjudgmental emotional tone of warmth (Baer,
2010), people indeed have self-compassion potential. Because through surplus
reality one can expand his/her identity in psychodrama stage, one can be able

to test out their future dreams of lives as well creatively, or one can bring past
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into the present (e.g., "here and now"), and re-experienced differently (Moreno
Institute East, 2010a, 2010b). This is compatible with SDT; which suggests
that the spontaneous tendency of people as active organisms to play, explore
and therefore expand their competencies and capacities may be diminished in
many contexts that the intrinsic motivation is undermined (where it should be
facilitated), and that the basic psychological needs should be supported so that
people "might be active and infused with vitality and interest instead of
become passive, disengaged, or resistant" as denoted by Cognitive Evaluation
Theory of SDT (Ryan & Deci, 2017).

Brydon-Miller, Greenwood, and Maguire (2003) state that the purpose of
action research is about how to generate knowledge that is both valid and vital
to the wellbeing of individuals, communities, and for the promotion of larger-
scale democratic social change. However, one of the weaknesses of action
research is being local and difficult to scale up in social change efforts. That is,
it has case by case basis, often does great good in a local situation but then fails
to extend beyond that local context. Therefore, instead of standardizing to
overall sample, just focusing on critical process and content as stated earlier
here, might work better for the unique needs of young people. Likewise,
Brown et al. (2003) specifies five critical characteristics of effective career
intervention: the use of exercises (e.g., workbooks, writings enabling goal
setting), individualized interpretations and feedback, information about world
of work, modeling opportunities, and attention to building support for choices

within one’s social network.

For those five critical factors, psychodrama is promising in many point; its
potential for plenty of exercises via play (not limited to written), courage for
sharing and feedback, provision by testing and acting out the world,

mirroring/doubling and vicarious learning, constituting a new social capital for
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support. Although psychodrama was noted as one of the humanistic
perspectives which considers motivation and autonomy in counseling and
therapy (Ryan, Lynch, Vansteenkiste, & Deci, 2011), to my knowledge no
published empirical study has captured basic psychological needs and
autonomous motivation with psychodrama so far. However, psychodrama in
general is known for its ability to transfer the growth and integration potential
of clients to real life, as noted above, lending support for the rationale of testing
this link between the propositions of psychodrama and SDT. Through such
interventions, these young people can also explore what is the individual
meaning of work for themselves, as well, as this can be a very person level
variable yet with generation level characteristics (e.g., specific to that

generation born around 1990's and 2000's) and culture level shapings.

Lewin denoted that "there is nothing more practical than a good theory"
(Lewin,1945) emphasizing the close tie between social research and social
reality. Therefore, consolidating a democratic group atmosphere with need-
supportive climate would lead basic need satisfaction and enable a new ground
for its individual figures to develop self-determined career exploration to
commit actions accordingly. In turn, that autonomous motivation would sustain

maintenance further in real life, beyond the intervention context.
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CHAPTER 6

CONCLUSION

In both unemployed and employed groups, satisfaction and frustration of the
basic psychological needs play an important role in predicting well-being and
ill-being both directly and through the quality of motivation that people have in
their actions; even though the strengths of some of these relations were found
to differ in magnitude across the two youth groups. It is apparent from the
results of means and covariance structures analysis (MACS) that both
unemployment and employment can be need frustrating depending on as many
things as people may encounter in their lives. However, for those who are
unemployed, there is a great risk of lack of need satisfaction, as young people
with a job on average have reported more need satisfaction than unemployed
young people; supporting the basic premise of this study. That is,
unemployment itself is a source of psychological vulnerability due to reduced
need satisfaction.

In line with Self-determination theory, these results convey that both existence
of need satisfaction and absence of need frustration is important for displaying
an integrated portrayal of self in congruence with themselves, for not being
susceptible to be controlled by external regulations, and for preventing to fall
into the trap of amotivation with feelings of meaningless and worthless.
Besides, it is once more conveyed that basic psychological needs are there for
everyone, implying its generality and universality, regardless of the individual
circumstances and differences of subjects. What differs is to what extent they
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are frustrated or satisfied. In this case, both unemployed and employed young
people might be suffering from sources of need frustration in their current
status, as there is no significant mean difference; however, unemployed young
people suffer more from lack of need satisfaction. This result suggests that to
some extent, being able to earn a living and employment as an achievement of
some sort can be source of basic psychological need satisfaction. If
employment is not an achievement but an obligation (i.e., controlled
motivation as for those high in susceptibility to control) or a meaningless
occasion where one is not personal valuing and has little or no competence in
(i.e., amotivation as for those high in impersonality), then it can be concluded
that having a job is not a flourishing situation itself. On the other hand, there is
no happy unemployment at all. Therefore, such results suggest that greater
attention should be given to the sociocultural factors that influence young
people's experienced need satisfaction and frustration while employed and
while unemployed, in order to implement effective interventions and scaling up
those from case studies into local and national programs. Therefore, all in all
these results are important for policies and interventions targeting young
people in many ways.
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APPENDICES

A. ARASTIRMAYA GONULLU KATILIM FORMU

Degerli Katilimci,

Bu arastima, ODTU Psikoloji Boliimii 6gretim elemanlarindan Prof. Dr. Bengi
Oner Ozkan danismanlhiginda, Uzman Psikolog Ozge Kantas tarafindan,
doktora tezi kapsaminda geng issizliginin psikolojik boyutlar1 hakkinda
yiirlitiilmektedir. Bu form sizi aragtirma kosullar1 hakkinda bilgilendirmek i¢in
hazirlanmstir.

Calismanin Amaci Nedir?

Amacim iiniversite mezunu geng issizligini, psikolojik acidan ele alabilmek ve
buna gore onlarin ihtiyaglarina yonelik bir destek programi gelistirebilmektir.
Dolayisiyla bu 6n arastirma ile, 6ncelikle genglerin bu siirecteki duygu,
diisiince ve deneyimlerini anlamay1 hedeflemekteyim.

Bize Nasil Yardimc1 Olmamz isteyecegiz?

Arastirmaya katilmay1 kabul ederseniz, sizden beklenen, ankette yer alan bir
dizi soruyu derecelendirme 6lcegi iizerinde yanitlamaniz ve agik uglu bazi
sorular1 kisaca cevaplandirmanizdir. Sorular, genglerin kendileri, ¢cevreleri,
iliskileri ve igsizlik siirecine iliskin deneyimlerini anlamaya yonelik ifadelerden
olusmaktadir. Sorularda dogru ya da yanlis, iyi ya da koti, istenen veya
beklenmeyen herhangi bir cevap yoktur. Liitfen, sorular1 nasil olmasi
gerektigini diisiinerek degil, sizin kendi deneyimlerinizi en iyi yansitacak
sekilde yanitlamaya ¢alisiniz. Testin normal cevaplama siiresi ortalama 1
saattir.

Sizden Topladigimiz Bilgileri Nasil Kullanacagiz?

Aragtirmaya katiliminiz tamamen goniilliiliigiiniize dayanmaktadir.
Sagladigimiz veriler goniillii katilim formlarinda toplanan kimlik bilgileri ile
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eslestirilmeyecektir. Hi¢bir asamada kimliginiz sorulmayacak, arastirmacilar
disinda hi¢ kimse cevaplarinizi géremeyecek, anketler toplu halde
degerlendirilecek, ve bilimsel yayimlarda kullanilacaktir. Her soruyu igtenlikle
cevaplamaniz, biz geng igsizligine yonelik psikolojik bir destek programi
hazirlarken, genclerin ihtiya¢larina denk diisecek igerikleri olusturabilmemiz
i¢cin 6nemlidir.

Katiliminizla ilgili bilmeniz gerekenler:

Anket, genel olarak kisisel rahatsizlik verecek sorular1 igermemektedir. Ancak,
katilim sirasinda sorulardan ya da herhangi baska bir nedenden 6tiirii kendinizi
rahatsiz hissederseniz anketi cevaplamamakta serbestsiniz. Bunun herhangi bir
olumsuz sonucu olmadig1 gibi bdyle bir durumda aragtirmaciya, anketi
tamamlamadiginizi sdylemeniz yeterli olacaktir.

Arastirmayla ilgili daha fazla bilgi almak isterseniz:

Anket sonunda, bu ¢alismayla ilgili sorulariniz cevaplanacaktir. Bu ¢alismaya
ilginiz, emeginiz, dikkatiniz ve katiliminiz i¢in simdiden tesekkiir ederiz.
Calisma hakkinda herhangi daha fazla bilgi almak i¢in Psikoloji Boliimii
ogretim iiyelerinden Prof. Dr. Bengi Oner Ozkan (E-posta: bengi@metu.edu.tr)
ya doktora dgrencisi Uzman Psikolog Ozge Kantas (E-posta:
kantas.ozge@gmail.com) ile iletisim kurabilirsiniz.

Yukaridaki bilgileri okudum ve bu ¢calismaya tamamen goniillii olarak
katiliyorum.

(Formu doldurup imzaladiktan sonra uygulayiciya geri veriniz).

Isim Soyad Tarih Imza

S A —
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B. SURVEY
Yasiniz
Cinsiyetiniz

SES:

Asagidaki ¢izgiyi bir merdiven olarak diisiiniin. Bu merdiven, insanlarin
toplumda bulunduklanr yeri géstermektedir. En tepesinde (9) en ¢ok maddi
imkanlara sahip, en 1yi sartlarda yasayan, en iyi egitimi almis ve en giizel islere
sahip insanlar oldugunu; en alt basamakta (1) ise en az maddi imkanlara
sahip, en kotii sartlarda yasayan, en diisiik egitimi almis ve en kotii islere sahip
(veya hig bir ige sahip olmayan) insanlar oldugunu diistiniin.

Kendi durumunuzu diisiinerek, bu merdivenin hangi basamaginda oldugunuzu
isaretleyiniz.

1(1)
9 2 (2)
3(3)
6 4 (4)
S 5(5)
6 (6)
7(7)
8 (8)
9(9)

-1

—d L Ln

Q42 Bir ekonomik destek aliyor musunuz? Evet ise kimden/nereden aldiginizi,
asagidaki kutucukta belirtebilir misiniz?

Evet (1)

Hayir (2)
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Q16 Hali hazirda 6grenci misiniz?
) Evet (1)

O Hayir (2)

Display This Question:

If Hali hazirda ogrenci misiniz? = Evet

Q34 Evet ise hangi okulda ve kaginci siniftasiniz (veya egitiminizin hangi
asamasindasiniz)?

Q17 Hali hazirda bir iste ¢alistyor musunuz?
) Evet (1)

O Hayir (2)

Display This Question:

If Hali hazirda bir igte ¢calisiyor musunuz? = Evet

Q35 Evet ise hangi sektdrde ve pozisyonda calisiyorsunuz:
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Display This Question:

If Hali hazirda bir iste ¢alisiyor musunuz? = Evet

Q37 Haftada kag saat calisiyorsunuz?

0 10 20 30 40 50 60 70 80 90 100

saat (1) +

Display This Question:

If Hali hazirda bir iste ¢alistyor musunuz? = Evet

Q44 Ne zamandan beri ¢alistyorsunuz?

Display This Question:

If Hali hazirda bir iste ¢calisiyor musunuz? = Evet

Q38 Calistiginiz siiregte ne dl¢iide ekonomik sikint1 yasiyorsunuz?

Asla sikintt Bazen sikinti - Her zaman
yasamiyorum  yasiyorum sikint1
yastyorum

01 23 45 6 7 8 910
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% (1) +

Display This Question:

If Hali hazirda bir igte ¢calistyor musunuz? = Evet

Q42 Bagka bir ise baglama olasiliginiz nedir? Asagidakilerden size uyan(lar)1
se¢iniz.

O Hig bir fikrim yok (1)

O Bundan sonra ¢aligmak istemiyorum (2)
O Is bulma ihtimalim var (3)
0O .. :
Bir is yeriyle anlastim (4)
O .
Su anda bir i artyorum (5)
O

Su anda bir is aramiyorum (6)

O Diger... (7)

Display This Question:

If Hali hazirda bir iste ¢calistyor musunuz? = Hayur
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Q36 Daha 6nce bir iste ¢alisiyor muydunuz? Evetse son isinizden neden
ayrildiniz?

Display This Question:

If Hali hazirda bir igte ¢alisiyor musunuz? = Hayr

Q39 Issiz oldugunuz bu siirecte ne dlgiide ekonomik sikinti yastyorsunuz?

Asla sikintt Bazen sikinti Her zaman
yasamiyorum yasiyorum sikinti
yasiyorum

0 10 20 30 40 50 60 70 80 90 100
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% (1) +

Display This Question:

If Hali hazirda bir igte ¢alisiyor musunuz? = Hayr

Q40 Bir ise baglama olasiliginiz nedir? Asagidakilerden size uyan(lar)1 se¢iniz.

O Hig bir fikrim yok (1)

O Calismak istemiyorum (2)
O Is bulma ihtimalim var (3)
0O .. :

Bir ig yeriyle anlastim (4)
O .

Su anda bir i artyorum (5)
O

Su anda bir is aramiyorum (6)

O Diger... (7)

Display This Question:

If Hali hazirda 6grenci misiniz? = Haywr

And Hali hazirda bir iste ¢alisiyor musunuz? = Haywr

122



Q45 Ne zamandan beri issizsiniz?
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(BNSF) Liitfen
asagidaki her
ciimleyi dikkatle
okuyunuz, sizin
hayatinizla ne

kadar alakah
oldugunu
diisiiniiniiz, ve issiz 1
oldug“lvlnuz- ) 2 3
calismadiginiz Sl.ll’e kesinlikle (2) (3)
boyunca (ya da ise
girdiginizden beri y?il)lls

) sizin i¢in ne kadar
dogru oldugunu
belirtiniz.
Cevaplamak icin
asagidaki
derecelendirmeyi
kullaniniz.

Yaptigim seylerde
tercih hakkim
oldugunu ve 6zgiir
oldugumu
hissediyorum. (1)

Bir seyleri iyi
yapabilecegim
konusunda
kendimden emin
hissediyorum. (2)

Benim i¢in 6nemli
olan insanlara
kendimi yakin ve
bagli hissediyorum.

(3)

Yaptigim bir¢ok
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4

ne
dogru

ne
yanhs

(4)

5
®)

6
(6)

7

kesinlikle
dogru

(7)



seyde, "yapmak
zorundayim" gibi
hissediyorum. (4)

Ait olmak istedigim
gruptan kendimi
dislanmis
hissediyorum. (5)

Yaptigim hatalardan
otiirti kendimi tam
bir basarisizlik
abidesi gibi
hissediyorum. (6)

Kararlarimin, gercek
isteklerimi
yansittigini
hissediyorum. (7)

Beraber vakit
gecirdigim
insanlarin benden
hoslanmadigina dair
bir izlenimim var.

(8)

Kendimi,
amaclarima
ulasabilecek kadar
yetkin hissediyorum.

©)

Kendimi bir¢ok seyi
yapmaya zorlanmis
hissediyorum. (10)

Yeteneklerim
konusunda kendimi
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giivensiz
hissediyorum. (11)

Beraber vakit
gecirdigim
insanlarla aramda
sicaklik
hissediyorum. (12)

BNSF item key for scoring:

Satisfaction

Frustration

Autonomy 1,7
Competence 2,9
Relatedness 3,12

4,10

6, 11

5,8

Mean of satisfaction

items

Mean of frustration

items
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(AFI) Asagidaki
ciimleler issiz
oldugunuz-
calismadiginiz siire
bovunca (va da ise
girdiginizden beri)
sizin hayattaki
genel durumunuzla

ilgili ne olgiide
dogru?
1 2
kesinlikle
yanhs
yanhs @)
1)

Kararlarim benim
i¢in 6nemli olan
degerleri ve
duygularimi
yansitiyor. (1)

Kendimi yaptigim
seylerle biiyiik
Olgiide
Ozdeslestiriyorum.

(2)

Hareketlerim, benim
gergekte kim
oldugumla ortiisiiyor.

(3)

Verdigim 6nemli
kararlarin biitiin
benligimle arkasinda
duruyorum. (4)
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3

ne dogru
ne

yanhs (3)

yanlis
(4)

5

kesinlikle
dogru

(5)



Kararlarim, istikrarl
bir sekilde istedigim
ve onemsedigim
seylerin bilincini
tasiyor. (5)

Bir seyleri kendimi
kotii hissetmemek
i¢cin yapryorum. (6)

Bir¢ok seyi, utang
duymamak adina
yapiyorum. (7)

Kendimi bazi seyleri
yapmaya ayarlayip, o
yone dogru idare
ediyorum. (8)

Bazi seylere, sirf
bagkalar1 beni sevsin
diye inaniyorum. (9)

Kendimi bazen
zorlayip baski altina
aliyorum. (10)

Bir seyler i¢in fazla
cabalamiyorum;
clinkii ne yaparsam
yapayim,
bosunaymis gibi
geliyor. (11)

Cok az sey i¢in
ugrastyorum; ¢linkii
cabalamaya
degmedigini
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diistiniiyorum. (12)

Neyi niye yaptigimi
bilmiyorum;
amacsizim. (13)

Bana yeni bir sey
onerilecek olsa ilk
aklima gelen soru, ya
bu sorumlulugun
altindan
kalkamazsam oluyor.
(14)

Cok tereddiitte
kaldigim bir konuda
bir sey yapmaya
kalkismadigim
zamanlar oluyor.
(15)

AFI item key for scoring:

Authorship/ Congruence

Susceptibility to control

Impersonality

1to5

6to 10

11to 15

Mean of authorship items

Mean of susceptibility
items

Mean of impersonality
items

If researchers want to compute overall autonomy orientation, reverse coding of
susceptibility and impersonality items would be sufficient. However, in this
thesis, three different causality motivations are assessed seperately.
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(VIT) Liitfen asagidaki
ciimleleri, issiz

oldugunuz-
calismadiginiz siire
bovunca (va da ise 1 4
girdiginizden beri) sizin ne
hayatiniza genel olarak  kesinlik 2 3 dogr
ne kadar uydugunu le 2 @ u
diisiinerek dogru ) ) ne
degerlendiriniz. Cevapla  degil (1 yanli
mak icin asagidaki ) s (4)
derecelendirmeyi
kullaniniz.

Kendimi hayat dolu ve
canli hissediyorum. (1)

Kendimi bazen o kadar
canlt hissediyorum ki
dolup tastyorum. (2)

Enerji ve hevese sahibim.

3)

Her yeni giinii iple ceker,
can atarim. (4)

Neredeyse her zaman
kendimi dikkatli ve uyanik
hissediyorum. (5)

Kendimi enerji dolmus
hissediyorum. (6)

VIT item key for scoring: mean of all items
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(SWL) Asagidaki
ciimlelerin issiz
oldugunuz-
calismadiginiz siire
bovunca (va da ise
girdiginizden
beri) sizin hayatimza
ne kadar uydugunu
belirtiniz.

Bircok bakimdan

hayatim idealime yakin.

)

Yasam kosullarim
mikemmel. (2)

Hayatimdan
memnunum. (3)

Simdiye kadar
hayatimda istedigim
onemli seyleri elde
ettim. (4)

Eger hayatim1 yeniden
yasasaydim, hemen
hicbir seyi
degistirmezdim. (5)

1 9 3

Neredeyse Ara

hicbir Na(dz')r en
zaman (1) (3)

SWL item key for scoring: mean of all items
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Cogu
zaman

(4)

5

Neredeyse
her zaman
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(MOD) issiz
oldugunuz-
calismadiginiz sii
re boyunca (va da
ise girdiginizden
beri) kendinizi
genellikle nasil
hissettiginizi
belirtiniz.

Mutlu (1)

Husrana ugramis

@)

Cokkiin (3)

Mutsuz (4)

Keyifli-neseli (5)

Coskulu (6)

Kizgin-6tkeli (7)

2 3
Neredeys @ @
¢ hi¢ (1) ) )
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4
Ne
hissettim
ne
hissetmedi
m (4)

5
5
)

6
(6
)

7

Olduk¢
a fazla

()



Mood item key for scoring:

Positive Mood

Negative Mood

1,5,6

2,3,4,7

Mean of positive items

Mean of negative items

No overall mood score can be assessed, as they are not reverse of each other

conceptually.
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(PHQ7-Anxiety) 0 1

hig bir bazi
zaman  giinler

1) )

Gecen 2 hafta siiresince,
asagidaki sorunlardan ne
siklikla rahatsiz oldunuz?

Kendini sinirli, kaygili veya
cok gergin hissetme (1)

Kaygilarini durduramama
veya kontrol edememe (2)

Farkli seylerden ¢ok fazla
endiselenme (3)

Gevsemede giicliik cekme
(4)

Sakince oturamayacak
kadar kendini huzursuz
hissetme (5)

Kolayca kizma ve
asabilesme (6)

Sanki ¢ok kotii bir sey
olacakmis gibi bir korku
duyma (7)

3
giinlerin

yarisindan
fazla (3)

PHQ7-Anxiety item key for scoring: mean of all items

PHQ9- Depression item key for scoring: mean of all items

PHQ15- Somatic item key for scoring: mean of all items
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(PHQO9- Depression)

Son 2 hafta icerisinde,
asagidaki sorunlardan
herhangi biri sizi ne siklikla
rahatsiz etti?

Bir seyleri yapmaya az ilgi veya
zevk duymak (1)

Uzgiin, depresif veya umutsuz
hissetmek (2)

Uykuya dalmada veya uyumaya
devam etmekte zorluk, veya ¢ok
fazla uyumak (3)

Yorgun hissetmek veya
enerjimin az olmasi (4)

Istahsizlik veya ¢ok fazla yemek
()

Kendimi kotii veya basarisiz
hissetmek, kendimi veya ailemi
hayal kirikligina ugrattigimi
diistinmek (6)

Gazete okumak veya televizyon
seyretmek gibi faaliyetlerde
dikkatimi toplamakta gii¢liik

cekmek (7)

Baskalarinin fark edebilecegi
kadar yavas hareket etmek veya
konusmak — ya da tam aksine

e
bir bazi

Zaman glzg;el’
(1)
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yarisindan

fazla (3)

4
hemen
hemen
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normalden ¢ok daha fazla
hareket edecek kadar kipir kipir
veya huzursuz olmak (8)

Olmiis olsaniz daha iyi
olacaginiz veya bir sekilde
kendinize zarar verme
diisiinceleri (9)

(PHQ15- Somatic) Son 4
s e N . 0 1
hafta icerisinde, asagl.da_k¥ hig bir bazi
sorunlardan herhangi biri -
e . zaman  giinler
sizi ne siklikla rahatsiz etti? 1) @)
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Mide agris1 (1)

Sirt agris1 (2)

Kol, bacak ya da eklemlerde
agr1 (diz, kalga, vb) (3)

Yorgun hissetmek veya
enerjimin az olmasi (4)

Uykuya dalma veya uykuyu
siirdiirmekte zorlanma, ya da
cok uyuma (5)

Bas agris1 (6)

Gogiis agrist (7)

Bas donmesi- sersemlik (8)

Bayilma nobeti- bayginlik (9)

Kalbinin sikistigini ya da
hizla garptigini hissetme (10)

Nefes daralmas1 (11)

Kabizlik ya da ishal (12)
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Mide bulantisi, gaz,
hazimsizlik (13)

Kendinizi fiziksel olarak ne kadar saglikli buluyorsunuz? 1 ¢ok sagliksiz, 10
ise ¢ok saglikli buldugunuzu ifade edecek sekilde asagidaki ¢ubugu kaydiriniz.

0(0)
1(1)
2(2)
3(3)
4 (4)
5(5)
6 (6)
7(7)
8 (8)
9(9)
10 (10)

Boyunuz:
Kilonuz:

Giinleriniz nasil gec¢iyor? Kisaca belirtiniz.
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Sizce igsiz olmanizin/ ¢alismiyor olmanizin sebebi/sebepleri ne(ler)?

Display This Question:

If Hali hazirda bir iste ¢alistyor musunuz? = Evet

Q58 Sizce bir is bulmus olmanizin/ ¢aligiyor olmanizin
sebebi/sebepleri ne(ler)?
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Display This Question:

If Hali hazirda bir igte ¢calistyor musunuz? = Hayir

Q59 Issiz bir geng olarak olarak, diger insanlarm bu siirecte size yaklasimlari
nasil?

Display This Question:

If Hali hazirda bir igte ¢calisiyor musunuz? = Evet

Q60 Calisan bir geng olarak, diger insanlarin bu siiregte size yaklagimlari nasil?
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Bu caligmada size sorulmamis olan, ama bizim bilmemizi istediginiz bagka bir
nokta var m1? Varsa asagidaki kutucuga yazarak bizimle paylasabilirsiniz.

Bu arastirmanin takibi niteliginde olabilecek diger ¢aligsmalara katilmak ister
misiniz? Size ulagabilmemiz i¢in asagidaki kutucuga telefon numaraniz ve e-
mail adresinizi yaziniz. Eger istemiyorsaniz, cevaplarinizi kaydedip ¢aligmadan
cikmak i¢in sonraki sayfaya giderek calismay1 sonlandirabilirsiniz.
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C. DEBRIEFING FORM

KATILIM SONRASI BiLGI FORMU

Bu arastirma, daha &nce de belirtildigi gibi, ODTU Psikoloji Béliimii doktora
ogrencisi Ozge Kantas tarafindan, Prof. Dr. Bengi Oner Ozkan
danigsmanligindaki sosyal psikoloji alanindaki doktora tezi kapsaminda
yiirlitiilmektedir. Arastirmanin amaci geng issizligini ve istihdamini, psikolojik
boyutlar1 agisindan ele alarak, psikolojik agidan ele alabilmek ve sonradan
buna gore onlarin ihtiya¢larina yonelik gelistirebilecek destek programlarina
bilgi saglamaktir.

Bunu i¢in, 6ncelikle genglerin bu siirecteki duygu, diisiince ve deneyimlerini
anlamay1 hedefleyen bir ¢ok farkli psikolojik 6l¢ek size sunulmustur. Issizlik
stirecinin travmatik bir yasanti olabilecegi diislincesiyle, bu siirecte genglerin
temel psikolojik ihtiyaglarinin ketlenmis olabilecegi dngoriilmektedir. Bunun
karsiliginda, istihdam edilen genglerin ise temel psikolojik ihtiyaglari
karsilandigi siirece, daha fazla yasam doyumu ve esenlik diizeyine sahip
olmalar1 beklenmektedir. Genglerin kendileri, ¢cevreleri, iliskileri ve issizlik ve
caligma siirecine iligkin deneyimlerini anlamaya yonelik ifadelerden olusan bu
sorular, bu siirece eslik eden motivasyonlarin niteligi, yasam doyumu ve
esenlik diizeyleri etrafinda sekillenmektedir. Dolayisiyla daha 6nce de
belirtildigi lizere dogru veya yanlis cevab1 olmadigi gibi, herhangi bir
manipiilasyon da icermemektedir. Calismada kullanilan bazi 6lgekler, yurt
disinda gelistirilmis ve daha 6nce Tiirkce olarak hi¢ kullanilmamistir. Bu
calismada, katilimeilar ayn1 zamanda, sorulara verdikleri yanitlarla, bu
arastirma i¢in Tiirkce cevirisi yapilan 6lgeklerin yukarida belirtilen amag
dogrultusunda, katilimcilarin psikolojik degerlendirmesini ne derece iyi
kavrayabildigi konusunda da katkida bulunmaktadir.

Bu ¢alismadan alinacak ilk verilerin Haziran 2017 sonunda elde edilmesi
amaglanmaktadir. Elde edilen bilgilerden, gelistirilebilecek programlarin
icerigini olusturmak i¢in faydalanilacak, ve sadece bilimsel aragtirma ve

142



yazilarda kullanilacaktir. Caligmanin saglikli ilerleyebilmesi ve bulgularin
giivenilir olmasi i¢in calismaya katilmak isteyebilecek kisileri bu aragtirmaya
yonlendirebilirsiniz; ancak katilacagini bildiginiz kisilerin cevaplarina etki
etmemek adina detayli bilgi paylasiminda bulunmamanizi dileriz. Bu
arastirmaya katildiginiz icin tekrar cok tesekkiir ederiz.

Aragtirmanin sonuglarini 6grenmek ya da daha fazla bilgi almak i¢in su
isimlere bagvurabilirsiniz:

Uzm. Psk. Ozge Kantas (E-posta: kantas.ozge@gmail.com)

Prof. Dr. Bengi Oner Ozkan (E-posta: bengi@metu.edu.tr)

Calismaya katkida bulunan bir goniillii olarak katilimci haklarinizla ilgili
veya etik ilkelerle ilgi soru ya da goriislerinizi ODTU Uygulamali Etik
Arastirma Merkezi 'ne iletebilirsiniz.

e-posta: ueam@metu.edu.tr

143



D. EMERGING THEMES IN QUALITATIVE DATA

EXAMPLE NARRATIVES FOR THEME 1: IN UNEMPLOYMENT, NEED SATISFACTION
HELPS FOR FEELING LESS WORSE; NEED FRUSTRATION IS EXISTS BY DEFAULT

o Giinlerim, ¢gogu zaman planladiklarimi, yapmak istediklerimi
gerceklestirmek igin yeterli enerji ve motivasyonu bulamadan, hareketsiz
kalarak geciyorum.

) Su anda yasamak i¢in para kazanmak zorunda olmamam, yakin bir
zamanda yiiksek lisansa baslamay1 hedeflemem, en son calistigim yerde haksiz
yere isten atildigim i¢in tekrar caligmak konusunda hevessiz olmam
igsizligimin sebebi. Yakin oldugum kisiler calismama sebeplerimi bildikleri
icin olumsuz bir yaklagim i¢inde degiller. Tanimadigim kisilerle giinliik
sohbetler ederken ¢alismadigimi sdyledigimde (Gyle bir tepkileri olmasa bile)
yadirgandigimi diisiinme egilimindeyim.

o Cevremdekiler sanki ¢ok uzun siireden beri issizlik sikintisi
yastyormusum gibi davraniyor. Meslegimle alakali olmayan is tekliflerinde
bulunuyorlar. Ben bu teklifleri kabul etmeyince, bana kars1 tavirlarinin
degistigini hissediyorum.

o Insanlarin sagma sapan fikirleri oldugu igin genelde iletisime
gecmemeye calistyorum. Ozellikle atamalarla ilgili her zaman bos fikirleri
vardir.

o Cevremdekiler destekleyici ve tecriibelerini paylasmakta comert
oldular. Durumum iizerinde diisiinebilmem i¢in ihtiyacim olan alana da saygi
duydular. Benim tizerime diiserek yeteneklerimi gelistirmeye calisiyorlar.

o Beni anlayan insanlar ¢ok fazla soru sorup sikistirmak istemiyor ve bu
konuyla ilgili konugmuyorlar. Ancak ¢ogunluk her ortamda isle ilgili sorular
soruyor. Issiz olan arkadaslarimla bir araya geldigimizde baska bir sey
konusamaz olduk. Riiyalarimda da siirekli hangi kurumun hangi kriterleri
istedigini konusur oldum.
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) Bu stirecte iki tiir yaklasimla karsilastim. Her seyden once bir is sahibi
olup olmamak ve yapilan isin niteligi sosyal statiimiizti belirleyen 6nemli
faktorlerden bir tanesi olarak goriilityor. Dolayisiyla tanidiklar1 vasitasiyla is
sahibi olan arkadaslariniz bile, size onlarin ait oldugu ortama ait olmadiginizi
bir sekilde hissettiriyorlar. Tkinci yaklasim ise size daha yakin, giivenen ve
inanan insanlarin yaklagimi. Umut verici...Fakat kiiglimseyici bakislar ve alayci
giiliislerle daha fazla karsilastigimi belirtmem gerek.

o Genelde evde oluyorum. s arryorum, yiiksek lisans bagvurularini takip
ediyorum.bir seyler izleyip/okuyorum.haftada birkag¢ giin bir kafede garsonluk
yaptyorum. Psikoloji béliimiindeki genel sikintilar, ulkenin berbat durumu, is
verenlerin psikolog olarak bekledikleri seylerin psikoloji ile ilgisi
olmamasi.Yogun calisma saatleri ve tam aksi bir sekilde ¢ok diisiik iicretler.
Buldugum ilk ise sartlarini diistinmeden gitmemi istiyorlar. Genelde
destekleyiciler ancak bana acidiklarini ya da beni basarisiz bulduklarini
diisiiniiyorum.

o Bunun sebebi olarak ¢cogu kurum veya isverenin tecriibe aramasi ve bir
stire igsizligi deneyimlemenin bana basarisizlik oldugumu diistindiiriip
akabinde 6zgiiven kaybina yol agmasi. Bir sekilde bir is bulacagima
hemfikirler. Yasanan siireci gogu zaman bana degil de sistemin dinamiklerine
bagladiklari icin, bu anlamda c¢evre baskis1 az ama bu bana bir motivasyon
saglamiyor.

o Bazen insanlar yargilayici olabiliyorlar. Bazilar1 ise benim umursamaz
ve ¢ok rahat oldugumu diistinebiliyor.

o Aslinda cgaresizlik hissi bir rahatlama yaratiyor. Her seyin bizle alakasi
yok keza.
. Cevrem ¢ok olumsuz, annem ve akrabalar1 is bulmam igin ¢ok

dayatiyor. Babam notr.

o Is aramiyorum, kendimi daha yetkin hale getirip daha iyi, mesleki
anlamda daha doyurucu bir is bulmak igin egitimler aliyorum. Bazilari
egitimleri destekliyor, bazilar1 da desteklemesine ragmen is baskis1 yapiyor.
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ExXAMPLE NARRATIVES FOR THEME 2: THERE SEEMS NO TRUE AUTONOMY IN
UNEMPLOYMENT

o Baglarda beklentilerimi yiiksek tutup sirketleri kabul etmemek
yiiziinden igsizdim. Simdi ise higbir fikrim yok. Galiba tecriibe
eksikligi....Siirekli bak su ilan a¢ilmis seklinde baskilar yapiliyor ve bu beni
cok geriyor. Genel olarak benim agimdan bakmay1p ne var ki gir bir yere
seklinde yorumlar aliyorum.

o Ailem siirekli onlarin problemlerini sirtlamam gerektigini ima
ediyorlar, kendimi ¢ok baski altinda hissediyorum. Ailemin yiiz binlerce lira
borcu var ve bunlar i¢in onlara yardim etmem gerektigini diisiindiik¢e gégsiim
daraliyor, 10 belki 20 y1l boyunca bu borglar1 kapatmak i¢in ¢alisip kendim
icin hig bir sey yapamiyacagimi diisiindiik¢e delirecek gibi oluyorum.

) Issiz olmay1 ben istiyorum, bir ise basvurmadim. Daha iyi bir yasam
icin mutlu olacagim meslegi yapmak istiyorum bu yiizden igsizim. Yalniz ise
bagvursam da deneyimli eleman almak istedikleri igin yine geri ¢evriliyoruz bu
meslekte. Her meslekte oldugu gibi.

° Karim ¢aligtigi igin gerek yok. Ama insanlar beni kiigiik goriiyor; aile
ve akrabalardan baski oluyor. Karim ¢aligtig1 i¢in evde onun sozii geger.

. Onlarin bana yaklagimlarindan ziyade benim onlara bakis agim ¢ok
farkli. Calisan arkadaslarimla goriismek istemiyor olmam bile 6nemli benim
icin sanirim. Onlar aileden parayla gecinip rahat oldugumu zannediyolar fakat
hig birsey goriindiigii gibi degil.

o Evli olmam biiyiik avantaj. Esim ciddi destek oluyor ancak ailelerin
stirekli para teklif etmesi, arkadaslarin igsizsin sen diye hesap 6detmemesi gibi
ufak yaklasimlar insani kirtyor. Yardimer olmaya yonelik davranislar ters etki
yapip sosyal hiyerarside alt basamaklarda yer aliyormussun gibi hissettiriyor.

o Rutin; bilgisayar yatak arasinda, issizligimin sebebi tamamen kendim.
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o Is aramak istiyorum ama kendimi oyalayacak baska seyler bulup tiim
zamanimi Ona harciyorum, resim yapmak gibi. Sonra aksam is bagvurusu
yapmadigim igin huzursuzluk hissediyorum. issiz olmamin sebebi 1. Hayalim
olan kiirator olmak adina elimden geleni yapmig ama kabul almamis olmak 2.
ne istedigimi bilmemek. insanlar bana aciyorlar gibi, sinir bozucu.

o Ailemle yasiyorum. Gece uyumakta zorluk ¢ektigim igin ¢ok geg
uykuya daliyor, 6gle vaktinde zorla uyaniyorum, kahvaltidan sonra kahve
igmezsem higbir seye enerji ve motivasyon duyamiyorum. Okulumu ¢ok az
uzatmistim, bu da ilk TUS siavimi kagirmama sebep oldu ve biitiin donem
arkadaglarimdan geri diistiim. Bu ilk planda beni kamg¢ilayan sebepleri
kagirmama sebep oldu. Daha sonra ayni evde yasadigim bekar ablama benim
caligmadan evde durmam battigi igin, annemi de doldurarak bir kag yil
boyunca bana zuliim ettiler. Bu siiregte birgok arkadasim kazanip yerlestikleri
i¢in kendimi kotii hissettim ve icime kapandim. Kendi ailem, 6zellikle ablam ki
kendisi 6gretmendir, yillarin benim basarimin kiskanglhigini bu dénemde ortaya
cikarip beni gereksiz yere cok yipratti, her konuda ¢ok elestirdi ve 6zgiivenimi
cok zedeledi. Annemi de bana kars1 doldurarak kendine hisim yapti ve ikisi
birlikte beni yiprattilar. Bu siirecin sonunda eski arkadaglarim beni tamamen
gormezlikten gelmeye basladilar, bir kismi facebooktan silmek gibi ¢ocukga
hareketler yapti, ama ilging bir sekilde ¢alisan doktor sevgilimi silmediler.
Biitiin bu olanlar1 takip eden ¢ok fazla emek verdigim kendimden ¢ok
diistindigiim ailem gibi gordiigiim 9 senelik sevgilim kendisi de zorunlu
hizmete gittikten sonra benim bu sinavi ikimiz i¢in ¢alisip kazanamadigimi
soyleyerek (bahane ederek) benden zaman istedi. Ona zamani verdim ama bu
stirede bana tamamen bittigini agiklayacak bir konusma dahi yapmadan sadece
facebooktan silerek benden ayrildi! Cok samimi olmadigim ama sevdigim
birkag yakin kiz arkadasimla goriismeye devam ediyorum, bazilari da TUS'u
birkag sene sonra kazandiklar1 i¢in beni anliyorlar sanirim ve beni
kiiciimsemeyen tek insan onlar kaldi hayatimda.

o Dertsiz, kedersizim. Ben zaten paraya karsiyim. Para olmadigi zaman
mutluluk vardir. Béyle iyiyim. Kimseye para i¢in kéle olmam. insanlarin
tepkisi de olagan.

o Evde oturarak gegiyor giinlerim...Sebebi, ¢alismak istememek...Pek
olumlu degil ¢evremin yaklagimi
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Example Narratives for Theme 3: Employment is not always need satisfactory
per se

. Insan mutlu oldugu yerde olmali, calisirken, okurken, gezerken... Is
yasamindan konusuyoruz madem o zaman insan mutlu oldugu yerde ¢alismali.
Ogrencilik hayatim boyunca da cesitli yerlerde ¢alistim veya staj yaptim;
bunlarin bana 6grettigi en 6nemli sey budur. Eger mutlu degilseniz oradan
uzaklagin :)

. Girigken olmam, ¢evremi genisletmem ve sinirlar1 zorlamam is
bulmami sagladi.

o Iletisim stilim, insan iligkilerim ve becerilerim sayesinde ¢alistyorum.
o Outstanding bir CV'ye sahip olmam, universiteyi 1.likle bitirmem, tum

score'larimin yuksek olmasi, 6zgiivenim, iletisim becerilerim oldugu igin is
sahibiyim.

° Cok c¢alistim, ¢ok emek verdim.

o Kendimi degisik alanlarda gelistirmeyi,insanlarla iletisimde olmay1 ve
kendi parami kazanmay1 seviyorum.

° Calistyor olmamin sebebi ¢alismayi ¢ok sevmem, hayata gecirmek
istedigim fikirlerim ve ideallerimin ¢ok fazla olmasi, ¢alismaktan beslenmem,
calismadigim zaman kendimi depresif ve amagsiz hissedecegimi bilmem.

. Tipk bir makina gibi her giin ayni seyleri yapiyorum eve geldigimde
erkek arkadasimla sohbet bile edemeyecek kadar usanmis oluyorum. Para
kazanmak ve hayatimi idame ettirmek i¢in ¢alistyorum. Seks yapma diye bir
kavram hayatimdan resmen ¢ikti. Ayda 2 kere seks yapiyorum o da isteksiz bir
sekilde sonunu bile getiremiyoruz. Dus almaktan, makyaj yapmaktan ve her
sabah ne diyecegim diye diisiinmekten nefret ettim.

o Biraz sans biraz sektor gercekliklerini farkederek teknolojiye yoneldim.
Bu isimi kolaylastird1. Iyi bir {iniversiteden mezun olmamin da etkisi var.

. Maddi sikint1 ve hayat sartlarimin zorlugu... Insanlar bu kadar ¢alistigim
icin halime actyorlar

. Ogrenciyken is aramamin ve suan ¢alisiyor olmamin tek sebebi maddi
imkansizlik. Okulda bir kistm hem ¢alisip hem okumami takdir ederken diger
kisim beni kiigiik goriiyor maddi durumum yetersiz oldugu i¢in.
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. Zorunlu oldugum i¢in ¢alistyorum. Okurken c¢alismak zorunda olmayi
istemezdim. Bir ¢ok avantaj1 oldugu kadar dezavantaji da mevcut. Hele ki isimi
severek ve isteyerek yapmiyorum. Bu yilizden gegiciligine inaniyorum.
. Destekleyici bu stiregte derslerimi de idare edebildigim i¢in
arkadaslarimdan olumlu yorumlar aliyorum. Calisma yasami ve okul hayatini
birlikte siirdiirebilmek aslinda insanin daha verimli olmasini sagliyor. Fazla bos
zamani kalmayinca insan daha ¢ok sey yapmak ve daha ¢ok basari istiyor.
o Babamuin rahatsizlig1 sebebiyle eve destek olmam gerekiyordu ve
kendimi zorunlu olarak is hayatinin i¢erisinde buldum.
. Hig yoksulluk ¢ekmedim ama orta halli bir ailem var. Iyi bir béliimii
bitirdim. Uzun vadede kendi ayaklarimin iizerinde durmam gerektiginin
bilincindeydim. Okul bitince iyi bir pozisyonda ige girdim. Uzun vadeli
planlarimla ilgili bi soru olmadigini goériince sagirdim. Calisiyorum ama niye?
Orta dogudan kagip kurtulmak igin!
o Hayatimi kazanmam ve kimseye bagimli olmamam i¢in ¢aligmak
zorundayim. Ayrica bir ise gidiyor olma durumu beni mutlu ediyor. izin ya da
tatil glinlerinin uzun siirmesi sikilmama ve bir ise yaramiyormusum hissine
kapilmama neden oluyor. Ailemdeki insanlar ¢alismami ve kendi gegimimi
saglayabilmemi takdir ediyorlar. Is durumum yiiziinden ¢cevremdekilere zaman
ayrramamam hosgoriiyle karsilaniyor. Issizlik gibi sorunlarin yogun sekilde
yasandigi bu donemde iyi bir isim olmasini sans ve bir basar1 olarak
goriiyorlar.
o Her giin ayni, siirekli kosusturmaca, kafa yorgunlugu ile gegiyor ama
issiz oldugum déneme gore sosyal statii olarak daha yiiksekteyim
. Toplumsal bask1 yiiziinden calistyorum. insanlarin "iyi bir is" yaklagimi
1yi bir sirkette veya 1yi bir pozisyonda veya i1yi maash bir iste ¢calistyor olmak.
Istedigin bir isi yapmak, ailenin ya da yakinlarin igin iyi bir ise sahip oldugun
anlamina gelmediginden dolay1 toplumun size dayattig1 "iyi bir is" kategorisine
giren bir iste calisarak baskalarini mutlu edip kendin i¢in hig¢ bir sey yapmamak
bu.
e Bos...Bilmiyorum...Anlayish
e Rutin, belirsiz ve endiseli...Devamli siirdiiriilebilecek 1yi bir is bulamamais
olmak...Insanlarin yaklasimi actyan, merakl1 ve sorgulayici.
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EXAMPLE NARRATIVES FOR THEME 4: SYSTEM, SYSTEM, SYSTEM!

o [lk is bulma siireci zorluydu, tecrilbem olmadiginda gergekten benden
faydalanilmaya ¢alisildigini hissettim. Bir de is artyor olun ya da olmayin,
Tirkiye'de gencleri ciddiye almama problemi var. Bu is aramaya siirecine de
yansiyor, potansiyel is verenlerin 6nemli bir kismi 1yilik yapiyor gibi bir tavir
icinde oluyorlar. Benim Tiirkiye'de calistigim donemdeki mutsuzlugumun en
biiyiik sebebi mesleki tatminsizlikti. is¢i haklarindan yana sikintim yoktu, bu
yiizden etrafimizda siklikla bu problemleri gérdiigimiiz i¢cin mesleki
tatminsizlikten sikayet¢i olmak liiks gibi goriiniiyordu. Fakat o donemde
gercekten depresyonda oldugumu daha sonra anladim. Is kiiltiirii endiistri
standartlarinin gerisinde, fason tiretici anlayisi hakim ve elde ettiginiz
becerileri kullanacak alan ve 6zgiirlilk bulamayip faydasiz hissetmeye
basliyorsunuz. Bence 20'li yaslardaki bir insan i¢in ¢ok zorlayici bir durum bu.
o Su an piyasada ihtiya¢ duyulan bir meslege sahibim ve piyasa i¢in
gerekli uzmanlik bilgilerini de zaman iginde (ekstra egitimler ve is tecriibesi
ile) edindim. Piyasanin bu meslege ihtiyaci ortadan kalktiginda, azaldiginda ya
da ekonomik kriz vb. durumlarda issiz kalabilecegimi 6ngdriiyorum.

. Ailem memnun :) Tiim yakin arkadaglarim ¢aligiyor. Herkes birbirini
Ozliiyor ama herkes is &/ okul sebebiyle baska sehirlerde ve zaman
ayrramamakla mesgul. Verdigim verginin miktarini diisliniince, sevgili(!)
hiikiimetimizin de benden memnun oldugunu diisiiniiyorum.

. Genel sistemin islevsizligi, emek-somiirii diizeninin belli kesimler
tarafindan idare edildigi ve bize hep ezilen olma atfedildiginin diginda egitim
sisteminin de islevsizligi ve yanlis/zoraki se¢imlerin sonucu oldugunu
diisiiniiyorum.

° Belirsiz hedefler koymam, siirekli degismem, siirekli karar
degistirmem, milkemmelliyet¢i olmam. Evde fazlalik gibiyim. Iyiligimi
istemekten dolay: iteklendigimi diistinmiiyorum. Gergek anlamda benim 1 y1l
fazladan (liniversite sinavina 2. girisim bu y1l) bu evde olusum anne ve babami
rahatsiz ediyor. Ciinkii onlarin fikirlerini almazsam paralarini alamam. Maruz
kaldigim otorite karsiliginda para aliyorum. Benligimi bir hayat kadin1 gibi
kullaniyorum. Ama onlara ve kiiltiiriimiize gore bu sevgidir. Oyle sevgi mi
olur?

. Sabah uyaninca baska bir iilkede bagka bir hayat yasadigimi
diisiindiirdiigli ve bana umut verdigi i¢in yabanci dizi izleyerek kahvalti
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ediyorum. Her giin hayalimdeki okul i¢in ders ¢alisiyorum, zorlaniyorum. Hep
evde oldugum i¢in bunaltyorum. Her giiniim boyle geciyor, evde, ders
calisarak, hayal kurarak, gecmise doniip keskeleri hatirlayarak.

. Her zaman nigin ise gitmedigimi soruyorlar, kpss atamami soruyorlar,
hedeflerim oldugunu sdyledigimde "yazik :( yerinde olsam ise giderdim"
diyorlar. Issiz olmay1 uzuvsuzluk gibi gériiyorlar. Baski yapiyor olmalar1 beni
deliyor. Bunaltici bir bask1 var kisacas.

o Sabah ¢ok erkenden kalkip ise gidiyorum giin mal sayimi ve temizlik
ile bagliyor bazen kasada duruyorum bazen de reyon diizenlemesi yaptyorum
aksam da son toparlamalar yapilip eve geliyorum yemek yiyorum ve
uyuyorum. Caligmamin sebebi liseden sonra {iniversite sinavini kazanamamam
ve ailemin beni ikinci kere bir kursa gonderecek imkaninin olmamasi.
Uziiliiyorlar bazen alaya aliyorlar okumamis bak simdi 3 kurusa talim ediyor
diyorlar.

° Sirket dis ticaret departmanini kapatinca dis ticaret sorumlusu olarak
issiz kalmig oldum. Is bulamiyor olmamin sebebinin iilkenin ekonomik
istikrarsizlig1 oldugunu diisiiniiyorum. Yiiksek doviz oranlar ithalati imkansiz
kilarken, uzmanlagamama ihracat1 engelliyor. Dogal olarak sektor
durgunlagiyor. Bize issizlik doguyor.

o Egitim sistemindeki tikaniklik... Her yil yeni bir sistemin degismesi ve
gelmesi, emekliligi gelen kisilerin emekli olmamasi, yan boliimlerimize
formasyon verilip 6nlimiizii tikamalari, ¢ok sayida egitim fakiilteleri agip diisiik
puanlarda ¢ok Ggretmen alimi yapilmasii, 6gretmen alirken de kontenjan az
verilmesi... Cevrenin ¢ok sey biliyormus gibi ama higbir sey bilmeyip akil
vermeleri, igsize kiz yok demeleri vs vs...

. Giiniimiiz Tirkiyesi iste.. Bir ise yaramiyomusum gibi bakmalart...

. Cevremdeki insanlar bu diizeni normallestirici tutum igerisindeler.Ben
ise ¢alisma hayatin1 normallestiremiyorum. Bu diizen bana cok korkutucu
geliyor. Sanki bir korku filminin icindeyim. Bir gun biticek diye bekliyorum
fakat bitmiyor. Odtu mezunu olarak ¢alisma hayatinda tercih edilen olamama
ragmen hig bir sirketi begenemiyorum. Begenecegimi de diisiinmiiyorum.
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TURKISH SUMMARY
1. Giris

15-29 yag arasinda bulunan, herhangi bir egitim kurumuna kaydi olmayan
ve/veya ¢alismayan genglere, lilkelerin gelisme egitim ve istthdam
politikalarinda 6nemli 6lgiide yer verilmektedir. Ancak yine de hala bir¢ok
tilkede geng igsizligi, genel igsizlige oranla neredeyse iki katidir (OECD,
2015). Bu grup, yani 15-29 yas aralifinda olan, ne okuyan ne de ¢alisan
gengcler grubu, politika belirleyiciler tarafindan "kopuk genglik" olarak da
adlandirilmaktadir. Tiirkiye ise, Figiir 1'de goriildiigii tizere OECD iilkeleri
arasinda, en yiiksek kopuk geng¢lik yiizdesine sahip olan iilkedir (OECD, 2015).
Dolayisiyla bu tez, bu siirecteki genglerin i¢cinde bulundugu psikolojik profiili

ortaya koymay1 amaglamaktadir.
1.1. Genclik ve Issizlik

Geng igsizligi problemi, egitim ve istihdam politikalariyla ¢éziilmeye ¢alisilsa
da bu genglerin psikolojik iyi-oluslar1 ayrica dikkat gerektiren bir konudur (S
Darius Tandon et al., 2015). Dolayisiyla hitkiimetlerin, genglerin hayatlarinda
1yi baslangiglar yapabilmelerini saglayacaklar eylem planlarinda bulunmalari,
gelecegin insan kaynagi olarak gencleri koruyan ve onlara ikinci sanslar veren
politikalar belirlemeleri nemlidir (OECD, 2015). Tiirkiye de buna benzer
kalkinma planlar1 olusturmakta, genglerin is giicli piyasasindaki istenirligini
artiracak bilgi, beceri ve yeteneklere sahip olmasini saglayacak egitim ve
istihdam politikalar1 tiretmeyi hedeflemektedir. Buna ragmen Tiirkiye'de de,
geng issizligine yonelik politikalarda, problemin psikososyal boyutu, tipki
diger bircok iilkede oldugu gibi, goz ardi edilir.

Zira 6zellikle ergenlik ve geng yetiskinlik doneminde, bireylerin en 6nemli

kisisel meselelerinden birisi anlamli bir kimlik insa ederek, bu kimligi yetistin
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yagaminda bir rehber olarak kullanip kendini buna gore organize etmektir. Bu
kesif siireci, sadece kariyere doniik bilgi aramayi degil, aksine bu siirecte
deneyimlenen tiim intrapsisik (i¢ ruh diinyasina doniik) ve psikososyal
degiskenlerin bir tiriiniidiir (Blustein, 1997; Blustein & Flum, 1999; Flum &
Blustein, 2000). Ancak salt egitim ve salt istihdam politikalarinda bu boyut ele
alinmadiginda, issizligin ve i bulma siirecinin psikolojik maliyeti ihmal
edilmis olur. Ciinkii maalesef bu sorun genglerin is bulmasiyla
¢Oziimlenmeyebilir; birinin issiz kaldig1 donem, tekrar is buldugunda dahi hala
siiregelen etkilere sahip olabilir. Ornegin bir ise sahip olanlar dahi, issiz kalma
korkusu ile duygusal ¢okkiinliik yasayabilir; zira boylesi bir belirsizlik kisilerin
temel psikolojik ihtiyaglarinin ketlenmesine sebep olmaktadir (Elst, Van den
Broeck, De Witte, & Cuyper, 2012). Diger yandan, igsiz insanlara verilen
istihdam edilebilirlige doniik egitimlerin, esasen psikososyal miidahale olmasa
bile, eger sosyal destek saglama niteligi var ise ve ruh sagligi agisindan bir
kazanim getiriyor ise etkili olabildigi bulunmustur, ve bu etki finansal sikintiya
ragmen bir etkidir (Huffman et al., 2015); o yiizden de psikolojik
miidahalelerin bu tiir egitimlere eklemlenmesi 6nemlidir (S Darius Tandon et

al., 2015).

Dolayisiyla genglerin istihdama katilmaya yonelik beceri ve isteklilikleri kadar,
bu siiregteki temel psikolojik ihtiyaglarinin ne diizeyde oldugu da Oz-Yénetim
Kurami'nca da (Deci & Ryan, 1985a, 2000; Ryan & Deci, 2000b, 2000c)
ortaya kondugu gibi, duygusal deneyimlerin ve iyi-olusun énemli yordayicisi
olacag diisiiniilebilir. Zira psikolojik boyutu olduk¢a ihmal edilen geng
13sizligi stirecinde (Giimiis, 2013), issizligi psikolojik bir drselenme olarak
degerlendirdigimizde (Siimer, Solak, & Harma, 2013), bu genglerin
manasizlik, degersizlik ve yalnizlik gibi duygulara kolayca kapilabildikleri;
yani temel psikolojik ihtiya¢larmin (6zerklik, yetkinlik ve iligkisellik)

ketlenmis olabilecegi dngériilebilir (Vansteenkiste et al., 2004). Oz-Y 6netim
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Kurami'na (OYK) gore temel psikolojik ihtiyaclar, dzerklik, iliskisellik ve
yetkinlik olmak lizere ii¢ tanedir, ve bunlar travmatik deneyimler sonucu
ketlenir (Lynch, 2012). Bu baglamda, bu ¢alisma issizligi potansiyel bir
travmatik siire¢ olarak ele alarak, istihdam ve issizlik baglaminda temel
psikolojik ihtiyaglar1 ve insan esenligini, 6zel bir grup olarak gencler lizerinde

arastirmay1 amaglamaktadir.

1.2. Insan Motivasyonuna Dair Bir Meta-Kuram Olarak OYK ve Temel
Psikolojik Thtiyaclar

Oz-Y 6netim Kuramy, sosyal, gelisimsel ve klinik dogurgulari olan ve birgok
alanda kullanilan bir meta(iist) teoridir (Deci & Ryan, 2008). Oz-Y &netim
Kurami'na gore etkili insan islevselliginin besin 6gesi diyebilecegimiz li¢ temel
psikolojik ihtiya¢ vardir ve bunlar insanlarin kisilik ve bilissel yapilarinin
esenlikle gelismesinin 6n kosuludur (Deci & Ryan, 2002, p. 7). Sheldon et al.
(1996, p. 1277)'e gore, bir bitki igin uygun giines, verimli toprak ve iyi su
neyse, birey i¢in de dzerklik, iliskisellik ve yetkinlik o derecede kiymetlidir,
boylece psikolojik enerjileri can bulur ve kendiliginden giidiilendikleri

davraniglara yonelik bir giicleri olur.

Boylelikle betimlenebilecek olan Temel Psikolojik Thtiyaglar Kurami, Oz-
Yonetim Kurami'ni olusturan 6 kii¢iik kuramciktan birisidir. Tiim bu
kuramciklar, 6ziinde, insanlarin ruhsal oalarak saglikli gelisime ve biiylimeye
olan meyiline, ve bdylece i¢sel motivasyona sahip olabilme yetisiyle
hedeflerine ulagma yolunda kendine kalan enerji dolu hale dikkat ¢eker (Ryan
& Deci, 2000c). Ozetle hangi kosullarda kisilerin iyilik, esenlik ve canlilik
kapasitesinin ortaya konabildigini, hangi durumlardaysa bu kapasitenin
kullanilamadigin1 arastiran bu 6 kuramcik soyledir: Biligsel Degerlendirme
Kurami, Olusumsal (Organizmik) Biitiinlesme Kurami, Nedensellik Yonelimi

Kurami, Temel Psikolojik Thtiyaglar Kurami, Erek/Hedef Igerikleri Kurami, ve
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Miskilerde Giidii Kurami (Ryan & Deci, 2017 hepsini derleyen bir kitaptir).
Tim bu kurmaciklar igerisinde, 6zerklik (otonomi) hem bir ihtiyag, hem
istenilen bir motivasyon/giidiilenme niteligi, hem de bireyi yonlendiren bir
kisilik 6zelligi olarak ele alinmaktadir. Dolayisiyla 6zerklik, kiginin
deneyimlerini ve davranislarini kendi kendine baslatmaya ve diizenlemeye dair
arzu, davraniglarini biitiinlesmis bir benlik algisiyla uyumlu bulma hali, ve
dahili-harici tiim eylemleri islevselce ve kendince segerek benliginin pargasi
haline getirme 6zgiirliigii ve becerisidir (Deci & Ryan, 2000; Ryan & Deci,
2000a, 2000b, 2000c). Yani, o6zerklik bagimsizlik ya da ayriklik degil, riza ve

isteklilik ilgili bir olgudur, zira bir ¢ok davranig goniilsiizce de sergilenebilir.

Oz-Y6netim Kurami'nin alt kuramlarindan biri olan Temel Psikolojik Thtiyaglar
Kurami'na gore ii¢ temel psikolojik ihtiyacin doyurulmasi insanlarin psikolojik
gelisimi, biitiinliigii ve iyi olusu icin sarttir. Ozerklik (need for autonomy),
iliskisellik (need for relatedness) ve yetkinlik (need for competence) olarak
ifade edilen (Deci ve Ryan, 2002) bu ihtiyaglarin hem doyurulmasi hem
ketlenme(me)si, ayr1 ayr1 sonuglar verdigi i¢in benlik agisindan birlestirici bir
prensibe sahiptir. Sirayla 6zetlenirse, 6zerklik ihtiyaci kiginin davraniglarinin
benligiyle uyumlu ve kendiliginden oldugu (yani digsal bir ajan tarafindan
kontrol edilmedigi) ile ilgili algilar1 igerir, iliskisellik ihtiyaci 6nemli-diger
kisilere bagli olma ve anlamli bir karsiliklilik duygularini ifade eder, yetkinlik
ithtiyaci ise istenilen etkileri etkili bir bigimde dogurma ve sonuglara ulagsma ile
ilgili deneyimleri belirtir; ve bu ii¢ ihtiyacin da psikolojik miidahalelerde ele

alinmas1 6nemlidir (Lynch, 2012).

Acikea, ihtiyaglarin doyuruldugu ortamlar igsel motivasyonu ortaya ¢ikarirken,
denetleyici ddiiller ve baskic1 degerlendirmeler gibi ihtiyaglar ketleyen
ortamlar digsal motivasyon yaratir (Vansteenkiste & Ryan, 2013). Bu da insan

dogasinin ve islevselliginin parlak ve karanlik yiizii olarak diisiiniilebilir (Ryan
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& Deci, 2000a). Kuramin temel varsayimi tiim insanlarin biitiinsel bir benlik
gelistirmek icin dogal, dogustan gelen ve yapici egilimleri oldugu; ancak
bunun i¢in destekleyici ortamlara ihtiya¢ duyuldugudur (Deci ve Ryan, 2002;
Niemiec, Soenens, & Vansteenkiste, 2014). Aksi halde ise, optimal gelisim ve
psikolojik saglikta parcalanmaya, yabancilasmis islevsellige ve ihtiya¢ duyulan
esenligin aksine kotii olma haline neden olacagi ileri siirlilmiistiir (Ryan ve
Deci, 2008). Zira digsal baskilarin oldugu ortamlarda, bir 6diile ulasmak veya
bir cezadan kaginmak icin yapilan davraniglarda, yani i¢sel motivasyonun
olmadig1 durumlarda bu ihtiyaglar karsilanamamaktadir. Digsal bir
motivasyonla ig aramak veya igsizlik silirecinin yarattig1 sosyal baskilari,
sugluluk ve diglanmalari ige almak (Welters, Mitchell, & Muysken, 2014) buna
ornek olabilir. Yine benzer sekilde hali hazirda bir ise ya da okula gitmiyor
olmak da yeni arkadagliklar kurma ihtimalini, becerilerini sergileyecek ortam
firsatin1 ortadan kaldirabilir ve kendi hayatinin kontroliinii yitirme hissi
verebilir. Oysa calisan veya okuyan gengler i¢in bu firsatlarin sayisinin daha
fazla olabilecegi diisiiniilebilir. Bir diger deyisle, bu ¢alismada 6ne siiriilen
sudur: calisirken genglerin temel psikolojik ihtiyaglar1 daha ¢ok karsilaniyor ve
daha az ketleniyor olabilecegi i¢in daha 6zerk islevsellik sergileyebilirler. Yani
Ozerk bir ¢alisma hali herkes i¢in gegerli olmasa da miimkiindiir; ancak 6zerk

bir issizlikten bahsetmek daha zordur.
1.3. OYK, Is Durumu (Issizlik & Istihdam), ve Iyi-Olug

OzYo6netim Kuramindan ¢ok zaman &nce ancak benzer bir sekilde, insan
davraniginin, bireyin kendisi ve ¢evresinin etkilesiminin bir fonksiyonu
oldugunu 6ne siiren Lewin'in (1945) alan teorisi de insan davraniginin toplam
fiziksel ve sosyal baglami lizerinde yogunlasir. Ek olarak, bireyin kendini ve
cevresini nasil algiladigiyla ve buna iligkin motivasyonlariyla ilgilenen eylem

yontemi, dolayisiyla bireyi ele alirken ait oldugu grubun dinamiklerinden
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bagimsiz diigiiniilemeyecegini Oner stirer (Reid, 1981). Bu yaklagima gore,
iginde bulunulan grup, bireyin motivasyonlari i¢in bir arka plan olusturma
becerisine sahiptir (Lewin, 1945). Dolayisiyla bireyin ¢evresiyle etkilesiminde
temel psikolojik ihtiyaglarinin karsilanip ketlenmesi, onlarin motivasyonel
siireglerini de etkileyecektir. Ornegin i¢inde bulundugumuz toplumda var olan
calisma normunun®®, genclerin motivasyonel ve psikolojik siireclerini etkiliyor

olmas1 muhtemeldir.

Arastirmalar, temel psikolojik ihtiyacglarin karsilandigi kisilerarasi baglamlarda,
i¢csel motivasyonun ve ig¢sellestirilmis digsal motivasyonun arttigini ortaya
koyar. Bu baglanti, egitimden spora, ebeveynlikten is yasamina, sagliktan
akademik basariya, hayatin bir¢ok alani i¢in gegerlidir (Deci & Ryan, 2008).
Biitiin etkinliklerin veya gorevlerin kendiliginden zevkli ve yapmak istenesi
olmadig1 g6z onilinde bulundurulursa, insanlarin her zaman saf igsel
motivasyon tastyamayacagi da agiktir. Calismak veya is aramak da bunlardan
biri olarak diisiiniilebilir; yani is artyor olma halinin veya calisiyor olmanin
kendisinin herkese ¢ok da keyifli gelebilecek bir tarafi olmayabilir. Bu noktada
Oz-Yo6netim Kurami, bu tarz durumlar i¢in sunu ortaya koyar: kisi eger bu
hedef davranista kendisi i¢in aragsal bir deger buluyorsa veya bu davranisi
kendine ait bir parga olarak goriiyorsa, bu davranis icin 6zerklik tasiyan (kendi
tarafindan belirlenmis) iyi1 i¢sellestirilmis bir harici motivasyon diyebiliriz
(Ryan & Deci, 2000c). Ki bu da saf i¢sel motivasyon kadar olmasa da, yine de
olumlu duygulanimda yiikselis ve artan psikolojik iyi olus saglar; bu agidan bu

15 Anayasanin 49. maddesine gore calisma, hem bir hak hem de bir 6devdir. Yani hem ¢alismak
isteyen herkes i¢in insan onuruna yakisir bir is haktir; hem de toplum da bir yandan bireyin
caligtyor olmasini beklemektedir. Hatta dilimize yerlesmis, igsizlere yonelik "bir baltaya sap
olamamis”, “isi olmayana kiz verilmez”, “tas1 siksa suyunu ¢ikarir ama is begenmiyor” gibi
bazi sozler de durumla ilgili bireyin kendisini igsizlik hususunda gereginden fazla sorumlu tutan

ve 0zgiil psikolojik siireglerini degersizlestiren ifadeler tagimaktadir.

161



da kiymeti kendisiyle menkul oldugu i¢in 6zerk bir motivasyondur (Deci &
Ryan, 2000; Ryan & Deci, 2000a, 2000b, 2000c). Temel psikolojik ihtiyaglarin
ketlendigi, kisinin bir sonuca ulagsamayacagini hissettiren veya sonucu
degersizlestiren, kisinin ne sahsi iradesinin deger gordiigii ne de anlamli
iliskiler i¢inde bulundugu ortamlarda, tam bir motivasyonsuzluktan
bahsedebiliriz; kontrol odagi ne i¢sel ne digsaldir, gayrisahsidir (Ryan & Deci,
2017).

Kuramin motivasyon taksonomisini igsizlik/calisma baglamina uyarlayarak
ozetleyecek olursak'®, soyle diyebiliriz. 1) kisi 6zerk motivasyonla
(autonomous motivation) is artyordur/calistyordur, kontrol odag: i¢seldir ve bu,
kendini buna gore diizenleme sebepleri sunlar yiiziinden olabilir: 1a) is
aramanin/¢aligmanin/¢alismamanin kendisi biiyiik haz veriyordur (i¢sel kendini
diizenleme - intrinsic self regulation), 1b) calisiyor/¢alismiyor/calisacak, o
kisiye kendisinin hedeflerinin farkinda olarak uyumlu ve biitiinciil bir benlik
hissi veriyordur (biitiinlesmis kendini diizenleme - integrated self regulation),
ya da 1c) calismak/¢alismamak Kkisi i¢in, bitylimek, ger¢ek kendini ortaya
koyabilmek, becerilerini kullanmak gibi bir ¢ok baska sey i¢in firsat

sagliyordur (Ozdeslesmis kendini diizenleme - identified self regulation).

Diger yandan 2) kisi denetlenmis motivasyonla (controlled motivation) is
artyordur, icten gelen sebepler degil, dissal bir kontrol odagina sahiptir ve

bdylece davranig, sunlar yiiziinden olabilir: 2a) ise girmezse utang ve sugluluk

16 Kuram, davranis eylem veya durumunun, kisi tarafindan nasil algilandig1 ve ne
gerekeeyle, nasil bir yonelimle gergeklestigine odaklanmaktadir. Buna gore, ayni
davranis farkli kimselerce farkl: motivasyonlarla gergeklestirilebilecegi gibi; farkli
insanlar farkl: davranislart ayni motivasyonla da gergeklestirebilir. O yiizden bu
ornekler, sadece motivasyonun niteligini takip kolaylig1 agisindan hem issizlik hem
calisma iizerinden tek bir taksonomide verilmeye ¢aligilmistir. (Motivasyon
taksonomisi Figiir 2'de mevcuttur).
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duyacak, degersizlik hissedecektir (i¢e alinmis diizenleme - introjected self
regulation), ya da 2b) sadece para kazanmak, bir imaja veya bir giivenceye

sahip olmak istiyordur (dissal diizenleme- extrinsic self regulation).

Ote yandan 3) kisi bir calistyordur/galismiyordur/is ariyordur; ancak sebebini
kendisi de bilmiyordur veya meselenin sahsi bir anlami1 yoktur. Bu durumda
giidiilenememistir; bir istege sahip degildir, motivasyonsuzdur (amotivation).
Boyle durumlarda kisinin kendini diizenleme bi¢ciminden ziyade, onu motive
edebilecek bir kasit, amag ya da yonelimin olmadigindan, duruma iligkin deger
verebilecek bir sey bulamadigindan, yetersizlik ve kontrol yitimi hissinden

bahsedilebilir (diizenlenememe - nonregulation).

Simdiye kadar igsizlik ve Oz-Yonetim Kuramu ile ilgili yapilan ¢aligmalar
kisithi olsa da su an i¢in bilinenler 6nemlidir: insanlar istihdam edilmeyi ne
kadar 6nemseyip ne kadar da denetimli sebeplerle is artyorsa, o kadar da baski
altinda ve zorlayici deneyim yasadiklari i¢in, bir o kadar degersizlik ve sosyal
yalitilmis hissetmekte, bdylece hem hayat doyumlar1 hem de psikolojik iyi
oluslar1 azalmaktadir (Vansteenkiste et al., 2005). Ancak daha 6nce de
belirtildigi gibi, bireyin 6zerk motivasyona sahip olmasini saglayan en 6nemli
unsur, temel psikolojik ihtiyaclarinin sosyal ¢evre taratindan desteklenip
desteklenmedigidir. Geng issizligi 6zelinde ise, ne ig arama siirecindeki
motivasyonlarinin niteligi ne de temel psikolojik ihtiyaglarinin karsilanma
diizeyiyle ilgili bir aragtirma bilindigi kadariyla yoktur. Ayrica bir is bulabilen
genglerin, calisirkenki motivasyonel siireclerinin niteligi ve istihdama katilim
siirecinde temel psikolojik ihtiyag¢larinin ne dl¢iide kargilanip ne 6l¢iide
ketlendigi de yine bilinmemektedir. Issizlikle ilgili bilinenlerden bazilar1 da,
kisinin bir kere issiz kald1 mi, tekrar ise girse bile yine de dnceki iyi-olus
diizeyine ulasamadigidir (Clark & Oswald 1994; Lucas, Clark, Georgellis, &
Diener, 2004); ve igsizlikten kaynakli bu mutsuzluk, gelirin yeniden dagitim1
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ile degil, insan onuruna yakisan is imkanlar1 ile ancak bir nebze

giderilebilmektedir (Ohtake, 2012).

Istihdam ve Oz-Y®&netim Kuramu ile ilgili calismalar ise gérece daha fazladur;
ancak temel psikolojik ihtiyaglar1 ve motivasyonu is yasaminin ya da is yerinin
ozellikleri ekseninde ele alir. Ornegin is yerinde yoneticilerin ne 6lgiide
ozerklik destegi sundugunu liderlik kalitesi ve o is yerinde ¢alisma
motivasyonu ya da performans kalitesi baglaminda ele alan ¢alismalar
mevcuttur. Ancak, hangi iste ¢alistigindan, patronun veya amirin
ozelliklerinden, ya da calisma sartlarindan bagimsiz olarak, c¢alistyor olmanin
kendisi bilindigi kadartyla Oz-Y 6netim Kurami gergevesinde heniiz ele
alinmamustir. Spesifik olarak sdylenirse, bir ise sahip olmanin (yani ¢aligiyor
olmanin kendisinin) issiz olmaya kiyasla temel psikolojik ihtiyaglarla

baglantisi heniiz ne Tiirkiye'de ne de diinyada incelenmemistir.
1.4. Bu Arastirmanin Geregi ve Kapsami

Bu c¢alisma, literatiirdeki bu boslugu doldurmak iizere, geng issizligi ve
istthdaminin psikolojik stireglerini ¢ok boyutlu bir bicimde ele almay1
hedeflemektedir. Boylece calisan ve issiz genglerden olusan iki farkli grubun
deneyimlerini kendi ifadeleriyle ele alarak, benzestigi ve farklilastig
yanlartyla, Oz-Y&netim Kurami gergevesinde ele almmistir. Calismanin amact
boylece, teori ve uygulamayi ayni anda bilgilendirmek; sosyal politikalarin
hedef alanlarindan ikisi olan genglik istthdami ve genglik psikolojik sagligi
kesisiminde yapilabileceklerin belirlenmesi yolunda ihtiyaglar: ortaya
koyabilmektir. Zira miidahaleri planlamak ve yiiriitmek, 6ncelikle bu genclerin
(hem igsiz hem ¢alisan) neler yasadiklar1 ve iyi-oluglarinin nelerden
etkilendigini tespit etmeyi gerektirmektedir. Boylece, kopuk gengligin ¢alisan
genclige kiyasi biitlinciil bir resimle verilmeye c¢aligilmistir. Bunun i¢in hem

nitel hem nicel yontemlerden yararlanilmistir, ¢iinkii 6nce her iki grubun da
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calismadan ve issizlikten ne anladiklari, ne tiir seyler deneyimledikleri
anlagilmalidir ki hedef odakli miidahaleler gelistirilebilsin. Buradaki amag
genglerin issizlik algisin1 degistirmek degil, onlarin issizlige iliskin
deneyimlerini iyi ygnde degstirebilmek i¢in dnce onlarin igsizlige iliskin
algilarin1 ve deneyimlerini anlamaktir; boylelikle onlarin ihtiyaglarina 6zgii
politikalar ve miidahaleler belirlenmesi konusunda psikoloji temelli veriler elde

etmektir.

Buna gore su sorulara cevaplar aranmustir: 1) igsizlik, ¢alismaya kiyasla temel
psikolojik ihtiyaglarin ketlendigi bir siire¢ midir?, 2) Temel psikolojik
ihtiyaclarin doyumunun fazla, ketlenmesinin az olmasiyla karakterize olan
ozerk islevsellik, calisan ve issiz gengler grubu i¢in birbirinden farkli midir?, 3)
in comparison to being employed; iyi-olus ve kotii-olusun ne kadar1 genglerin
istihdam/issizlik durumu ile agiklanmaktadir?, 4) Istihdam/issizlik durumlarina
gore genglerin ne tiir psikolojik deneyimleri vardir?. Bdylece amag, Oz-
Yonetim Kuraminin giiclii teorik yaklagimai ile sistematik ve yeni 6lgiim
araglarini esleyerek, psikolojik esenlik ve onu yordayan onciilleri travmatik bir

siire¢ olan issizlik baglaminda ele almaktir.

Bu ¢aligmanin hipitezleri soyledir: Temel psikolojik ihtiyaglarin doyumu her iki
grubun da 6zerk motivasyonunu (yaratmanlik ve ahenk) olumlu yordar; ama
denetlenmis motivasyonunu (denetime yatkinligini) olumsuz yordar. Bu da
daha fazla iyi-olus ¢iktisiyla (yani, yasama sevinci, yasam doyumu, ve olumlu
duygudurumu) ve daha az kétii-olus ¢iktisiyla (depresyoni kaygi, bedensel
sikayetler, ve olumsuz duygudurumu) iliskilidir. Ayn1 baglantilarin ise ihtiyag
ketlenmesi i¢in ters yonde olmas1 beklenmektedir. Ancak, gruplararasinda bu
baglantilarin giiciinde ve ortiik ortalamalarda farklar1 (latent mean differences)
olmasi beklenmektedir. Yani her ne kadar ¢alisan ve issiz 6neklem i¢in

degiskenler arasindaki baglant1 ayn1 yonde olmasi beklense de (yani, ihtiyag
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doyumu, her iki gen¢ gurubunun iyi-olus diizeyi i¢in hem dogrudan hem de
ozerk islevesllik araciligiyla dolayli olarak 6nemlidir), yine de degiskenlerin

ortalamalar1 birbirinden farkli olacaktir. Test edilen model, Figiir 3'teki gibidir.
2. Yontem
2.1. Prosediir ve Orneklem

Internet iizerinden sosyal medya kanaliyla, Tiirkiye'de yasayan 15-29 yas
araligindaki gengler goniilliiliik esasiyla calismaya katilmiglardir. Arastirmada
kullanilan iki 6rneklem, ne egitimde ne istihdamda (NENE) olan gencler
(N=105) ile ya mezun ve ¢alisan ya da hem okuyup hem c¢alisan genglerden
(N=196) olugmaktadir. Her iki grubu da ele almaktaki amag, tespite dilecek
psikolojik seyrin salt Tiirkiye'de bir geng olmaktan kaynaklanip
kaynaklanmadigini ve issizlige 6zgii oldugundan emin olmaktir. Aragtirmaya
katilan bir de ¢alismayan 6grenci 6rneklem (N=215) vardir, bu ise 6l¢eklerin
Tiirk¢e'ye ceviri ve adaptasyonunda gecerlik giivenirlik saptamasi amaciyla

kullanilmais, esas analizlere katilmamistir.
2.2. Ol¢giimler

Temel Psikolojik Thtiyaglar Konuya iliskin OYK &lcekleri ve iliskili diger bazi
Olcekler Tiirkgeye ¢evirilmis ve bu ¢alismada ilk kez kullanilmistir.
Katilimcilardan issiz olanlara issiz olduklar siire boyunca ve ¢alisanlara ise
girdiklerinden beri, belirtilen ifadelerin kendi hayatlar1 i¢in ne kadar dogru
oldugunu isaretlemeleri sdylenmistir.Bu arastirmada kullanilan dl¢ekler Ek

A'da verilmistir ve psikometrik 6zellikleri soyledir:

2.2.1. Temel Psikolojik Ihtiyaclarin Doyurulmasi-Ketlenmesi Olcegi
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Chen ve arkadaslar1 (2015) tarafindan gelistirilen bu 6lgek, insanin biiyiimeye
meyilli ve kirilgan yanlar1 bir biitlinlestirici prensip etrafinda ele alarak
(Vansteenkiste & Ryan, 2013), ti¢ temel psikolojik ihtiyacin i¢inde bulunulan
sosyal ¢evrede ne 6lgiide doyurulup ne 6l¢iide ketlendigini katilimcilardan
degerlendirmelerini istemektedir. Her bir ihtiya¢ i¢in dorder maddeden olusan
24 maddeli orijinal 6lgek van der Kaap-Deeder et al. (2017) tarafindan
kisaltilmis; doyum icin ve ketlenme i¢in altisar maddenin ortalamasindan
olusacak sekilde 12 maddelik yeni formuna kavusmustur. Giinliik ¢alismalar
i¢in olusturulan bu kisa formun, amaca uygun bigimde zaman belirten
kelimelerin degistirilmesiyle istenilen donemsel kesit i¢in kullanilabilmesi de
uygun goziikmektedir; bu ¢alisma icin Deci ve Ryan'in kisisel 6nerisi de bu
yonde olmustur. Bdylece, igsiz katilimcilara issiz olduklar siire boyunca ve
calisan katilimcilara ise girdiklerinden beri, belirtilen ifadelerin kendi hayatlari
icin ne kadar dogru oldugunu 5'li Likert tizerinden ifade etmeleri istenmistir.
Tiirkce'ye ceviri, gecerlilik gilivenirlik ¢alismasini bu tez kapsaminda Profesor
Dr. Bengi Oner Ozkan ile gergeklestirilen bu dlgegin i tutarliligy, ihtiyaglarin

doyumu i¢in .76, ihtiyag ketlenmesi i¢in .79 bulunmustur.
2.2.2. Ozerk Islevsellik Olgegi

Weinstein ve arkadaglar1 (2012) tarafindan, 6zerklige iliskin bireysel farklililart
degerlendirmek i¢in gelistirilen, kuram ¢ikisli ve ampirik temelli bu 6lcek,
bireyin motivasyonel egilimlerini kisaca giivenilir ve etkili bicimde 6lgmeyi
amaglar. Oz-Yo6netim Kuram literatiiriinde yillar icerisinde birikmis ve
otonomiyi Ol¢en bir ¢ok araca, 6zerklige dair farkli fasetlerle hem bir geligme

hem de destek saglar niteliktedir.Ug alt 6lcek, bu fasetleri ele alir; bunlar,
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yiiksek yaratmanhk!’ (authorship/self-congruence), diisiik denetime

yatkinhk (susceptibility to control ) ve yiiksek ilgililik (interest taking)*2.

Yaratmanlik, 6zerkligin kendini otantik davranislarla ortaya koyabilme kismini
isaret eder; cilinkii insanlar 6zerkken, kendini kendi davranislarinin belirleyicisi
olarak deneyimler. Yani, giristigi eylemlerde tam rizas1 ve onay1 vardir;
kendisiyle uzlas1 halindedir ve "ist(em)iyorum" ifadesiyle 6zetlenebilir (6rnegin,
bdyle yapmak istiyorum, burada bulunmak istemiyorum). Denetime yatkinlik
ise, bu durumda 6zerkligin olmadig1 bir seyre isaret eder. Kisi, durumlar
karsisinda, dissal ve i¢sel birtakim baskilarla, daha az kisisel se¢im hakki ve
inisiyatif hissediyordur. Daha ziyade, digerlerinin beklentisi veya igsel
baskilanmalar, kisinin davraniglarini sekillendiriyordur. Kendine dayattigi, ice
aldig1 bu baskilar "zorundayim™ veya "-meli, -mali" ifadeleriyle 6zetlenebilir.
Sonuncu faset olan ilgililik ise, kisinin harici ve dahili olaylara spontan bir
egilimle ve agikca miidahil olmasi halidir. Kisi olana bitene dair bir ilgi ve

stiregelen bir i¢gorii sahibidir, ki kendini buna gore idame ettirsin.

Ozerkligin durumluk degil siireklilik dl¢iimii olarak kavramsallastirilan bu
olgiimde, OYK'nin yaraticilar1 Deci ve Ryan yine de farkli motivasyonel
baglamlarda ve ortamlarda ve zamanlarda kisilerin bu kendini idame ettirme
meyillerinin farkli etkilenebilecegini tasdik ederler (Ryan ve Deci, 2000; 2002;
2008). Laboratuarlarinda onlarla beraber ¢alistigim stire igerisinde de bana

aktardiklar1 klinik ve bilimsel deneyimlerine gore, ilk iki faset kisinin

7 Oz-Yénetim Kuraminda dzerk islevselligin gostergelerinden “authorship and
congruence” olarak yer alan bu ifade, Bilge Karasu'nun Gece romanindan (Metis
Yayinlari, 2016) ilhamla, bu tezde yaratmanlik olarak kullanilmistir. Anlatilmak
istenen kendi hayatinin yazari ve anlaticist olma durumudur.

18 Bu faset orijinalinde vardir; ancak gayrisahsilik oalrak degistirilistir. Nedenleri
sonraki paragraflarda anlatilmistir.
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genelgecer giidillenme tarzini yansitabilirken, sonuncu faset bazen ruminasyona
kayabilen bir kendini irdeleme seklinde de sergilenebilir. Buna gore, Deci ve
Ryan ile doktora tezim i¢in {i¢iincii fasetin ilgililik degil, ilgi belirtememe, neyi
niye yaptigini bilememe, giidii yitimi, yetersizlik ve yetkesizlik seklinde
gozlemlenen amotivasyon olarak belirlenmesini kararlastirdik. Tiirkge'ye ¢eviri,
gecerlilik giivenirlik calismasini da yine bu tez kapsaminda Profesér Dr. Bengi
Oner Ozkan ile gerceklestirdik. Buna gére, ilk iki faset oldugu gibi korunurken
bu faset amotivasyonu ifade eden maddelerle revize edildi; niyet ve inisiyatifin
belirsiz oldugu, ¢evreyi kontrol edilemez ve motive etmeyen bulan ve
edilgenlige kayan bir profilin nedensellik yoneliminde gayrisahsilik

(impersonal causality orientation) seyrini anlatir hale getirildi.

Katilimcilar her maddeye ne derece katildiklarini 5'li Likert tizerinde
belirtmislerdir. Her bir faset ayrica degerlendirildigi i¢in ters madde
kodlanmamustir; ancak yiiksek bir 6zerk islevsellik icin ilk fasetin yiiksek,
ikinci ve tiglincii fasetin diisiik olmasi beklenmektedir. Fasetlerin i¢ tutarliligi
adaptasyon ornekleminde, yaratanlik i¢in .85, denetime yatkinlik i¢im .72, ve

gayrigahsilik i¢in .84 bulunmustur.
2.2.3. Iyi-Olus Ol¢ekleri
2.2.3.A. Oznel Yasama Sevinci Ol¢egi

Ryan ve Frederick (1997) tarafindan gelistirilen bu dlgek, kisilerin ne 6l¢iide
kendilerini canli, atik ve uyarilmis olarak deneyimlediklerini 7'li Likert
tizerinden degerlendirmelerini ister. Benlige kalan enerji olarak da
tanimlanabilecek yasama sevinci, 6demonik (hazci degil, mutlulukcu esenlik)
Iyi-olusun 6nemli gostergelerinden kabul edilir; canli ve enerjik olmanin tam
ve biitiin olarak islev gdstermenin bir gostergesi oldugu kabul edilir (Ryan &

Deci, 2001). Yasama sevincini hem anlik bir durum, hem de bireysel farklilik
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diizeyinde siiregelen bir 6zellik olarak ele alan OYK literatiiriinde buna gore
anlik ve siireklik yagama sevincini 6lgen iki versiyonu vardir. Ancak bu
calisma ikisinin de ortasina denk diisecek sekilde kesitsel olarak dlgmeyi
amacladigi i¢in, Deci ve Ryan'in da onerisiyle kelimeler buna gore
diizenlenmis ve Prof. Bengi Oner Ozkan ile beraber Tiirkce'ye adapte edilmistir

(a= .92).
2.2.3.B. Yasam Doyumu Olgegi

Kisilerin kendi yasamlarinin kalitesini 5'li Likert iizerinden ne sekilde
degerlendirdiklerini soran bu 6lgek Diener, Emmons, Larsen, ve Griffin (1985)
tarafindan gelistirilmistir. Durak, Senol-Durak, ve Gengoz (2010) tarafindan
yapilan Tiirkge cevirisi kullanilan 6lgegin i¢ tutarligl, bu ¢alismadaki

adaptasyon 6rnekleminde .84 bulunmustur.
2.2.4. Kétii-Olus Olgekleri

2.2.4.A. Hasta Saghg1 Soru Formu: Somatik, Kaygi ve Depresyon
Semptomlart Olgekleri

Pfizer tarafindan gelistirilen, klinik aragtirma ve uygulamalarda alanda sikc¢a
kullanilan bu kisa uygulama, en ¢ok rastlanan ruh saglig: sikayetlerinin hasta
tarafindan ne 6l¢iide rapor edildigini 6lgmeyi amaglamaktadir (PRIME-MD
Pfizer Inc, New York, NY; Kroenke, Spitzer, Williams, & Lowe, 2010). 9
maddelik depresyon, 7 maddelik kaygi ve 15 maddelik somatik semptomlar
dlcegi bu tez icin Kantas ve Oner-Ozkan tarafindan Tiirkge'ye cevrilmistir; ic
tutarliliklar1 sirastyla .85, .92, ve .86'dir. Bahsi gegen sikayetlerden son 4 hafta
igerisinde kisilerin ne kadar muzdarip olduklari sorulan bu 6l¢ekte 2 madde
Rochester Universitesi'nde OYK laboratuarinda Niemec'in daha &nceki
caligmalarindaki deneyimlere dayanarak onerdigi lizere 6rneklemin yas grubu

ve dogasi diisiiniilerek 6lgekten ¢ikarilmistir: bunlar sancili adet gorme
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(erkekler i¢in gegerli olmayacaktir ve muadil soru yoktur) ve cinsel iligkide
agridir (muhafazakar sosyokiiltiirel baglamlarda ¢alismay1 birakma riskini

tetikleyebilecektir).
2.2.5. Duygudurum Kontrol Listesi

Hem iyi-olus hem de kotii-olusun bir ¢iktisi olarak bu dlgek, kisilere belirtilen
4 olumlu, 5 olumsuz duygudurumu sifatini ne derece deneyimlediklerini 7'li
Likert iizerinden sorar (Diener & Emmons, 1984). Kantas ve Oner-Ozkan
tarafindan Tiirkce'ye cevirilen bu dl¢ek i¢in adaptasyon drnekleminde i¢

tutarlilik sirasiyla .91 ve .90'dir.
2.2.6. Agik-U¢lu Sorular

Tamamlayici nitel veri elde etmek i¢in, 3 acik u¢lu soru katilimeilara
yoneltilmis ancak zorunlu tutulmamistir. Bu amagla katilimeilara neden
igsiz/calisiyor olduklari, glinlerinin nasil gegtigi, ve issiz/¢calistyor olmalarina
diger insanlarin nasil yaklastiklar1 sorulmustur. Kendi ifadeleriyle issizlik ve
istihdam 6ykiilerini boylece elde ederek OYK merceginden incelemek
miimkiin olacagi i¢in, buradan ¢ikan temalarin, nicel analizleri derinlestiren bir
anlam tastyabilecegi diisiiniilmiistiir. Boylesi amaca uygun bir stratejiyle ve
dikkatle 6zgiil deneyimlerdeki dil ve beyani ele almak, yasananlar1 betimleme,

anlamlandirma ve agikliga kavusturma imkani verir (Polkinghorne, 2005).
3. Sonuclar
3.1. Onciil Analizler

Calismada ele alinan degiskenlerin ortalama ve standard sapmalar1 Tablo 1'de,
iki grup arasindaki farki gosteren F degerleriyle beraber verilmistir. Buna gore,

kopuk gencligin, ¢calisan genclere gore daha fazla gayrisahsilik, olumsuz
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duygudurum, depresyon ve genel kotii-olus sergiledigi, buna karsin daha az
yasama sevinci, yasam doyumu, olumlu duygudurum, genel iyi-olus ve ihtiyag
doyumuna sahip olduklar1 bulunmustur. Degiskenler arasindaki korelasyonlar
Tablo 2'de iki grup icin ayr1 olarak, ¢caprazin altinda kalanlar igsizler,
iistiindekilerse ¢alisanlar i¢in olmak iizere verilmis. Somatik sikayetlerle
yaratmanlik arasinda kopuk genclik agisindan bir iliski bulunamamasi disinda,
diger tiim korelasyonlar farkli degerlerde olsa da her iki grup i¢in de beklenen
yonde anlamlidir. Her bir 6lgegin o drneklem i¢in i¢ tutarliligi ise ¢aprazda,

virgiiliin solunda kopuk, sagindaysa calisan gengler icin, verilmistir.
3.2. Model Uygunlugunu Ele Alan Analizler
3.2.1. Dogrulayict Faktor Analizi (DFA)

Iyi-olus ve kétii-olus degiskenleri hazirda var olan degil, bu ¢alisma igin
olusturulan ortiik faktérler oldugu i¢in, biitiin modelin uygunlugunu yapisal
model olarak analiz etmeden 6nce AMOS programinda ¢oklu grup fonksiyonu
ile 6l¢iim modeliyle her iki grup i¢in de bu kavramlarin ayni1 anlama gelip
gelmedigi test edilmistir. Buna gore, her iki grup i¢cinde uygunluk bulunmus;
ancak calisan gengler i¢in olumlu ve olumsuz duygudurumun birbiri ile de
iliski gosterdigi (r= -.49) yoniinde modifikasyon geregi tespit edilmistir. Bu
iligki kopuk geng¢likteyse anlami degildir. Figiir 4'te her iki grup icin de DFA
sonuglar1 gorsellestirilmistir. Birbirine esit olmaya kisitlanmamis model
(unconstrained model) 6l¢iim esdegerligi (measurement invariance) varsayilan
model kiyaslandiginda ise, iki grup i¢in faktor yiiklerinin degismezlik
hipotezine ters diistiigli bulunmustur. Gaskin'in metodlariyla tek tek
inclendiginde ise, verilen yol (path) i¢in gliven aralig1 esigini asan her ki-
kareye gore bazi degiskenlerin yordama giiciiniin iki grup i¢in farkli oldugu
gdzlemlenmistir. Igsizler igin olumlu duygudurum ve yasam doyumunun iyi-

olus i¢in, olumsuz duygudurumunsa kétii-olus icin daha giiclii yordayici
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oldugu; calisanlar iginse yasama sevincinin iyi-olus i¢in, somatik
semptomlarinsa kotii-olus i¢in daha giiclii yordayici oldugu bulunmustur.
Kaygi ve depresyonun yordama giiciinde ise iki grup aguisndan fark yoktur. Bu
yiizden daha sonraki analizlerde 6l¢iim esdegerligi olan bu degiskenler esit

olmaya kisitlanacak, digerleri ise serbest kestirim (free estimation) olacaktir.
3.3. Gruplararasi Denklik
3.3.1. Veri Analiz Stratejisi

Ployhart ve Oswald (2004), bireysel farkliliklar ve gruplararas: farkliliklar
geleneksel yontemle ayri ayri ele almak yerine, ayn1 analiz ¢er¢evesinde hem
kavramsal olarak hem de uygulamaya doniik olarak ortiik ortalamalarini
istatistiksel olarak i¢ ice gecirerek Ortalamalar ve Kovaryans Yapi Analizi
(OKYA: MACS: Means and Covariance Structure Analysis) ile test
etmenin gereginden bahseder. Boylece AMOS'ta yapilacak tek bir yapisal
esitlik modelinde MACS sistemi ile, hem yontemsel ihtimamla/keskinlikle
Olcme esdegerligi, hem de tek cergevede bireysel ve gruplararasi farkliliklar

test edilebilir.

Bu aragtirma i¢in oncelikle temel psikolojik ihtiyaglarin, motivasyon
taksoomisinin, iyi-olus ve kotii-olus degiskenlerinin her iki grup katilimcida da
ayni sekilde anlagildigindan emin olmak gerekmektedir; ancak bu
degiskenlerde sergileyecekleri diizeylerin istthdam durumlarina gore
farklilasmasi beklenmektedir. Bu yaksalimin avantaji, yapilarin
kiyaslanabilirligi, kovaryans etkilerinin de igeirlebilmesi, es zamanli olarak
yapilarin ortalamalarinin, varyanslarinin, kovaryanslarinin veya
korelasyonlarinin gruplararasinda nasil farklilagtiginin gézlemlenebilirligidir
(Little, 1997). Dikkat edilmesi gereken ise ¢coklu grup analizi komutuyla

beraber sirasiyla 8 i¢ ice gecmis yapinin bir 6nceki daha az parametrenin esit

173



olmaya zorlanmis modelden istatistiksel olarak daha kotii uygunluk verip
vermedigidir. Eger model anlamli olarak daha az uygunluk veriyorsa, bu yeni
model reddedilir. Ancak kismi esdegerlik varsa (ki bu ¢alismanin arastirma
sorusu i¢in bdylesi uygundur, zira igsiz ve ¢alisan gengler i¢in farkli psikosoyal
stirecler ve kirilganliklar bulunabilir), esdeger olan parametreler esitlige
kisitlanip digerleri serbest kestirim yapilarak bir sonraki modele devam
edilebilir (Milfont & Fischer, 2010). Bu i¢ ige kiimelenmis yaklagim Sekil 3'te,

bahsi gecen modeller ise Figiir 5'te verilmistir.
3.3.2. Denklige Dair Bulgular

Degiskenlerin ¢ikt1 6lgtimleri tizerindeki yordama giiglerine bakildiginda, bazi
yollarin her iki grupta da anlamlilik diizeyine ulasamadig1 bulunmustur. Bunlar
en biiyiik p degeri (yani en az anlamlilik diizeyine sahip) olandan baglayarak
modele etkilerine gore sirastyla soyledir: ihtiya¢ doyumundan kétii-olusa,
denetime yatkinliktan iyi-olusa, ihtiya¢ doyumundan denetime yatkinliga, ve
yaratmanliktan kotii-olusa giden yollar silinmistir. ancak bir grupta anlamli
diger grupta anlamsiz olan yollar, modelde birakilmistir. Ornegin,
yaratmanliktan iyi-olusa giden yol kopuk gengclik i¢in anlamli degilken, ¢alisan
gengler i¢in anlamlidir. Orijinal model Figiir 6'da verilirken, bunlarin
sonucunda traglanan modeller kopuk ve calisan gengclik i¢in sirasiyla Figiir 7a
ve 7b'de verilmistir. Bu modelde, tiim gostergelerin ayni 6l¢evde (metric) esit
hata ile ol¢iildiigiinii gosterir, ¢linkii bu noktada her bir kiimelenmis model bir

oncekinden daha kotii degildir (Tablo 5).

Sonug olarak, Oz-Yonetim Kuraminin 6ngdrdiigii iizere temel psikolojik
ithtiyaclar ve motivasyonel yonelimler ¢ercevesi, genel olarak hem igsiz hem de
calisan gengler i¢in gecerlidir; ancak degiskenlerin yordama giicii ve
varyansalara bakildiginda bir takim ¢esitlenmeler vardir. Yapisal kesenlerdeki

esdegerlik (invariance in structural intercepts), eger es seviyede ihtiyag
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doyumu ve ketlenmesi olsaydi (ama 6yle degildi), her iki grupta da es seviyede
motivasyon niteligi gézlemleyebilecegimizi gosterir. Bu, temel psikolojik
ihtiyaglarin herkes i¢in gegerli oldugunu bir kere daha vurgular. Ancak iki
grup, model diizeyinde esdeger olsa da, parametre diizeyinde tam denklige
sahip degildir. Kopuk genclikle calisan genglerin esit diieyde ihtiyag
ketlenmesi yasadigi, buna ragmen bu ne egitimde ne istihdamda olan genclerin
daha az ihtiya¢ doyumuna ulastiklar1 bulunmustur. Yani temel psikolojik
ihtiyaclar ketleyen olumsuz kaynaklara her iki grup da kedi 6zelinde sahip
olsa da, en azindan ¢alisan genglerin ihtiya¢ doyumu yasayabilecegi daha fazla
imkani1 vardir. Bu da istihdamin bir nebze koruyu faktor olabilecegi
beklentisini dogrular; ancak her iki grubun da benzer diizeylerde psikolojik
orselenme yasayabilecegi de, beklenilenin aksine, ortaya konmustur. Yine de,
genel olarak caligsin ya da issiz olsun, temel psikolojik ihtiyaglar
karsilanmadiginda ve ketlendiginde, genclerin 6zerk islevselligi azalmakta, bu

da diisiik iyi-olus ve artan kotii-olus ile sonuglanmaktadir.

Bulgular detaylica ele alindiginda, issiz ve ¢alisan gencler i¢in, ihtiyag
doyumunun iyi-olusu (.35) ve yaratmanligi (.57) pozitif, gayrisahsiligi (-.22)
ise negatif yordadig1 bulunmustur. Diger yandan, ¢alisan genclerde,
yaratmanlik da dolayisiyla iyi-olusu (.18) pozitif yordarken, igsiz gengler i¢in
yaratmanligin iyi-olus iizerinde bdyle bir etkisi bulunamamustir. Yine issiz ve
calisan gengler igin, ihtiyag ketlenmesinin beklendigi iizere yaratmanligi (-.15)
ve iyi-olusu (-.33) negatif, denetime yatkinligi (.66) ve gayrisahsiligi (.58) ise
pozitif yordadigi bulunmugstur. Buna ek olarak, ihtiya¢ ketlenmesi kotii-olusu
her iki grupta da dogrudan pozitif yordamakta (kopuk ve ¢alisan genglik i¢in
sirastyla .42 ve .47), ve gayrisahsilik araciligiyla dolayli olarak da (kopuk ve
calisan genglik i¢in sirasiyla .21 ve .24) yordamaktdir. Ancak, kopuk genglik
icin denetime yatkinlik dolayistyla kotii-olusu (.25) pozitif yordarken, ¢alisan
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genglik i¢in bdyle bir etki bulunmamistir. Tiim bu parametreler ve baglanti

yollar1 Figiir 8'de goriilmeketedir.
3.4. Acik Uclu Sorularda Beliren Temalar
"Hayaller kariyer, gergekler gelir”

Toplamda 301 galisan Ve issiz geng iizerinden yapilan nicel analizlere ek
olarak, bu katilimcilardan 265 gencin uzunlu kisali cevaplar verdigi agik uglu
sorularda kendi dykiileri ortaya konmustur. Ozellikle istindam ve issizlik
temalarinin benzestigi ve farklilagtigi deneyimlerin hangi hususlar etrafinda
dondiigii, OYK perspektifinden nitel olarak siniflandirilmaya calisilmistir. Bu
temalar, nicel bulgular1 da destekleyici, detaylandiric1 ve anlamlandirict
bicimdedir. Tekrarlanan ve en ¢ok temsiliyet giicii olan ifadeler EK B'de

verilmigtir.

1. Tema: Issizlikte ihtiyag doyumu ancak daha az kétii hissetmeyi sagliyor,

ihtiyag ketlenmesi ise dogasi geregi mevcut

Calismadigi i¢in ne kadar mutlu oldugunu belirten bir issiz gen¢ olmamakla
beraber, hak ettikleri pozisyonlarin altinda ve insan onuruna yakisir bir is ve
gelirin digindaki isleri reddettikleri zaman etrafindaki insanlarca anlayisla
karsilanan gengler daha iyi hissetmeseler de, en azindan daha az kotii
hissetmektedirler. Glinleri ¢ogunlukla bikkin, bezgin, umutsuz ve sikici
gecmektedir. Is meselelerinin tartisildig: ortamlardan uzaksamak ise genel
olarak en iyi strateji olarak goriilmekte, maddi bir zorluk yagamayanlar i¢in ise
bazen is aramiyor olmak en azindan daha rahatlatici gelmektedir.
Yaratmanligin igsiz 6rneklem i¢in iyi-olusu yordamiyor olusu da bununla

tutarhidir.

2. Tema: Issizlikte gercek ozerklikten bahsetmek zor
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Ortalamalardaki farklara bakildiginda yaratmanlik ve denetime yatkinlik
acgisindan issiz ve calisan dérneklemde bir fark bulunamamisti; ancak
gayrisahsilik issiz gencgler daha yiiksekti. Bunu, her iki grubun da esit 6zerk
motivasyonu var olarak yorumlamak, bu temada beliren ifadelere bakilirsa s1g
kalacaktir. zira her ne kadar kendi istegiyle calismadigini, veya is bulamdigi
i¢in kendisini su¢lamadigini sdyleyen katilimcilar olsa da i¢inde bulunduklar
sosyal ¢evreyi diisiinlince giicenik ve 6zerklige ket vurulmus bir tonlamaya
sahip olduklar1 goriilmektedir. Bazen dissal denetimle (6rnegin para igin)
calistigini ifade eden gengler varsa da, en azindan niye ¢alistigini bilmeyen
geng yoktur. Oysa ki, bazi igsiz gengler kendileiryle baglantilarini yitirmis,

neyi niye yaptigini bilmez halde, ne i¢sel ne de digsal bir nedensellige sahiptir.
3. Tema: Istihdam her zaman ihtiya¢ doyumu saglamayabiliyor

Clisan genglerin bir kismi, ger¢ekten sadece igsiz kalmamak i¢in ¢alistiklarini
belirtmislerdir. Oyle ki paraya ihtiyaclar olmasa ¢alismayacaklarini, calismak
zorunda olmanin iizerlerinde yarattig1 tahribat: vurgulamaktalardir. Ote
yandan, tam da neyi niye istediklerini, nasil istenir 6zelliklerle kendilerini
bezedikleri ve bu yiizden de kariyerlerini istedikleri dogrultuda
yonlendirebildiklerini belirten ¢alisan gencler de vardir. Hem bireysel hem de
gruplararasi farkliliklarin ayn1 anda varligina tekrar dikkat ¢eken bu bulgu,
nicel veriyle de uyumludur. Yani, hem mecburi hem istekli istihdam bi¢imleri
vardir; ve bu da ithtiyag doyumu agisindan iki grup arasinda fark olmasina
ragmen, ihtiya¢ ketlenmesi agisindan fark olmamasini aciklar niteliktedir. Bir

diger deyisle, "mutlu igsizlik yoktur; ama mutlu ve mutsuz istihdamlar vardir".
4. Tema: Ah sistem!

Caligsa da calismasa da her iki gruptan gencin de sisteme degindigini gérmek

miimkiindiir. Egitim sistemi, isgiicii piyasasinin 6zellikleri, iilkedeki ekonomik
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durum, kayirmacilik gibi sebepler, bir ¢ok insana gore issizliginin, istedigi
isten farkli bir ¢alisma bigimine sahip olmasinin ya da zor da olsa ig bulabilmis
olmasinin sebebidir. Bir zorunluluk olarak ¢alismak, ¢ok calisarak Tiirkiye'den
kagma istemek gibi noktalar da gbéze ¢carpmaktadir. Boylesi bir ortam genglerin
ozellikle yetkinlik ve 6zerklik ihtiyacini ketler niteliktedir. Eger i¢cinde
bulundugu sosyal iligkiler de desteke¢i degilse bu dongiiyii kirmak daha da zor
goriinmektedir. Yine de bu sistem icerisinde bir is bulabilmis olanlar daha,

ortalama olarak fazla iyi-olus daha az kotii-olus sergilemektedir.
4. Tartisma, Katkilar, Kisithliklar ve Oneriler

Bu arastirma, geng issizligini, psikolojik bir 6rselenme olarak tanimlayarak iyi-
olus a¢isindan kavramis; bunun icin de Oz-Y6netim Kuramindan
yararlanmigtir. Ancak ayn1 sosyokiiltiirel kosullar igerisinde, Tiirkiye'deki
calisan genglik i¢in de iyi-olus halinin saglanip saglanmadigi bilinmemektedir.
Bu amagla, hem nicel hem nitel analiz yontemleriyleTiirkiye’de issiz ve ¢aligan
genglerden toplanan verilerle he riki grubun da psikososyal siiregleri ortaya
konulmustur. Bulgular, klinik sosyal psikoloji agisindan ele alinip sosyal

politika dogurgular1 agisindan tartisilabilir.

Arastirmanin bulgulari, psikolojik ihtiyaclarin evrensel faydalarini yine
Tirkiye'deki geng 6rneklemi i¢in de, ¢aligsin veya calismasin, gostermektedir;
bu da temel psikolojik ihtiyaclarin i¢inde bulundugu dinamiklere bir kere daha
farkli br kiiltiirde 151k tutar niteliktedir. Ayrica bu ¢alisma, farkli sosyal
baglamlarin (issizlik ve ¢alisan kimligi), hayatlarinda 6nemli bir gegis
asamasinda ve ketlenme riski altindaki genclerin ihtiyaglarini nasil
karsilayabilecegi yolunda politika belirleyicilere ve toplumsallagsma aracilarina
bilimsel temelli ihtiyac destekleyici miidahalelerde bulunulmasi konusunda
onerilerde bulunabilir. Buna sonuglara istinaden vurgulanmasi gereken bazi

noktalar vardir.
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Oncelikle Oz-Y 6netim Kuraminin temel psikolojik ihtiyaclar ve nedensellik
yonelimi kavramsal ¢ergevesi kopuk genclik ve ¢alisan genclik icin de
gecerlidir. Temel ihtiyaglar ne kadar cok doyurulur ve ne kadar az ketlenirse,
daha iyi sonuglar (artmis iyi-olus ve azalmig kotii-olus) ortaya ¢ikmaktadir; ki
bu etki hem dogrudan hem de motivasyonun niteligi (daha fazla 6zerk, daha az
denetlenmis ve gayrisahsi motivasyon) araciligiyla olmaktadir. Yani temel

piskolojik ihtiyaglar herkes i¢in "temel"dir.

Diger yandan, genclerin istthdam durumuna bagli olarak bazi gruplararasi
farkliliklar vardir. Her ne kadar 6nerilen model hem igsiz hem de ¢alisan grup
icin de verisetiyle uyumlu bulunduysa da, baz1 yollarin her iki grup i¢in de
anlamsiz, bazilarinin ise bir grupta anlaml diger grupta anlamsiz oldugu
bulunmustur. Fark bulunan ve bulunmayan ortalamalar ve yollar gozetildiginde
sunu sOylemek miimkiindiir: mutlu issizlik yoksa da mutlu ve mutsuz
istihdamlar vardir. Yine de issiz gencler i¢in de en azindan daha az koti
olabilmek temel psikolojik ihtiyaglarinin desteklenmesi ile miimkiin
goriinmektedir. Ki bu ihtiyaclar ketlenirse, ¢calisan gencler de benzer olumsuz
seyirler sergilemektedirler; ki her ¢alisan geng de kendine yaratmanlik
gorememektedir. Yani sadece ihtiyag doyumu degil, ihtiyaglarin ketlenmiyor
olmasi da 6nemli bir iyi-olus kaynagidir. Bununla beraber, baz1 degiskenlerin
psikolojik maliyetler ve kazanimlar agisindan iki grup i¢in farkli yordayici
giicli vardir, bazi degiskenler (ihtiya¢ ketlenmesi, denetime yatkinlik,
yaratmanlik, somatik sikayetler ve kaygi)agisindan ise iki grup

farklilasmamaktadir.

Bu durumda gengleri her ne is olursa olsun yapmaya zorlamak, eger kendi
Ozerk islevsellikleirni yitirmelerine mal oluyorsa, maddi getiri saglayabilecek
olsa da yaratacagi psikolojk tahribat agisindan issiz olmaktan ¢ok da farkli

goriinmemektedir. Chen ve arkadaslarinin (2015) da dedigi gibi temel
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psikolojik ihtiyaglar herkes i¢in evrensel olarak var ve gerekli olsa da, bu
ihtiyaclarin nasil karsilanacagi ve nasil ketlenmeyecegi evrensel degildir.
Dolayisiyla igsizlik ve istihdam siirecindeki genclerin benzesen ve ayrisan
psikolojik siiregleri, bu ¢alismadaki bulgulardan anlasilabilmektedir. Genel
olarak anlamli ve anlamsiz sonuglar, nitel verilerden de ortaya ¢ikan temalarla
diisiiniildiiginde bulgularin verebilecegi mesaj, gengler iizerinde issizlik ve
istthdam konusunda baski yaratan faktorleri ortadan kaldirmanin 6nemine,
secim hakkina ve kendileriyle temas halinde olmaya duyduklar1 ihtiyaci
besleme geregine dair oldugu sdylenebilir. Bdylece benliklerine kalan enerji

tikenmeyecektir (Moller, Deci, & Ryan, 2006).

Dolayisiyla 6rnegin liseden veya tiniversiteden en son derecelerini alirken
katilabilecekleri, isgiicli piyasasina psikolojik olarak hazirlik gruplari, sadece
etkili 6zge¢mis olusturma veya miilakat becerileri gibi digsal ereklerden
ziyaden kendilerine dair anlam olusturmaya yarayacak igsel erekleri de
kapsayarak, salt is bulmalar1 yolunda degil, i¢ kaynaklarin1 kullanmalari
yolunda onlara yardimci olabilecek miidahalele bi¢imi olabilir. Literatiir de bu
yas grubu genglerin bireyin 6zgiin ihtiyaglarina uyumlanmis miidahalelerin
geregini ifade eder (Tandon, Dariotis, Tucker, & Sonenstein, 2013). Bu
durumda, o6rnegin 6zgiiven gibi gorece kirilgan ve sartlara bagli olabilecek
(Kernis, 2003) bir kavramai ele alan veya 6rnegin etkili 6zgecmis olusturma
caligtay1 gibi spesifik bir konuyu i¢eren bir miidahaleden ziyade, bireyin
sikintist her ne olursa olsun, buna iliskin basa ¢ikma kapasitesinin ele alinacagi
bir miidahale daha uygun olacaktir. Oz-sefkat (Neff, 2003) temasinin bu
sebeple uygun olacag diisiiniilmektedir. Oz-sefkat, kisinin kendi ac1 ve
kederlerine kars1 dengeli bir sekilde agik olmasi ve yiireginin sizlamasi; ancak
bunu kendisine kars1 bir ihtimam ve nezaketle yapmasi, yetersizlikleri ve
basarisizliklarina dair acimasizca yargilamayan ve anlayisli bir tavir takinmast,

tiim bunlarin ortak insanliga ait acilar oldugunu fark etmesi demektir (Neff,
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2003). Oz-sefkatin olumlu duygular, iyiolus, mutluluk, optimizm, kisisel
inisiyatif ile kesif, ve i¢sel motivasyonla pozitif iliskili; olumsuz duygular,
norotiklik, duygusal tilkkenme, utang, bir ¢ok psikolojik rahatsizlik, ve dissal
motivasyon ve ice alinmis diizenlemelerle negatif iligkili olduguna dair literatiir
bulgular1 da bunu destekler niteliktedir (6rn: Barnard & Curry, 2011; Neff,
Rude, & Kirkpatrick, 2007; Hope, Koestner & Milyavskaya, 2014; Magnus,
2007). Su ana kadar farkl1 alanlarda bir ¢ok bireye uygulanan 6z-sefkat
egitimlerinden farkli olarak, bu arastirmadaki 6rneklemin ait oldugu
popiilasyonun dogasi ve genisligi diisliniildiigiinde grup igerisinde
yiiriitiilebilecek bireysel kazanimi olan, 6rnegin psikodrama gibi teknikler daha

uygun olabilir.

Psikodrama, sadece anlatarak degil, katilimcilarin hayatlarindaki sikint1 verici
durumlar canlandirdiklari ve kesfettikleri bir grup uygulamasi bigimidir;
bdylece bu tamir edici yasantinin devinduyumsal, iligkisel ve s6z dist
boyutlarini da yasayabilirler (Blatner, 2013). Psikodramanin amaci,
kendiligindenlik yetenegini bagimsiz hale getirmek ve yasamina bi¢im ve yon
verirken, diger yetenekleriyle biitiinlestirmesine destek olmaktir; ki sadece
boyle yapici (yikict diirtiiselligin aksine) ve yaratici eyleme gecilebilir. Aksi
takdirde, engellenmis, kisitlanmig yaraticilik yetenegi, yaraticilik ndrozlarina
neden olur ve birey gercek kendini ortaya koyamaz (Ozbek ve Leutz, 2011).
Buna gore, spontanlik, eylemi kolaylastirici, yaraticilik ise bi¢cimlendiricidir.
Diger bir ifadeyle, psikodrama, katilimeilarin oynanan oyunlar araciligiyla
spontanitelerini kullanabildikleri, yaraticiliklarinin desteklenmesiyle
problemlerinin ¢ézlimiinii ele alabildikleri, ve sikisip kaldiklar diigiim
noktalariyla ilgili eyleme ge¢melerinin tesvik edildigi bir grup stirecidir.
Psikodrama, bireyin giinliik hayatiyla ilgili rollerin 6tesinde bir koprii
kurmasina, bu rolleri agkinlikla deneyimleyebilmesine, kendiligi ile daha derin

bir iliski kurmasina, ve sahip oldugu potansiyelin en iist formuna
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erisebilmesine olanak saglar (Moreno, 1975). Psikodramanin, oldukc¢a esnek,
katilimcilarin o anki ihtiyaglarina gore sekillenebilen, diger psikoloji kuramlari
ve uygulamalar ile uyumlu ve entegre kullanilabilen metot ve konseptleri
vardir (Hamamci, 2006; Blatner, 2000). Ayrica, terapi odasinin dtesinde bir
gelisim ve biiyiime hedefler; edinimlerin gergek hayata transferi konusunda
oldukga etkilidir (Wilson, 2011). Bu agidan Oz-Y 6netim Kurami gergevesinde
etkililiginin ele alinmas1 aydinlatici olabilir ve gelecekteki uygulama ve
kullanimlar agisindan fikir verebilir. Daha 6nce Ryan, Lynch, Vansteenkiste
ve Deci (2011) tarafindan, psikodramanin motivasyon ve otonomiyi ele alan
terapi tiirlerinden oldugu vurgulansa yaymlanmis ampirik bulgu heniiz mevcut

degildir.

Psikoloji alanindaki miidahale ¢alismalarinda, ise yarayani sunabilmek,
durumunun ekolojisini ele almaktan geger, bir diger deyisle problemin i¢inde
bulundugu sosyal baglami gézetmekten geger (Brendtro & Mitchell, 2014).
Kurt Lewin'in (1943/1999) tinlii Davranis = f ( Kisi, Cevre) formulasyonunda
da belirttigi gibi, bireyin davranislari, kendi 6zelliklerinin ve bulundugu
ortamin 6zelliklerinin bir fonksiyonudur. Nitekim insanlar durup dururken
birden bire o duygu diisiince ve davraniglara sahip oluvermemislerdir. Daha
ziyade, kisilerin daimi bir temasa sahip olduklar1 toplum, onlarin hedefleri,
eylemleri ve davranislar1 konusunda motivasyonel bir arka plan olusturmakta
ve sonugcta bireyin 6zellikleri ile toplumun 6zellikleri etkilesmektedir. Buna
istinaden de uygun miidahale ¢aligmalar1 ortaya koyabilmek ve
uygulayabilmek i¢in dncelikle var olan durumu etraflica ele alabilmenin 6nemi
ortaya ¢ikar. Bu ¢alisma da, ayn1 toplumda, benzer sosyal kiiltiirel ekonomik
psikolojik kosullar altinda, bu toplumdaki "¢alisma normu'"nun, issiz ve ¢aligan
gengler tarafindan nasil siireglerle deneyimlendigini anlamay1 amaglamistir.
Boylece genglere yonelik istihdam ve igsizlik ¢ercevesinde benimsenecek

sosyal politikalarin, bu ¢alismada bulunan psikososyal etmenleri de dikkate
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almasi ve destek odakli kararlar1 igermesinin 6nemi ve geregini
vurgulamaktadir. Zira, genel olarak sosyal degisim miidahaleleri, etkili

olabilmek i¢in oncelikle bireylerin normlari nasil algiladigin1 anlamayi

gerektirir (Tankard & Paluck, 2016).

Bu caligmada goriildiigii tizere ¢aligmak, sadece anayasa ile belirlenen bir hak
ve ddev degildir. Ayn1 zamanda genglerin zorunlu algiladiklar1 da bir normdur;
buna gore, okumali ve iyi bir is bulmalilardir. Cogunlukla "-meli -mal1"
kaliplarindan olusan, "zorundayim", "mecburum", "6biir tiirlii kendimi kotii
hissederim" gibi ifadelerden de anlasildigi lizere is arama ya da ¢aligma
motivasyonlar1 6zerk yonelimden ziyade denetlenmis yonelimden, ve hatta
gayri-sahsi yonelimden kaynaklanmaktadir. Bu da, degersizlik, anlam yitimi,
anlagilmama, kendini basarili veya yaratict bulmama, ¢evreye giiceniklik,
kurtulma istegi gibi duygusal seyirler ile sonu¢lanmaktadir. Bunun aksine,
yalnizca kendi istedigi i¢in, yetenek ve ilgisine gore is bulabilmis veya kendi
iradesiyle calismak istemeyen ya da mecburiyetten degil de okurken caligmay1
kisisel olarak kiymetli buldugu i¢in is arayan genclerin anlasilmis, anlamli ve
degerli hissettigini, kendisini ¢evresine ait, saygin ve ahenkli, basarili ve yetkin
hissettigini gorebiliyoruz. Buna ragmen, sadece yetkinlik ve aidiyetin
doyumunun yeterli olmadigi; ¢calismak zorunda oldugu igin galisan ve boylece
bu norma uydugu i¢in ¢evresinden onay alabilen genglerin, 6zerklik
thtiyaglarinin ketlendigi, kendilerini degersiz ve kullanilms, bir yerlere

stiriiklenmis ve baski altinda hissettikleri de goriilmektedir.

Yani sosyal ajanlar (akraba, arkadas, aile, medya), sosyal bir baglam olarak her
tarafa yayilmis ve her zaman hissedilir nitelikte oldugu icin psikolojik olarak
da bariz etkiye sahiptir. Ancak bu etki, bu ¢alismada goriildiigii gibi
destekleyici ya da kdstekleyici olabilmektedir. Soyle ki, bu norma uyma

sebebi, yani ¢alisma/galismak isteme sebebi 6zerk olabilecegi gibi (igsel,
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biitiinlesmis veya 6zdeslemis), denetlenmis (ice alinmis veya digsal) veya
gayrisahsi (amotivasyon) olabilir. Bu da bu siirecteki temel psikolojik
ihtiyaclarin, 6zerklik, iligkisellik ve yetkinlik ihtiyacinin karsilanip
karsilanmayacagini belirleyen unsurdur. Yani norma uyup uymamaktan da ote,
calisma norma neden uydugu veya uy(a)madigini géz 6niinde bulundurmak,
genglerin istihdam ve issizlik stirecindeki psikolojik iyi-olus halleri a¢isindan

biiyiik 6nem tagimaktadir.

Bu caligmanin alana katkilarindan bahsetmek gerekirse, 6ncelikle kopuk
genclik ve geng istthdami alaninda Tiirkiye'de yapilan ilk psikoloji
aragtirmasidir. Tiirkiyenin OECD iilkeleri arasinda kopuk genglik ytizdesi
acisindan sahip oldugu en yiiksek yer diisiiniildiiglinde, bunun 6neminin daha
da fazla oldugu diisiiniilebilir. Ayrica diinya literatiiriinde bu konu ilk defa Oz-
Yonetim Kurami kapsaminda ele alinmistir. Arastirmanin dogasi geregi
manipiilasyon icermediginden sebep-sonug iliskisi kurmak zor olsa da,
kullanilan istatistiksel yontemler ve MACS analizinin sonuglarin giivenirligini
artirdigini sdylenebilir. Ayrica kuramin gelistirildigi Rochester University Self-
Determination Theory Laboratuari'yla beraber calisarak Ingilizce olarak
formiile edilen ve daha sonra Tiirk¢e'ye ¢evirilen dlgeklerin de yine hem diinya

hem da tilke literatiiriine katki saglamasi beklenmektedir.

Diger yandan bu ¢aligmanin da belli kisitliliklar1 vardir. Her ne kadar bu
calisma ile emek piyasasindaki olumsuz seyir, is olanaklarinin kisithiligi,
ekonomik ve sosyal kosullar gibi makro degiskenler degistirilemeyecek olsa
da, tiim bu siirecte bireyin ihtiyaglarini ve sorunlarla basa ¢ikabilecek
psikolojik sermayesinin giiclendirilmesi geregini ortaya koymay1
amaglanmaktadir. Yine de 6rnegin, issizlik ve istihdamin geng kadinlar ve geng
erkekler iizerinde ne tiir benzer ve farklililar dogurdugu bu arastirmanin disinda

kalms, toplumsal cinsiyet perspektifinden calisilmamais, yalnizca devam
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analizleriyle geng kadinlarin genel olarak geng¢ erkeklerden daha fazla olumsuz
duygudurum, kaygi, depresyon, ve somatik sikayetler rapor ettikleri
gorilmistiir. Bir risk grubu olarak genclerin ele alindig1 bu ¢alismayi takip
eden ¢aligmalar drnegin 15-29 yas araligindaki gen¢ kadinlarin 6zgiil
sorunlarini ayrica ele alabilir. Bu ¢calisma sonuglari itibariyle, egitim ve
istihdam politikalarinin yerine gegmeyi degil, geng issizliginin goz ardi edilen
psikososyal boyutunun ele alinmasinin ve bu politikalara eklemlenmis bir
bigimde klinik sosyal psikolojik uygulama ve miidahalelerin ortaya konmasi
geregini vurgulamay1 hedefler. Ayrica hem nitel hem nicel bulgulartyla beraber
boylesi toplumsal konularda benimsenecek hem evrensel hem de yerel
yaklasimin faydasin ortaya koymaktadir. Ornegin ISKUR gibi iilke capindaki
kuruluglarin veya iiniversitelerin kariyer merkezlerinin ya da liselerin rehberlik
birimlerinin yerelde uygulayabilecekleri miidahalelerin igerigini olustururken
neleri géz 6niinde bulundurmalari konusunda bilgi verici olabilir. Zira Lewin'in
(1945), sosyal arastirmalar ve toplumsal gergekler arasindaki iliskiyi
vurguladig: iinlii s6ziinde de belirttigi gibi "lyi bir kuramdan daha pratik baska
bir sey yoktur".
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